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5.2.1 Placement Detalls of students 2022-23.
Placement List-2022-23
sr.no | Name of the students Company Name  Page no
1 Akotkar Ketan Praihad State Street HCL Services 1
2 Aashish Barge Vodafone India Services Private Limited 2.5 |
3 Anandkar Rohit Sambhajl Amara Raja Nava Prathibha 6--7
4 Anand Vicky Vinod SBI Life Insurance Company Ltd, 8--10
5 Apte Atharva Kumar DTDC Express Limited 11
6 Babar Pragati Satish Cian Healtheare 12--13
7 Badode Ankit Sanjay ICICI Bank 14--17
8 Bargat Yash Rameshwar Griftyn Robatech 18
9 Bellam Omkar Ramesh Principal Global Services 19-22
10 | Bhaalerac Mokksada Dilip Gallagher services center lip 23-25
11 Bhalke Vaishnavi Vilas Aavas Financiers 2627
12 Bhokare Rhutvik Siddhanath Persolkelly 28-29
13 | Bhongle Rakhi Pundlik ThinkQuotient Software Pvt. Ltd. 30-31
14 Birajdar Vaibhav Mallinath Infosys 32-33
15 Chaugule Megha Dattatray Bajaj Allianz Life Insurance. 34-35 |
16 Chikhale Aishwarya Balaji ASPERA Advisors LLP. 36-37
17 | Chitare Akash Ashok Aditya Birla Finance Limited 38-39 ]
18 Choudhary Anjall Mohan Ahuja valecha 40 "
19 Dabade Suprit Deepak THE INTERCONTINENTAL TRADE
PROMOTION 4144

20 Dakare Tanaya Narendra Cleanindia Group 45
21 Dandage Dinesh Rajendra Cian Healthcare 46-.47
22 Dani Anil Raghunandan Infosys 48--50
23 | Desal Ritika Vijay Wipro LTD. 51
24 Desarda Yash Rajendra Arihant Food Industries 52--55
25 Deshmukh Pooja Kailasrao L-Cube Innovative Solutions Pyt.Ltd, 56-58
26 | Dhande Amruta Rajesh Sinhgad Institute Lonawala 59--60
27 | Dhume Maithily Sanjay Fitart Health and wellness PVT.LTD 6162
28 | Dube Shubham Vilas Torcko logi put. Ltd. 6365
29 Fegade Gaurav Pravin Xanadu Reaity 66-67
30 | Funde Harshwardhan Subhash | shirke Construction Technology pvt. Ltd. 68 |
31 | Goikwad Anuj Baliram State Street HCL Services 69-70
32 Gaikwad Kajal Mukund Cognizant PVT LTD 71-73
33 Gaikwad Kumar Yuvraj Crompton Greaves 74-75
34 | Gajbhiye Vivek Keshavrao Shraddha Infosystem,
35 | Gawade Sahil Sunil Hitech Corporation Ltd.
36 Gawande Himanshu Panjabrao Awign
37 Ghadge Sura} Haribhau State Street HCL Services
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38 Ghode Aniket Dnyaneshwar Tech Mahindra LTD. 80-82 i
39 Ghodke Pratiksha Pramod Ba|aj Finance Ltd 83-86 )
40 | Guru Tanvl Subhash ASPERA Advisors LLP. 87 ‘
41 Honakande Karan Rama Big Basket 83
42 Hulagball Jayesh Vinayak 360 Realtors LLP - 8992
43 Itkar Vaishnavi Mahesh Techmihirnaik Groups 93
44 | Jadhav Rutuja Rupendra Plaggio Vehicles Pvt.Ltd 94-96
45 | Jagdale Saurabh Suchir SBI Life Insurance Company Ltd. 97-100
46 | Jagtap Atul Babasaheb HDB Financial Services 101
47 | Javanjal Rutuja Charandas Viraj Profiles Pyt L1d, 102
48 | Kadam Harshad Rajaram Shapoorji Pallonji and company PVLLTD 103 |
49 Kale Shivanl Sudhakar YASHASWI Group 104
50 | Kamat Rutvik Sanjay State Street HCL Services 105 ]
51 | Kapure Kajal Sukhdev State Street HCL Services 106 '
52 | Kawad Abhijit Mohan Insurance Dekho 108-111 I
53 | Kende Shubham Narendra State Street HCL Services 112 i
54 | Kshirsagar Tanmay Rajesh Baja| Allianz Life Insurance. 113-114 |
55 | Kudache Anant Chandrakant | seate Street HOL Services 115 E
56 | Landge Saloni Baburao State Street HCL Services 116
57 | Magare Karishma Arun Xanadu Realty 117-118
58 | Mahajan Vithoba Shridhar Emerson India 119 l
50 Maisheri Payal Pankaj Rialtes 120-121
&0 Makandar Mujjammil Ramjan Tata Autocomp Systems Ltd. 122-123
61 | Mall Ajit Ramchandra ICICI Bank 124-125
62 | Malji Vaibhavee Rajvinayak Wigro 126128
63 | Mandnare Pratik Kakasaheb Randstad India Pvt.Ltd 129-130 i
64 Marathe Akash Premraj MRF Ltd. 131 |
65 | Mhetre Varsha Vikas State Street HCL Services 132 !
66 | More Hrutwik Sanjay Topsource Infotech Solutions Pyt.Ltd. 133-135
67 More Samiksha Prakash Peropersolkelly 136
68 Mule Ankush Shankar Merino Industries Ltd 137-138
F) Mule Sanket Kirankumar Crave InfoTech 139-140
70 | Naik Atharva Mahesh Baja| Allianz Life Insurance 141-142
71 Naik Venkatesh Gopal GRITFIT 143
72 | Nersysnkar Mahadevi Shahu | gaja) Alliang Life Insurance 144-145
73 | Newaskar Purva Prasad Paranjape Schemes Construction Ltd. 146 ?
74 | Paikrac Deepall Keshaorao Manpower Groups 147-148 |
75 | Paliwal Adarsh Satish Equitas Small Finance Bank 149150 |
76 | Palve Vikas Ashok Findestination 151
77 | Pandav Pankaj Mahendra SBI General Insurance Ltd, 152-153
78 Patil Ashish Dhanajirao Bluestone Jewellery&Lifestyle Pvt 154-155
79 Patil Gaurav Rajendra ICICI Bank 156-158
80 Patil Nilesh Bhatu Equitas Small Finance Bank 159-160 |
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81 Patil Rohit Bhaidas Equitas Small Finance Bank 161-162 |
82 | Patil Shraddha Sidramappa Crave InfoTech 163-164 |
83 Rajurkar Nandini Bandopant Persistent Systems. 165-166 |
84 | Rejurkar Shubham Sudhakar | state Street HCL Services 167 |
85 Raskar Swaraj Popatrao HOFC Bank 168-170
86 | Sakhare Ankit Jayprakash Seedwill Consulting Pvt. Ltd 171
87 | Salve Mayur Ramesh Alliance Bernstein Business services pvt.itd | 172-174
88 Sawant Shrusti Sudam FinDestination 175
89 Sawant Uday Bhaskar KPIT Technologles Ltd 176-177 |
90 | Shanamwad Savita Marotirac | 7enith Management Consultants 178 |
91 | Sharma Abhishek Manojkumar | syte Street HCL Services 179
92 | Shetty Prathamesh Dushyant | ey Service.com pwt Itd. 180
93 Shinde Dinesh Ramrav Aavas Financiers 181-182
94 | Shinde Dinesh Sambhajl State Street HCL Services 183
95 | Shirbhate Raj Purushottam Century Plyboards {India) Ltd. 184-185 |
96 | Shitole Rutuja Dushyant State Street HCL Services 186
97 Shukla Rushikesh Rameshwar State Street HCL Services 187
98 | Solanki Rohit Kamal Triangle Technologies Pvt Ltd, 188-190
99 | Sonkamble Sumedh Uttamrac | 1¢i¢) Securlties Limited 191-193
100 | Sul Rahul Chandrakant State Street HCL Services 194
101 | Tayade Akshay Suresh HDFC Life 195-196
102 | Thokare Tejas Vilasrao Bajaj Finance Ltd. 197-159
103 | Tiwari Akshaykumar Anitprasad | srate Street HCL Services 200-202
104 | Waghmare Sneha Sagar Averon Software & services 203-204 J
105 | Wankhede Rutuja Suryakant | ps Solutions Lab Private Ltd. 205-206 |
106 | Yadav Prakash Rajkiran Mphasis 207-209
107 | Yadav Prasad Narayan Crave InfoTech 210-211
108 | Zade Vaishnavi Manojrao Neeyamo enterprises solution put.itd. 212-213
109 | Zanzane Durga Jaywant Jobs Cruz 214
110 | Zende Rajas Abhijeet Samarth Industrial services pvt. Ltd 215-217 |
111 | Vaibhav Bhagawat Misal Equitas Solutions 218-219 |
112 | Ashish Rambhau Musale Atos 220-221
113 | Ranjitsinh Balasaheb molave | yeamlease Services Ltd. 222-223
114 | Suyog Popat Chaudhari Teamlease Services Ltd. 224-225
115 | Ashutosh Lalaso Wable Kotak mahindra Bank 226-228
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Letter Of Intent - State Street HCL
= f i

Kanlktyp Sallshchandn Pansare <kartikeyasati.pansa@hcl com> Thu, 29 Dec 2022 at 1.01 pm
To: ketat‘lhkotkaxka@gmml.com <ketanakotkarka@gmail com=

|

LETTER of INTENT

Date — 29 December 2022

Dear %mkal Ketan Pralhad,

|
Congrélulations! We are very pleased to inform you that basis your interview and discussions with us, we have
shorglssted you for the position of Analyst at State Street HCL Services Ltd, Pune

We aré'lnformlng you about our intentions af hiring you for this position.

The final offer shall be subject to your successful completion of all curricular requirements as laid down by the
University/ Institute for award of the degree and the minimum passing percentage/ grade/ rank/ class as
determined by the Company

Upon acceptlng this LOI, you will be provided access to self-study material in the investment banking world and
prepare you for effective communication with some soft skill exercises as these are essential for your success in
the professional world, Please go through the attachment of the course matenal shared with you which is self-
explanatory.

Qur trzining team will get in touch with you in batches and explain to you the objective of the whole exercise and
help ybu with the approach of how to make the learning effective. At the end of the course, you will have an
interaction with the training team 1o help you to assess yourself and get you prepared for a successful career
ahea

You miay note that this letter should neither be construed as an offer of employment from the Company nor should
it in any manner confirm our intent to make you an offer of employment. We may, at any time, at our discretion,
revoke this Letter of intent.

We Igok forward to hearing from you. Should you have any query, please do not hesitate to contact
< ’ i > -

|

Regarfs, .

HCL = Talént Acquisition Team

v e 1} : Diréctor
} S.X.N. Sinhgad Sthaol of Business Mansaemoen
S No, /1, Ambegaon (Bk.), Pune - 411 0A)
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Balaji hostel.

Near sinhgad institute.

LETTER OF APPOINTMENT
Peat Ashish,

L‘le' are pleased to offer you employment with Vodafone India Services Private Limited (the Company )
:bppolnung you as Assistant Manager Your employment with the Company will be effective from May
17,2022 This position will place you in Band | of the Company.

1. Place of employment

,! "~ Your place of work will be Business@Mants|, Tower B. 3rd Floor, Wing B. Nagar Road. Lohegaan, Pune -
|-/ 411014, During your employment with the Company, depending upon business requirements, you
may be transferred/ deputed to any operating office or location of the Company or any Group
company which may come into existence in future. in India or Abroad: or you may be required to work
from home which shall at all times be based out of the home address as per office records. unless
otherwise approved by the company in writing - You are expected to keep your home address updated
at all times in company recerds during the course of your employment and maintain reasonable
infrastructure at home to perform your services effectively while you are working from home (details
| will be provided separately) You understand that the Company shall provide you with the necessary
T equipment, and IT assets as may be required to perform your services efficiently. You shall be
responsible for any damage to the assets provided to you by the Company during and post termination
of yout employment and you agree to the same
" For-adherence to the applicable regulation related to your employment and all other matters
donnected with the employment and to pravide you any erganizational support and assistance that
you may require from time to time, your assigned office location be Business@Mantri. However your
| semvices are transferable, and you may be assigned to any other department, function, location of 1o
another company under the same management, whether existing or to be set up in future In such
cases, your employment vall be governed by the terms and conditions of service applicable at the new
undertaking.

2. Annual Compensation

Your Total Target Cash (TTC) is INR 900,000. Below are details for your reference. Please refer to the
Annexurefor a detailed breakup of your TTC

ﬂ. i TotalFixed Pay — INR 857,143. This includes your Basic Salary. Allowances namely House Rent
| - Allowance, Management Allowance. Leave Travel Assistance any other allowance as applicable

- -and Provident Fund
Loddmm&wleu Private Limited Confidectizity C2-Yoyatons Intemsl
1, Tower 8 3rd Four T(+91)020 11270001 g S
SuMyNo 197 Hisa o 2441078 www vodal Qi _:ff -~
Hagse Acad Lonegson Aune- 411014, 3 s
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|
|
|

d 1 Dat: 17.202 -VO|S

Notice Period

. After confirmation, this contract of employments is terminable by serving 60 days nolice period.
. However, during probation your applicable notice period is 30 days. Serving notice period is mandatary.

Any decision to waive notice period will be at the sole and absolute discretion of the Company, or any
payout in terms amount of salary In lieu of such shortfall of notice period shall be based on prevailing
Qompany policies.

In case, you do not serve the applicable notice period without formal notice period walver approval
from the Company, you shall be treated as having abandoned the services. The Company may. in such
cases at ite discretion, initiate such iegal proceedings as s appropriate.

The Company reserves the unequivocal right to terminate this agreement at any time at its sole
discretion by paying 60 days salary in lieu of notice. The Company will not have to furnish any reason
ar explanation for such decision. This contract should only be accepted on full and complete
understanding and unconditional acceptance of this term and condition

Termination of Employment by the Company without Notice

Your employment may be terminated immediately and no payment in lieu of notice will be payable to
you, in the event your service is terminated for:
'
‘Any breach of terms and conditiens mentioned in the appointment letter on your part.
“Any act of fraud, theft, misconduct, disloyalty, moral turpitude committed by you.
Any declaration or information provided by you to the Company which proves to be false
Willful Suppression & concealing of any material information by you,
A_nj treach of Rules and Regulations of the Company &5 applicable / maybe applicabte to you from
time Yo time
Violation of Company's Code of Conduct
Negative background verification checks
. n ;asg;'af your absence for a continuous peried of [5} days (including absence when leave,
' though applied for. is not granted. or when you overstay the period of sanctioned leave by (5]
days). would be treated s abandonment of the senvices by you and can lead to appropnate
. -.action being initiated by the company as per the applicable process which may lead to
termination

Return of Information
| .

On termination of this contract. you vall immediately give up to the Company. all correspondence,
specifications, intellectual property, formulae. books, documents, effects. market data, cost data.
drawings or records, etc. betonging to the Company of relating to its business and shall not retain or
make any copies of these items. You shall also retumn immediately on termination all the properties
(viz. laptop, sim card, access card etc ) provided to you by the Company during your employment The
terms of termination are strictly confidential between you and the Company

Llodifcm 1Intia Services Private Limited Cantoentisity 2+ Vocalone internal

Buuiness@vantn, Towe: B. 3rd Flooe T(+91)020 71210001
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fi‘iﬁ:&?ﬁﬁmamﬂ; Dated May 17,2022 -— \/ O ' S
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16.‘:

i You will not reproduce, store in 2 retrieval system of transmit in any form or by any means —
; electronic, mechanical. photocopying. recording. scanning or otherwise-any copyrighted material

or dacument, which is property of the Company - for your own benefit or for the benefit of any
| third party, either during the course of your employment or after your separation

| You will treat all Confidential Information as confidential and protect it from unauthonzed

| disclosure or access. You understand and accept, that any unauthorized access 10 OF disclosure of
Business Information may result in irreparable injury to the Company

You will be privy ta personal information or data available in the Company systems. platforms.
portals. ete. and that making copy/copies, filming, writing down. downloading of stonng of
Confidential Information or personal data will be a breach of ebligations of your employment. You
will ensure not to copy. wiite down, download, store. film. etc. the Confidential Information or
personal data in any format, including but not limited ta, physical or vintual mediums. You will be
solely responsible for abiding by the Company's privacy guidelines and/or applicable policies.

- Any breach of the obligations specified hereunder. either during the employment term of
| following the separation thereof, shall be considered by the Company asa material breach. which
would serve as a ground for the Company to terminate your employment with extraordinary notice
and/or claim for damages against you

|
Intellectual Property

You agree to disclose and assign any invention, development, process, plan. design formula.
specification, program o other matter of work whatsoever (collectively “the Inventions ) created.
developed or discovered by you. either alone of in concert in the course of your employment and the
same shall be the absolute property of the Company. Any rights to inventions that arise out of your
activities hereunder. (or If ownership ights cannot be transferred under applicable law. any exploitation
rights relating thereto) shall be transferred to the Company In accordance wath applicable law, You
shall. i% and when requested by the Company (at Company’s cost and expense), assist the Company in
p‘erfe"ctnri'g'ﬁ\'e Intellectual Property Rights in any manner the Company deems fit

Knowledge Transfer

During the course of your employment. you may be required ta travel for Company sponsored traiming
ar any knowtedge transfer program The company wall bear all expenses pertaining to such training on
knowledge transfer or special skill program as applicable as per the Company travel policy then n
place. In case you decide to leave the company before completion of terms as per travel. undertaking
the Company will be entitled to recover any amount equivalent to the cost of traming undergene by
you, which shall be in the nature of liquidated demages The cost of such tiaining will be the sum of
the Boarding charges, daily allowances and ledging expenses as incurred by the Company

Nor-solicitation
By g

During'the tém of your employment. and for a period of ONE (1) YEAR after separation, you agree not
th salicit any employee or independent contractor of the Company on behalf of any other business
enterprise. rior shall you induce any employee or independent contractor associated with the
Company to terminate or breach an employment. contractual or other relationship with the Company.
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[Ref }Hf}z&OIARGMP-ZB]
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Rolt'" il Anandkar

Sinhgad college staff quartess ambegaon Bk 41 1046,
Ami BK - 411046
MAHAR |

Sambhaji Anandkar,

Congratulations!
We are pleased to inform you that based on the interviews conducted, you are selected for the position of

"Management Tralnee” in our organization,
|

You ane;q(pected to report at our Head Office, Tirupati on 12-Jul-2023, We will furthier intimate you if there is
change In the date of joining with us.

You will undergo training in cur peganization for a period of twelve (12) months.

(-
During the pesed of training, you wil be eligible for 3 total Stipend CTC of 4,00,093 per annum (Four Lakhs Ninety
Three).

(13 |
The r:leta:lLﬂ break up and description of the components of the above stipendiary package will be handed over to
you vath your letter of appointment on your joining our orgarnization.

You a;g_rehq(ed to submit the following at the time of joining;
. {:qpi of all certificates along with originals relating to your educational qualifications and proof of date of
'birth which are required for verification,

er:sele&ion as a Trainee in our Organization is on the premise that you will pass all the final academic exams
and will gat Gualified as required, Accordingly, you vill have to produce the certificates of pass to the Organization
within a; period which will be announced by the Organization, taking Into consideration the time required
for the academic exam results to be announced. In the event of failure to produce the certificates within the
stipulated period, your training will automatically cease with the Organization
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[P:shlt Sambhaji Anandkar]
07—May-
[Ref HR O/ARGMP-23]

We .reh est you to keep in touch with Mr, Hari Prasad, T, Assistant Manager - HR at
navabrath bha@amararaja.com for further correspondence and precess of your joining our oroanization,

This appornhnent is valid subject to your medical fitness.
|
Pleﬁe S| : and return the duplicate copy of this offer as a token of your acceptance of this offer.

Look,tig If rd to a long kasting and mutually rewarding relationship with you.

Welcome fo Amara Raja Family!

I accéot ttre terms and conditions of this offer letter.

[Rohit SLmbhajl Anandkar ]
l Date:

In case wlany clarifications on offer, please feel free to contact!

Assr:F ;: nager - HR

Ph #: 03 2265000 Extn No: 7392 | M#: 99490 35482

Nq_t_:j,A!I the comporients mentioned in the offer will be administered as per the terms & conditicns detailed i the
respective! policy/scheme.

SXK.MN. Sinhgad Schant of Business Management | ', wiho o
S, Mo. ¥W/1, Ambegaan (8k.), Punc - 411 04} \ 2
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Apne liye. Apno ke liye.

M 5\«;37 Anand

Sf__ Institute Of Management
Pu DT

|

01-03-2023

SBIL-Gene-11636

Offer Letter: Senior Associate

Dear Vikky Anand,

1. We congratulate you on your selection for the position of Senior Associate with our
organization.

| [ You will be on probation for one year. During this period. you will imitially undergo
structured class-room training. This will be followed by your initial posting in i
specific role and location.

1, Your remuneration will be Rs.3.00,000/- (Rupees Three Lakhs only) p.a. on Cost o
the Company (CTC) basis. The details of the compensation are given at Annexure 1.

). This offer of employment is subject to your fulfilling the following conditions:

v Qualifying Post Graduate Degree / Diploma Program on the day of joining OR
Clearing PG Degree/ Diploma in [irst attempi il the results are awaited. You will
' have to submit final Degree/ Diploma mark sheets within 15 days of declaration of
the results at university / institute concerned, failing which this offer automatically
| stands withdrawn,

| ' ¥ Submitting. in original. certificates of academic qualifications. age and other
testimonials:

res
—

5. Duripg the probation period, your performance will be assessed continually, On satisfactory
completion of probation, your services in the Company will be confirmed.
' ;
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6. Ple
actep
certit
leger

For

B
=
=

i @ -
Apne liye. Apno ke liye.

arrange to return the duplicate copy of this letter. duly signed by vou. in token of
¢ of the offer. Please also forward photocapies of your proof of age. educational
tes. other testimonials and 3 color passport sized photographs. along with the aeceptance

larifications. please feel free to contact Harshada Deorukhkar at 022-66283 1 62 ot e-mail

i
erslfdithfuly,
|

mjumi@sbilife.co.in

ns whatsoever. the admissibility or otherwise of payment of variable pay / incentive
quantum of such incentive to be paid shall be at the sole discretion of the Management
correspondence shall be entertained in this regard,

In ?5 of your resignation or termination from the services of SBI Life Insurance Co. Lid tor

hormal age of superannuation shall be 60 vears,

r
Madhura Banerjee
Vice President - HR

v Anand, accept the above offer as Senior Associate in SBI Life Insurance Company

6//
ectdr ©

. Sinhgad School of Busingss Management
! Nos.' 16/5:‘, Ambegaon (8k.), Pune - 41103
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Apne liye. Apno ke liye.

S, No. 10/ lc

-

-

il Salary Sheet
Namd Vicky Anand

Dedignation Senior Associate

y Amt per Amt per

B ¥y Component month (Rs) | annum (Rs) Remarks

Basiq Salary 10.000 1,20.000 | 3045 of Fixed Compensation _4'

Ho‘;sp Rent Allowance 3,000 60.000 | 50% of Basic Salary |

Specal Allowance 8319 99,831

Total Monthly Salary (A) 23319 2.79.831

etirfal Benefits

Company's cantribution 1o PF @
9 -
Ph it 14400 1 {24 of Basic Salary
You will be entitled 1o gratuity as
L L per the Payment of Gratuity Act.
""‘1“’"’ 481 3.769 1972 after completion of five years |
| of service with the Company.

l‘o(lni Retiral (B) 1,681 20,169

Fixed Compensation (A+B) 25000 300,000

n sdilition you are eligible for:

] Mediclaim Coverage for spouse and up to two children to a ceiling oF Rs 5 lukhs, Dependant parenis

¢ added on a voluntary basis at an additional payout on prorata basis.
of Maternity Coverage the claim is covered up to Rs 50.000/-)

Group Life Insurance coverage of Rs 20 lakh.
note that remuneration is a contract entirely between youw and the Company and should therefore
ated ay strictly confidential.

SN, Sinbgad 5chon] of Business Management N
Ambegaon [BK), Pune - 111041
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OFFER LETTER

axmi Negar Laketown Road.

Witly referpnce to your 2pplication and the subsequeni inferview you had with us. we wish 10 offar you Ihe post of Officer Channel
| Channet Management at our Pune, Pune. Your reporting relationshig and place of posting might ¢hange rom time (o

voo.f cdmpansation will be & par owr discussion and mutually agreed upon the details of wheh will ba mantoned 0 you
Appo mt Latter. which wil D& i8s12d to you, once you josn

As 3orasd, you are required 10 join us on of belore JAN 05 2023, This offer will remain vakd lor @ panad of 7 days from date Dy
whig £ you will have 1o send us scannad copy of your accepted Resignation ketter from your Company. In case. wa do nat

recdive thb same, 1his offer shall stand withdrawn

dquited 1o submif the following documants at the time of ining

locopy of expenence certificates {f applicable).

Prool of dats of beth

otocopes ol cartificates and mark-shests of educationallprolessional guallicatens
Proot of Residence

alted Bank Chequa for tha purpose of Salary
fettar (if apphcabie).

§ogpd
o
g

56 that we wil be conducling background chacks on the micrmaton provded post receipt ol the resignation acceplarce
contmuation o your employmant would be subject to successtul verlicaton of the informaton provided. By accaping
ou provide your consent { authorization 1o usa your infermation for the purpose of background checks

o boyid 1S the accaptance of this offer by accepting the offer in the HRMS ponal accaptance windw, 1he datails of whch
= inthsomall

We o l?mad 1o have you as an actve momber of our DTDC Family

Wu" : M;hsmoc Express Limited

Y ‘I'h&ﬁ is a computer-generated letter and does not require any signature

b 1 TR Dredor/

{2 S &X:M: Sinhgad School of Business Management
=5 NBU 10/, Ambepeon (Bk., Pune - 411043
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”ICICI Bank

IVATE AND CONFIDENTIAL

Reference No. - 1384531402
Applicant ID - 5836480

12-Jul-2023

Ankit Badode

Dear Ankit.

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is subject to
you having fulfilled the requirements of successful completion of the degree programme during
the current academic year and submission of your certificate and mark sheet within 3 months of
result announcement - which is the basic requirement of your eligibility. In an event, where the
Jaid out requirements are not met within the stipulated timeline, this offer shall be withdrawn,
cancellad and stand revoked, which please take note of.

Please quote your reference number, which is appearing on the top of this letter for all future
correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address icicicareers@icicibank.com

Telephone No, : 022-71872500

Yours sincerely,

ICICI Bank HR Team

ICICI Bank Limited Ta 17.22) 2653 1414 R

S.¥ M. Sinhgad Sehoo! of Business Managament 1\ L\"'mg it ':“'. {_';I:
S Ne. 31073, Ambazacd (8], Vane « 411 04) =N Vil



0ICICI Bank

Reference No. - 1384531402
Ankit Badode

« Notice Period; In case you decide to leave the Bank's services during probation penod or
after confirmation, you will be required to give thirty days' notice. The Bank in its sole
discretion can decide to waive offireduce the notice period depending upon the exigencies. In
such case, you would be required to pay to the Bank the gross salary for the notice period SO
reducedivaived off.

After confirmation, your sefvices would be liable 1o be terminated by the Bank, by giving thirty
days' notice or on payment of thirty days' gross salary in lieu of the notice peried,

« Transfer: The Bank shall have the right to transfer/depute you ta any of its offices cr ICICI
group companies in India and abroad.

« Joining Competitor: In the event of termination of your services by the Bank or your
resignation from the services of the Bank, you shall not join any Banking or Financial
Services Company for a peried of six months from the date of resignation/termination,

« Please note that during the course of your services with the Bank or in the event of cessation
of your services in future, due to any reason whatsoever, you shall, for a period of six months
from the date of such cessation, directly or indirectly, either on your own accord or on behalf
or in conjunction with any other person/s, firm or company refrain/desist from canvassing or
soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their
current employment with the Bank/Group Companies/Business Partners to join the services
of your new employer/firm/company or any other competitor of the BankiGroup
Companies/Business Partners. Any act in contravention of the above provision shall entall
initiation of appropriate action as deemed fit by the Bank.

« Please note that during the course of your services with the Bank you cannot be a member
of any anti-social/inational outfits or of any outfit. which Is declared as banned by the
Government. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank,

|CIC] Bank Limited o )

Direc_qr/

$.X.N. Sinhgad School of Business Manazement
S. No. 10/1, Amhezaon {8k}, Pune - 411 041




0ICICI Bank

Reference No. - 1384531402
Ankit Badode

Benefits:

« Comprehensive Mediclaim Coverage for you and your immediate family up 1o
Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes
yourself, your spouse and dependent children.

e You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and
Gratuity, in accordance with the statutory requirements andlor, as per Bank policy.

« The salary and perquisites including supplementary allowance are subject to limits and
rules prescribed by the Income Tax Act / Rules and policies of the Company.

« Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017
are offered to eligible women employees by the Bank. Details of all types of leaves
including the Matemnity leave benefits offered to employees and eligibility criteria for
availing such benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining the Bank.

_ . ] Signature of Applicant
Digitally signed by Aditi Chaturvedi
Date: 2023.07.12 21:15:29 +05:30
Reason: Offer Letter
Location: Mumbai

ICICI Bank Limited 2l 19Y.221 2653 1414 R

S.X.M. Sinhgad Schaal of Business Management Z. e /s
S. No. 10/1, Amhegeon (8%, Pune - 41104) PG



14 ICICI Bank

Remuneration Details

Name . Ankit Badode

Position: Deputy Manager (Band I)
Group: RETAIL BANKING GROUP

Deputy Manager (Band |)
Monthly Annual

R8I0 9,000 1,08,000
HRA 4,500 54.000
Supplementary Allowance® 13,175 1,58,100
Superannuation Allowance ** 1,350 16,200
Total 28,025 3.36,300
|Retrials
Retrials (PF, Gratuity) *** 2.550 30.600
Total Fixed CTC 30,575 3,66,900
Performance Linked Retention Pay # 6,250 75,000
Total CTC 36,825 4,41,900
* Supplementary aflowance will include Conveyance [ Travel allowance, Telephone
reimbursement, LTA, Madical, Canteen and any other allowance
=+ You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity,

fn accordance with the statutory requirements and/or, as per Bank policy.

lease note that there is no guaranteed performance linked retention pay, subject to however

visions of the payment of Bonus Act 1965, wherever applicable.

Date : 12-Jul-2023

Digitally signed by Aditi Chaturvedi
Date: 2023.07.12 21:15:29 +05:30
Reason: Offer Letter

Location: Mumbai

S ¥.N. Sinhgad School af Business Management
S No. 10/1, Ambcgler ak ), Pusn - 411043



j}. GRIFFYN
/24

31 August 2023
Mr. Yash Bargat,

INTERNSHIP OFFER LETTER

Griffyn Robotech is pleased to offer you an internship opportunity 45 & Team Intern, You will report to
the office on the 11" of September 2023, Monday

you will be paid a stipend of Ten Thousand per month. For this position, you will be required to assist
and work along with all the platforms and technologies a5 per the project demand. Also note, that the
Internship period would be 6 months depending upon the project requirement. Please review and sign
to confirm your acceptance of the offer.

Sincerely,

Ameya Kandaikar
Director
Griffyn Robotech Pvt Ltd | accept the above offer,
Sigrature g Date
7 A "-g‘l/ 3 23
v ; f - | O
!
7
r
S.K.N, Sinhgad Schoo! of Business Management
S No- 19/ L, Aneasaoa [Bh L Pune - 41104
Griffyn Robotach Pvi. Ltd.

Repsiered Address: The Pavillion, 10th Floor, Serapats Bapat Road, Pune 411016,
Corporate Address: The Favillon, 10th Floor, Senapati Rapat Road, Pune 431015
Workihop Address: Shewale Canter 8, Unit No 4, MIDC, Pimpri Chinchwad, Pune 41101
Waelisite: - - Contact Numbere: e



pPrincipal Glohal Services Pvt. Lid, 4 g -
(A Member Company of Principal Financial Group, USA) \“ Pr InNci ‘-’ Al
Tower 16, Cybercity, Magarpatta City,

Hadapsar, Pune - 411013, India

Tel. +91 02066214000

nrp.{/wwe principal.com

August 1, 2023

Omkar Bellam

Sadguru Residency, Raje chowk, Ambegoan Pathar
near Rajeshrishahu Vidyamandir

Pune, MH 411043

Dear Omkar,

We are pleased to extend you an offer to join Principal Global Services Private Limited
("Company"), a Principal Financial Group Company. The Principal Financial Group is a
fortune 500 Company and we are glad you will be contributing to our on going success. We
have a great deal of challenging work ahead and each of the leaders you have interacted
with recognizes your ability to contribute to our endeavors,

Following are the terms of the offer:

Appointment

You shall be designated as Trainee Analyst of the Company. In this role, you shall be based
at our Pune facility and if required you, may be asked to provide services to any of its
associated companies within or outside India. Your appointment is subject to successfully
completion of current degree, awarded in the current academic year without any standing
backlogs, accuracy of your testimonials and information provided by you, you are being free
from any contractual restrictions preventing you from accepting the offer and starting work
from the aforesaid date and positive reference check of the antecedents provided by you.
This appointment letter is valid upon joining the Company on or before

August 22, 2023 after which it shall stand revoked. Following are the details of your
employment.

1. Remuneration

Designation Trainee - Analyst

Title Trainee - Process Specialist
Tier T01

Total CTC (cost to company) ¥350,000.00/ANNUAL

Your Fixed Compensation will be ¥318,182.00 In addition, you will also be eligible for a
qualifying discretionary target variable pay of 31,818.00 for the period January to

December on pro-rata basis.
Registerad Office: Tower 16, Cybercity, Magarpatta City, Hadapsar. Punc - 411015, Incia

CIN: UB4120PN2005PTC 129516 o T B
A e SR
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S.K.N. Sinhgad Schen! of fusiness

Man -
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(A& Member Company of Principal Financlal Group, USA}

Tower 16, Cybercity, Magarpatta iy,

Hadapsar, Pune - 411013, India

Tel: +91 0206621 4000

This variable pay is based on Individual performance. You should be on the rolls of the
Company on the date of disbursement of the variable pay. Details of the scheme, including
how awards are determined, would be provided to you after joining. Performance pay could
range from 0 to 150% of the target amount.

Principal Globat Services Pvt. Lid,, c y Princi;‘ N

1. Your fixed salary will not be further grossed up for taxes and employer’s contribution
to Provident Fund, Gratuity, Professional tax, ES| contribution etc.

2. PGS follows calendar year i.e. January to December for purpose of performance
assessment. Your performance will be assessed for one year from your date of
joining. You will be eligible for salary revision from the date, you are completing one
year from date of joining basis your performance. Your salary structure can be
changed as per the company's pay structure anytime during the year at the discretion
of the management.

3. Considering changing tax laws, the Company reserves the right to restructure the
components of your salary in manner that your gross salary is protected.

2. Probation:

You would be on probation cum training period of twelve months from the date of joining,
On satisfactory completion of twelve months’ probation, trainee will be deemed confirmed
in the company, however Company has right to extend the probation period in case of
unsatisfactory performance with intimation to the trainee.

3. Policy and Benefits

You will be covered under company benefit programs. The information about the benefits is
available on company intranet.

All company policies and programs are uploaded on company intranet, you are required 10
read and adhere to it.

4. Hours of Work:

1. Principal Global Services practices a 45 hour work week across 5 working days.

2 You would accrue 18 Paid Leaves, 8 Casual Leaves and 10 Festive holidays
(including 4 days of National holidays) in a year on pro-rata basis as per your date of
joining the company. In order to support 24 x 7 operations model you may be required
to work on a statutory holiday, for which, you would be allowed a holiday, in lieu along
with other benefits as per Company policy.

3. Your actual work hours and shift may vary from time to time based on business and
4. Customer service requirements. You will be advised about your working hours,

break period and weekly rest days by your supervisor, leader or HR department.
Registered Office: Tower 16, Cybercity, Magarpatta City, Hadapsar, Pune - 411013, India
CIN: UG4120PN200SPTC 129

:;IIE:C.N/

.K.M. Sinhgad gehiool of Business :a:a:xau.ec_roflm
", No. 30/, Ambegaon (B}, Pune - a1




erincipal Global Services Pvt. Ltd., q7 o a

(A Member Company of Principal Financial Group, USA) ‘— P' incip al
Tower 16, Cybercity, Magarpatta City.

Hadapsar, Pune - 411013, India

Tel.: +91 020 6621 4000

You may however, undertake honorary work of social or charitable nature, literacy,
artistic, or scientific character after express written permission from competent
authority of the Company.

9, Your employment with the Company may be terminated at any time without cause
upon giving you 90 days notice or 90 days gross salary in lieu thereof. This provision
will not apply in cases of termination for cause (as determined by the Company),
death or long-term disability, or during your probationary period,

10. You will promptly return to the Company upon termination of employment all
documents and other materials developed for or otherwise belongings to the
Company or its associates and all copies and materials shall remain the exclusive
property of PGS.

11. You will be bound by code of conduct and all other rules, regulations policies and
orders issued by the Company from time to time as if these et al, were part of this
contract of appointment,

12 You understand that a breach of the Code of conduct can put the Company at
substantial risk and every employee is accountable for his own behavior. Failure to
follow the Code will result in appropriate disciplinary action, up to and including
termination of employment or relationship with the Company.

6. Arbitration and Jurisdiction
Company or an employee shall use best efforts to settle amicably all disputes arising
between them out of or about this agreement.

if any dispute, difference, question or disagreement arising, at any time before or after
completion or premature termination of services, cannot be settled amicably within thirty
(30) days the same shall be decided by the arbitrator to be mutually appointed by Company
and an employee.

The arbitration proceeding under this clause will be in accordance with the provisions of the
Arbitration and Conciliation Act, 1996 and any statutory modifications or re-enactment in
lieu thereof. The venue of the arbitration shall be Pune and cost of the arbitration will be half
borne equally by Company and an employee.

Subject to other terms of this agreement including other appendices, and all matters relating
to this shall be governed by, and interpreted and construed exclusively in accordance with
the Indian Law and the courts of Pune shall have exclusive jurisdiction over all matters,
disputes which may arise about this or otherwise arising out of this agreement.
Registered Office: Tower 16, Cybercity, Magarpatia City, Hadapsar, Pune - 411013 India
CIN; UB4120PN200SPTC129516
77
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principal Global Services Pvt. Lid.,

(A Member Company of Principal Financlal Group, USA}

Tower 16, Cybercity, Magarpatta City,

Hadapsar, Pune - 411013, India
Tel: +91 0206621 4000
huep.//veww principal.com

Name: Omkar Bellam
Business Unit: SBD Claims

Annexure: A

~N

rJ

“ Principal

Title: Trainee - Process Specialist

Designation: Trainee - Analyst Tier: TO1
Annual Compensation —
Total CTC (CTC + Variable Pay) | 3350,000.00/ANNUAL '
Cost to Company (CTC) |2318,182.00 |
Variable Pay I ¥31,818.00 |
COmp'onients Option 1 INR/Annum Option 2 INﬁR.l_i.\qr_lgm N
Basic Salary 2,56,000 2,56,000
HRA 19,148 28,268
Flex Basket 0 0______
Employer Contribution to PF 30,720 21,600
Gratuity 12,314 12,314
Cost to company (CTC) 318182 318182
Variable Pay 31,818 31,818
Total CTC (CTC + Variable Pay) 3,50,000 3,50,000

Please note that this offer is valid for seven days from the date of receipt. You will need to
formally accept the offer within this time on our job portal.

Once you accept the offer, the
personal email id along with log
and upload required documents on the background verification p

background verification check fink will be sent to your
in credential, You must fill up the necessary information
ortal.

+ You will have a choice to go for either minimum provident fund or standard (12% of basic)

contribution.

5.X.N. Sinhgad Schoot of Business Management
S. No. 10/1, Ambegann {5k.), Pune -411 04]

Registered Office: Tower 16, Cybercity, Magarpatta City, Hacdapsar,

Directar

CIN; U64120PN2005PTC 129516
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= Gallagher

/’ [nsurance | Risk Management | Consulting

Dato: 18 June 2010

Me. { Ms. Mokksada Ditip Bhaalerao
Dear Mothisada,

We have pleasure in apponting you as Process Asseclafo, in cur organization. 'Whie you will ba initially
hased a1 cur Puna Office, the Compony reserves the right ta transfer your sanvieas of placs you o any
other capacily or location that it may deckie from time la time.

1. Date of jeining
Your appoindmant is effective from the dale of jolning which shoff be a5 carly a5 but nat later than
(¢ 18 June 2018.

2 Salary
Your gross compensation wil be Rs.2,17,705% (Rupees Two Lakhs Seventeen Thousand
Saven Hundred and Five Only) per annum, ¢a a cost {o company (CTC) basis. Tre
braakdown of the CTC will be as specified under various line flems as set out in Schedule ~.
Statuteey deduclions such as Income Tay, Profession Tax, and Employee Frovident Fund would
be deducted in fine with the prescriptiens of the respective Acts. Your compansation @ strclly
confidential and may not be shared with anyone.

w

Salary review

Your salary will be reviewad soauglly (JanuarylJuly) subsaquent 1o successhl compietan of
probaticn, Your increment in the grade # discrelionary and wil be subject 1o and on the basis of
efiective perlomance and results during the year.

4. Incentive
You can eam an incenfive ailer (hree months from your data of joining, you ¢n =am an
incentive up to 4% of your Fixed emoluments, L&, maximum of Rs.7,885% p.a., which is 2 part
of your total emoksments 3§ mentioned In the annexure end INis shall ha linked o your
perfrmance end shall ba governed by lhe Company rules and policy.

( 5, Leave

You wil be entitled to lzave a3 per the fules as made applicabla lo your cadee fram time (2 im2.
In the first three months from the Date of Jaining, you are nat eigible for any leave Vidiaton of
leave policy can lead to fermination as per Company Policy,

o Ratirement
The retirgment age is S8 years.

7. Probation & Confirmation:

You will te on probation for § months from Ihe dale of commencement of your sendces The
Company may al its discretion, extend such probavionary period subject 1o your ga:(om\apca
During the Probalion Period, your services are \orminablo by 15/30/60 days' nolic2 by either

panty.
,,,o\“
© § N, Sinhgad Set R v
£ hNn WY, Ame 133 Qs
Gallagher Service Center LLP
Rlogd. Offca.: 431 AB.C,D/E.F und G, Delta U2, Gigaspace IT Park, Vimanangar, Pune - 411 iA) Tol: 401 20 6524 1700

awmmmmnumm,mmmmnmmm 4 Goto, Hetbal,
Tol Now: +51 00 4034 3434 § 61916000 [ =/ . %

o,
ey

LLPIN: AR - 5010 - \6cad wit Limbiod L)
(Formeny known as Gaflagher Operalions Support Sonvicos Limilad {CIN: U7



Yo Gallaghex

On complation of six menths it will be an automali
ynlese olhervise notl

fied. On conlirmalio c movemenl lo permanent 1AEs
yermination on *30/60 n. your empioymen

\ will be subject lo
{90 tlays' notice by eilner party. )
p. Othet World
Your posiion is @ whole time employment with the Company ant you shall devote
yoursell exclusively \o he business ol the Company, You will nol \ake up any other virk
far femuner_a\km {parl-ime_of otherwise) or work n an advisory capatity, or be
inlerested direclly of indirecty {excen

| a5 share-holder or debenture holder) in any cther
\rade or business during the employment Wi

7 th the Company. withoul permission in
wiiting from & Director of the Company.

9. Warking hours

You wil be gaverned by the Company's rules on working hours. You may also be caled
upon 10 atlend du

_ \ies on your personal lime i and when Ihe exigenzies of vior% 50
¢ demand.

10. Responsibilitics

You vl elwoys need \0 be aware of tne responsibifities and duties allzched o your
position and conduct yourssll accordingly. Your work in the Company will b subject 19
\he rules and regulaticns of the Organiza

fion 35 promutgated and modified from mata
\ime in retation lo conduch, discipline and other conditions of service.
11, Travel
You will be @

quired 'O undenake travel on the Company's work and your azvel
gxpurises will be raimbursed as per he travel policy and rules spplicable 1o youf lEvel.

42, Confidenti informa’
124 “Confidantial information” ted to the Company's
code), dats, databass,
ness

C X celved from other entiies which tha2
p Company 15 obligated 1o keep confidential, and research and devalopraent results whichi
] nave not been &

o previously published of disclosed 1o the general public;
o previously avallzble without resinctions;
« which information the Company

desires
disclosure of USe.

1o protect against ynresticied

122 “Confidential informalion® will NOWever. notinclude infarmatian that.

e isor enters the public Jomain through N0 faull of yours

« is wnown and has been reduced into tangible form by
disclosure

you priet 1o he time of

. is independenty developed by you without access 10 of Use of the proprigtany
Information

« s generally mate svailable o you by the Company withowt restnetion 2
disclosure oF

. s disclosed Dy you with \he Company's writlen consent.

T »
K. Sinhgnd S50 o g
S Mo lol‘. A
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o T Perhonum | Berifnn
\ﬁsv}ﬂ*s.q\ Nawance e TEAG | T oy
Prorata Statutory Bonus . [ —— L T
| Employer's Contribution ta Provident Fund oy
| Special Allowance 463 725
Fixed Emolument oL Y
Performance Based Incentive®* 19;;: e 15:2;
| Emoluments Total (A) 205000 m-);n
| Benefits B
| Employer's contribution to ESI 2914
| Gratuity*** 3791
| Benefits Total {B) 12705
| Cost To Company (CTC): Total {A+B) 217705 |
| Deductions '
"Employer's Contribution to Provident Fund 339
| Employee's Contribution te Provident Fund ';;:
["Employee's Contribution to ESI =
| Prefessional Tax 38375 |
| Net pay e

- [} ve! variabie pay component i 4% of
parlarmance and payabla monihly 35 per your parfoermance rabag

e+ Gralyidy. Amount iS 10 be pekd 2s par Payment of Gratuity Act. 1972,

lana! ampensation:
o ; ‘? 'b:f:»cwm nawn the patential 10 earn evarime amount of Rs.‘l&_wi- (spprgn) pat mm.
+  You can eam incantive of Rs.4, 000/ upoan tearing imermalionsl domain cerlification

This sppoinkment Jaster is sytiect 1o the fohowing:

3. Backgiound vetification Check (bang clear}

name: Moxisada Bhaaleras
Fickgeold

Placa: Pune

signature: Date: M‘ﬁ

-

Difector
S.K.N. Sinhgad Schoal of Rusiness Miznagemeant
. No. 10/, Ambiagaaen (8, Pune - 411043 ,_\Dr-:v —

3 ,(.' —,

”

Y

your fixad salany which is fink=d 0 your

(¥ Scanned with OKEN Scanne



Dated 17 Apeil 2023
To,

VAISHNAVI VILAS BHALKE
AT PO KINWAT TA KINWAT KINWAT RANDED MAHARASHTRA 431804

OFFER OF TRAINING

Dear VAISHNAVL VILAS BHALKE

With reference to your participation in our campus salection drive, we are pleased to offer/appoint you &d
‘Management Trainee' on “MT-Grade" in Credit Department of the company, on & consolidated stipend of 225000/« (INR
Twenty-Five Thousand Only) per month subject to your joining on or before 25-04-2023 at ouwr pune, The office timings are
09:304M to 06:30PM.

The terms and conditions governing your training are mentioned below:

1) That, based on our discussion and mutual consent on the terms and conditions related to your training and further peovisional
employment; you would require to sign this Offer-cum-Appolntment Letter along-with 2 year's Indemnity Bond on joining.

2) That, during the training period you are required to undertake all duties and activities as assigned to you by your reporting
superiors, head of the departmant or management.

3) That, during the training penod and further provisional employment, you will not act in 2ny manner, prejudicial to the interest of
the company.

4) That, to provide you wide exposure during your teaining or considering the work exigencies during your peovisonal employment;
on sole discretion of management, you shall slways lable to b2 transferred from any section/department/office/ location to any
other section/department/office/location of the company’s astablishments, clvisions and/or asscciates/affiliates situated in any
part of India. On your transfer, you will be governed by the Company's policies, rules, and regulations applicable to the
estantishment in which you ars posted.

4) That, other than consnlicate stipend you shall also be entitled for other benefits (If any) as applicable to your position/grade,
please note that the company reserves the sole discretion to review/increase/decrease the benefits wonsidering the forthooming
work requirements/business exigencies etc,

6) That, as per the company policy, you shall be entitled for one CUG connection and the use of it would be restricted to official
purpose oaly; It would be your sole responsibility to prevent this from any misuse or its use In any legal activity.

7) That, es per applicable laws/rules, your consolidated stipend/salary/income from company in any manner shall always be subject
to the deduction of applicable taxes at source, such as Income Tax, Professional tax eXc.

8) That, your grade elevation during training/employment will be purely based on your Qross performance and attitude towards
your werk/duties & responsibilities; and in any manner it will always be the subject to sole discretion of management.

9) That, the fack of success at any stage of the training or lack of acceptance partxipation will ba reason for remeoval from the
position OR put you on the PIP “Performance Imgprovement Plan®.

10) That, on successful completion of ong year training perod, your services may be canfirmed in the Company on appropriate
cadre/forade, purely based on your gross perdormance and attitude towards your work/duties & responsibilitios; and in any manner
it will always be the subject to sole discretion of management.

11) That, your provisional appointment is subject to:

a) That, your provisional appointmant shall be subject to your medical repert declaring you "Physically & Mentally Fit” from the
company’s panel of Doctor’s, or any other medical practitioner duly authorized by the company. For this you will have to
undergo for "Medical Examination’,

b) That, your training and further peovisional employment shall be subject to the successful comgletion of your graduation/post-
graduation and submission of necessary documents (marksheets/degrees) to the concerned person at HR Department of the
Company.

12) That, the Company reserves the sole discretion to suspend/terminate your training/services on grounds of misconduct or breach
or violation of the terms and conditions of this letter/undertaking or violation of any rules, regulations or standing orgers of the
Company by giving you seven calendar days’ notice or upon payment of stipend in lieu thereof.

13) That, it will be expected from you to maintain the highest order of discipline and secrecy as regards the work of the company
and/or Its subsidiaries or associate companies and in case of any breach of discipline/trust, your services may be terminated by
the company with Immediate effect.

AAVAS FINANCIERS LIMITED
(Fremerty ko s “As HOUSING FINANCE LIMITED")

An 15O 9001:2015 Certified Company
CIN NO.: LES922R)201 1PLCO34297

Regd. & Corp. Office: 201-202, 2nd Floor Southend Square,
Mansaoves Industriat Asea, Jalpur - 302020 | Tek: 491 141 661 53838
£-Mail: infolasvas.in, Website: www.aavas.in

0 husinase Managament
KN, Sinhgad School of Dusinass : ‘W
S, No. 10/1, Ambegaon {RE.), Punc - 412 o
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14) That, you will aiso be governed by the standard terms and conditions apphcable on the trainees/employees of the company as
existing now &nd as may be amended from time to time.

15) That, this provisional appointment is being mede based on the information furnished In your application for employment,
subsequent intesviews and documents submitted by you during the process; 1f, 3t any time during the procass or In future, It
comes to light that any of the information/document submitted by you is incorrect/false or forged or any relevant information
has been withheld by you, then your employment shall lisble to be terminated with immediate effect without giving any further
notice or compensation

16) You will be elevated as Assistant Manager (grade-m3), based on gross performance towards work/duties & responsisifities; and
in any manner it will always be the subject to sole discretion of management.

If you are agreed to the aforesald terms and conditions, please duly sign the copy of this Ietter 3s a token of your 3CCeptance of the
abave terms and conditions of this appointment and rétum tha ssme to us.

The AAVAS FINANCIERS LIMITED heartly welcomes you on board @nd wish you ALL THE VERY BEST for a bright and mutually rewarding
association with us.

Yours faithfully, ;
For & on behalf of the Aavas Financiers Limited Acceotance |

| hereby Seclare that 1 have thoroughly read and understood the
terms and conditions of training mentioned heresn tis letter; and 1 |
| @go accept and undertoke the same and shall be abide by the |
mentioned terms and coaditions.

¥ e SIGNATURE- . B s AN STl

PRASHANT KUMAR PANDEY 7 ¢ - —— PLACE; ..ceoovasec
HEAD TALENT ACQUISITION = . e e S

D ect(

S.X.N. Sinhgad School of Business Management| 3
5. No. 10/1, Ambagaon (Bk.), Puna -411043 | 5

AAVAS FINANCIERS LIMITED
(Formerby Snown 3 *Au HOUSING IINANCE LIMITID
An 150 9001:2015 Certified Company

CIN NO.: L65922R)2011PLCO34297
Regd. & Corp, Office: 201-202, 2nd Fipor, Southend Square
wover industrial Area, kepar 120 1 Tek: +91 141 661 8888
dolasvied in. Website: www.aavas.in



KELLY

28th September, 2021

Dear RUTVIX SIDDHNATH BHOXARE,

Greetings from Persolkelly Indial!

Wa are pleasad to Inform you that you have been selected and offered the position of Sales Executive-TW
in Porsoiselly Indka Pyt Lid. and will be deputed at our client place Baramati, Maharashtra on Foeed teem
contract,

Your tertative DO) will be - 29-Sep-21
Your Nel Take Home salary would be INR 11127
Contract Period : 3 Months

Your detatied salary structure Annexure will reflect in your appointment letter which will be lssued to you
an your date of Joining.

Past your confirmation an the date of joining, which & 23-Sep-21 , you will be informed about your
induction. Detail of d by required for Jalning formality is given below

Kindly note the below documents must ba submitted on your date of Jeining as 4 part of joning process
ond incase of any document not sisbmittad with 1S days of your joining may lead Lo appropriate acton by
the arganization,

1- Persanal Foem Duly S@ned by the Empk Own K riting.

2~ Rasume

3- Copy of 1D Proaf (Ration Card, Vater 10 Card/ Passpon Copy & Pan Card)
4 - Copy of Address Prool (Ration Card, Vater 10 Card/ Passport Copy)

5 - Education Proof [10th to Highest]

6 - Aaghar Card

7 - Passport Sze Photograph

& - Post Card Size Family Photograph (2 Copees) for ESIC

9.- Praviows Company Experience Latter & Resignation Letter/Resignation Acceptance.
10 - Cancefied Chegue / Bank Passbook.

11 - Salary Slip Last three Maonth of Previous Company

-

i

5.%.N. Sinhgad gzhool of G\_‘
s, No. 1071, Amiazadn [RK,

Jsiness Management
 Prinn - 411 047




KELLY

Munmunwmn.msowuumuwurdmmuam

Note: Your emplayment confirmation with us is 3 subject to BGY clearance and if your Background check 1s
negative, this offer will stand nullified with immediate utfect and the offer /employment shall stand
auomatically terminatod with/ without any reference/ notica ta the Employen with rettospective effect
fram the date of offer and the Employee shall be Tiable to make gocd aif losses, expenses, damages caused
to Parsoikally on account of such acts or cenissions as mentioned herein

W wish you soccess and growth in your neéw envirpament. Please 0o not hesitate 10 call us, If you need
any assstance.

Congratulations on your new appaintment!

With all good wishes

Auth. Signatory

mnnmmmuwdm—tmwuhumuhmdmmmvnmmmdw
or Yo of 3pe ﬂu.hmmrmmmum—ummmmm«n
mntummmntmcmmhlmmuﬁmmmmmwmmmmhumMA
mmmmammmdrw lmm-nMwmmnhu-MMbt
A-vnmtmumua-vulumWlm—mluoolmnnm!hnmlu

AT S SO0 SATVWCRS N

nagemem 1Tl S
. schaol of Business M2 \ A Pe 45 gl
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: 2 £73. Prasnant Apo ; ey s
f.re THIN K % T :o'-q'e;nt(t"r'm:: oo abey
NN R .
. H)UOT' E___N_-[ Punes 4131004 (M)

Trioihigence with Integrity & PTG

= (et hinkguaiient coy

o thinkquolkentoom

(3 20 RN
{ Lettor
M. Rarhy Fanthi phoogle
Adarngse ("""‘uﬂ(}hh Bhongle.
Jagameatn Gaks Betardn
Ravi Nagar Wani, Wani
yavatmal, Maharashtra: 445304,
antftiar No, — 4859 2176 “710
Pan o, LGYPRLA2AI .
Do Rakti
}‘-'I“’H“l‘,(‘l'l(!" g your Appheation an {oanteryiin vO "N LR IARTA i Went fepat o1 ®

L the sostioe ol Talent Acquisition Otficer “with ThinkQuetient Softesare Povote

Limmited e are cantidens that you will fird this otfes both challengny and reeenrding . M

tallewmy points outhine the tenms and conditions

offer yo

Job Position: "Talent Acquisition Officer”
Start date: 08 May 2023

Silary Ké. 20000/ Per month £TC
oG ot 2 viosth

Probatign Perod: 3 KMonths

Houry of work: 10AM, to 7 P 1, Mondiy 1¢ Saturday, b days o Weul
Working, Sunday weekly off,

Dir,
5.k, Sinhig2d Schoo! of Business Management
S. No, 10/1, Ambegaon {Bk.), Pune - 411 043
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Aanesire A

Requires Libt of Rocument
A .
!
2. AADHARF
2 Elpctnicine B ICurrant Adgress)
&F v onsl Docaumenty: SSCTHST/Graduation/Pant Graduation HY
Doctments: Previpas Employment D relivinpZoxpenvnce Lot

v Phut
Annesute B;
AL

Pl Sang f the Confday o Ralhi Bhoogle

B | gh e

tarsiss sy s .|,.,‘. 10000

IR SO0
! il I-hphn—n.? . ,

- Aot 000

o _ Pveatya ani 4L

1 o ) !1
. Lol Dedustion| 3000

i

Nt aubars |

Thé 1#In g conditions of Your Sefvict are sulyjecti 1o chanpe from time Lo tine o, t}

Company, We welcome you to THINKQUOTIEN T SOFTWARE PVT LTD. and are confidal T
ou will be 3 valuable membuer of the Company Wi look focward Lo U apportunity to vt
o stmosphere that & successful and mutyally challenging and ceszardin

1 '

it ue
Vi ye

72 and mea uuéh,v asseciativls with you

e JTEOUOTIERT SOFTWARE PVILTD

e Mpnatory,

stiert Sofvyare Pt Ltd

Direclor
S.K.N. Sinhgad Schoal of Business Management

$, No, 10/}, Ambegaoi (Bh.), Pune - 411043




HRD 1004070633/21-32 M
' Mr. Vaiblay Birajdar ¢
Nushikar Niwas Near Udsy Ganesh Mandiy
Azad Chowk
Latur-413512
Indiy
Ph; =91-93527 190637
Bear Vaibhay

Congratulations! We are delighted 10 make You an offer us Systems Engincer Trainee and your zole 45
Systems Engineer |

Here are the terms and conditions of our offes:

6 Definition

( "OIfer Letter” hereinafter),
"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company* refers 1o Infosys Limited.

"Control" means possessing, directly or indirectly, the power 1o direct or cause the direction of the

management, policies or operations of un entity, whether through ownership of voling securnilies, by contracy
Ur inerwise.

"Training" shaly mean and include all the training that shall be imparted to you on Joining the Compzny

Joining

location.

Please be advised that you, by accepting this Offer Leuer, hereby pive your irrevocable vonsent 10 the
above

Di ecror/

Sinhgad School of Business Managemen! Name ! B" rq % da "‘ Vo."bbav ™.
S's'i':'o :3/31 Ambegaon {Bk), Fune - 111 041 E J

Company Confidemins - Thiz communication 18 confidenifel
Page | of 10
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. HKD}}TI [004070633/21-22 Y
March 25,2022
Mr. Vaibbav Birajdar

Nashikar Niwas Near Uday Ganesh Mandir

Azad Chowk

Latur-413512

India
Ph: +91-9527190637

Dear Vaibhay,
Weleome 10 Infosys!
@ Today. the corporate landscape is dynamic and the world ahead is full of possibilities? Nonz of =2 urmazry

things we do at Infosys would be possible without an equally amazing culture, the eavirgnrmesr  “azz oz
can Nourish and where you are empowered to move forward as far as your ideas will ik o

A1 Infosys, we assure that your career will never stand still, we will inspire¢ you 1o build what's nex:
T

will navigate further, together. Our journey of learnability, values and trusted relationships with our sliani:
* continue 10 be the cornerstones of our organization and these values are upheld oaly because ot cur g2ozie

We look forward 1o working with you and wish you success in your career with us.

Warm regards,

CHARD LOBO
EVP and Head Human Resources - Infosys Limited i

INFOSYS LIMITED
CING LSS1URATSSPLCOI3LLS
A4, Infusys Avaaiie
Electronics Cley. Husur Road
- : Bangalore 360 100, lndia
i T 91 802852 (26!
Director chon/ . F 91 80 2852 0362
S K. Sinhgad Schoot of auaé?c:s Mam:j 1 egés SN, askus@infsys o
S.No, 10/, Ambegaen O Tne /J{fr’ T 2, }':, ‘:Aw.inf&‘s)'uom

L

SN (g £ ]
2 e/
Company Confidential - This communication is confiden mﬁt feadd Infosys Limitod

_E Scanned with OKEN Scanne
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LIFE GOALS. DONE.

Bajaj Alllanz Life Insurance Co. Lid

STRICTLY PRIVATE & CONFIDENTIAL
Pune, 412211

Doar Megha Dattstrya ,

mmnmwwwmm“mmwmmmmdmmmmw-m
Coee, Bake Direct n Band GB2 A a1 Bajaj Alfanz Life Insurance Comparny Limited (BALIC). .

1. You shall be basad at Baner
2. You wil report 1o Ambifish Daptardar.
3. The proposed compensation delals are attached n “Annexure A”

mmmwumﬁwuticnlmmmwMmmundubymluunousawmmdmm:,nm
nndueooopyolyoumwmmwmwmuiwﬂw&)lmmumlhmmum
appaintment letier, which wil be issued separately Lpon your joining

w-mmm»mmwmalnmmmwmmmmphmmwmwmummm.m
Intimate, aiing which this offer wil be deemed vokl. The Comgpany, may., al its sole discretion, axtend the period in witng

Thdmdawwmwhmmmﬁdhmmmm«mmwmwwmsmmbemmuifm
matarial infarmation is detected by BALIC as being supprassed by you.

Vwmrmwmsm-mmwwduoﬂummmmmmmnmlwhou:pviwmmdmd
joining.

l]Oopyolmﬁv'nubnmolloslwhllmmy(lnmmmwmhnsminmvwmy:
b) Copy of resignation acceptance | reieving latter of currenl compary.

Thmks-gaumrwmthﬂhMawmwmwmmwwmnmw
maw_mmmmmmm

Lz - 2

%w.}‘% )

Authorized Signatory

Fajs| Alkanz Life Insrancs Company Limted
Regd, OMcs Asaress: Baja) AWanz House. Avpart Road, Yeewnuds, Puno - 411000 | Tel: +31.20-06026777 | Fax 512006026759
Toll Free no.: 1800 209 7272 | Emaik customarcansiba@jatanz <o, | Wiatshe: wev tjejalianie com
CIN: USE010PN2001PLCO1 5950

90! Page 1 of 13

=" /3

oF =1 4

$.K.N. Sinhgad School of Business Managemant i
. No. 10/1, Ambegzan [Bk.), Pune - 411 043



LIFE GOALS DONE

Bajoj Al Life Insurgni 1 L
ANNEXURE A: CTC Break Up
COMPENSATION BREAK UP SHEET
Dgte: 0200172023
Name: Megha Dattatrya Chaugule
Departmant: PSF Cove
Deslgnation: STM
Bara GB2 A
Leeatcn Code: Baner Location: Baner
$. No. Componants Rs. Per Month Rs. Par Annum

1 Fixed Basic 8,400.00 100,800.00

2 Mnimum HRA 4,200.00 50,400.00

3 Convayance Allowance 0.00 0.00

E} Telephone Allowance 2.000,00 24,000.00

5 Statutory Bonus 1,680.00 20,160.00

6 Flexinie Benefits 10.308.00 123,626.00

7 Company’s Provident fund contribution 1,800.00 21,600.00

8 Gratutty as pef the Act 404,00 4.548.00

9 Total Fixed L 3465,504.00

Total Eixed CTC in Words SO0k 00Tk Lucu 0t ok Scpent e rsodees
Ragd. Ofics Addmws: Bajsy Alien Houss, mm‘#‘:m':i"wm ~91-20-65028 777 | Fax: +01-20.08028789

Tokl Frae no,: 1500 208 7272 | Emait

.
-

ectdr
§ KN, Sinhard school of Business

<. No. 30/1, Amb=E=an {9k.), Pune - 411041

ouslomerarabssisianz.
CIN: UG010PN2001PLCO18650

Management

can | Websile: v bajialianaite.com

Page 2 of 13




Date:Wednealay, dpol 26, 2023

To
Miss. Aishwarya Balap Chikhale
Venktesh Nagar Naik Chowk, Udgir Tq- Udgir Dist: Latur, Pincode 413517

Dear Aichwarya,
O Behalt AN RA Advisors TEP(the Campany” o TASPERA), | am pleaserd to allee g Hinptration
o Junior Business Analyst- M&A  This position will repart to M5 “akshl fain, taA= Vikha Jreh Dhee

AT CONTRI TN ) Al sverke g cloane raardimation vati the i aof the
don el haue et

Segnident (L TR L e
VErols assEaments with an antiapated stant date of May02, 2023,
responsibilities regarding the Company's activities and businesses, a4 the management ol the Cornpany
Jetermings from time 1o tinse

Neur Cost to Company will be T 2,40,000/- and will be reviewer penaaically. Details will be prawded
VOU BN hure The remuneration will bie paid in the following farmat

1. % 1,80,000/-will be paid yearly every month, The salary will be processed between 1"to 10" of
even month post completion of the period.

% 60,000/-per yearwill be paid proportionately for the completed months, in 2 parts, firstin the
~anth of Diwali&second along with the salary of the month of March as a bonus subject to

zantinuity of the employment.
Vou will be also eligible forQut-of-pocket expenses such as lodging, boarding and trave! {as ogr the

szmpany pelicies) incurred during perfarming your duties.
~he position is not eligible for overtime pay and can be revoked as deemed necessary by the company

maznzsement and subject to satisfactory verification of documents and references.

This offer represents a proposed at-will employment arrangement between you and the Company,
which means that either you or the Company may terminate your employment at any tme, and for any
or na reason. It does not guarantee employment for any spedified period and is dependent upon your
signing agreements satisfactory to the company regarding arbitration of claims and the confidentiality,
non-competition and the ownership of proprietary information developed in the course of your

1y,

-
-

employment.

If these terms are acceptable, please sign in the space provided below.

This offer of employment will remain open until May 02, 2023,unless rescinded or modified earlier,
Piezse mail or courier your signed copy to the attention of Human Resources at the address on the

header oremnail it toyibha. joshi@asperaadyisors.com.

Very truly yours,

Mrs. Vibha Joshi
Vice President- Corporate Communications

Agreed and Accepted: -

D T
$.K.N. Sinhgad Schnal of Business Mahagemen!
S, No, 10/1, Asntegaon [Bk), Pune - 41104:




Aishwa o
shwarya Balajl’ ¢hikhale

Signature

oste 26/ 0412023

33




Aditya Birla 1 ADITYA BIRLA

Finance Ltd. CAPITAL

(A part of Aditya Birla Capital Ltd.)

PROTECTING INVESTING FINANCING ADVISING

Dear Akash Chitare,
Welcome to the World of Opportunities at Aditya Birla Capltal!

We're pleased to offer you an appointment as » Management Trainee in Aditya Birla Finance Limited, We're thrilled to have
you on board. We know you're going to be an asset to our company and ¢an't wait to see what you accomplish. At Aditya Birla
Capital, we look at creating the next generation of leaders who will further our viston of helping peopie meet their ifelong
money needs. We offer our employees multiple opportunities to achieve professional success and an avenue to pursue their
personal aspirations. We do this by investing in the development of our employees and by offering them a bouguet of career
choices spanning across functions, businesses, and geographies at Aditya Birla Capital and at the larger Aditya 8irla Group level.

We are happy to share that you are placed in Aditya Birla Finance Limited in the Sales function based out of Pune.

We lock forward to having you on board with us on August 03" 2023 in Pune, The details of the venue for the induction would
be mailed 1o you shortly.

This offer Is subject to:
- Having secured a certificate of completion as declared by your Institution/University,
- Found medically fit.

- Credit Score and Background Checks being satisfactory.
Once again, we hope your career at Aditya Birla Capital is extremely fruitful and satisfying - both professionally and personally,

In case you have any queries, please feel free ta reach out to <l o koslhgr Uivadiovhihsoupitg ) o

We wish you the very best for your future with us. Please du sign a copy of this letter and add the date as a token of your
acceptance.

Sujatha Sudheendra
Head - Human Resources

Ditector ke s 'o}.‘,:__,-\’; >
S.K.N, Sinhgad Schaol of Busingss Manageme /s &
S. No. l(:'g: Ambugeon (BX), Pung - 411047 S %; o

nditya Bira Finance Limited e :
ors Worrid Center Tagwor § € 18th Flour, I8 Levger Mt Cormpouni Registered Ofice: \:Y h<
mindtl ot Yy 81111208 RRTTTR ISP RIL R PN TE S A0S e Ha o2} 0 Yy

-
a LA T tall e bt 10T 3L Y " )
l I 1155 t [ | vl
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Annexure *A"
Per MONTH Par ANNUM Remarks
1,756,000 o
This s pad on @ hiy basis. Reti banatas are (inked 10
SaicSalny 14,583 175,000 |
ARowances/ Reimbursements
2,07,a83
This covers reimbursement for travel on leave within Inéa. It o
Leave Travel Mowance £.000 governed by the IT Act whore one @R take 14X axemplions twice
in a block of four years.
Education Allowance 200 2,400 This is paikd on a monihiy bass.
Al Thnupoidunmwrhmsmdoumhmmlmhw
Spechl 15,190 1,827,263 | retwement benefits or any ather eement of compensabion,
. Paic monthly hhuofsmmnowsnpcrnurmisiond
Statutory Bonus 1,400 16,800 8 e, 1965.
G teed Cash 3,83,083
Sobmert Saaven 29,176
£mployer's Cootribution to Providant
Fund [12% of Bask) 1,800 21,600 The employer contributes to the extent of 12% of basic salary.
Gratunty (15 cays Basic) 701 8415 This is & by tha Pay of Act.
Faand Compensation w/o housing 4,12,500 -
. 87,500
WRA This is calewlated @& SO of Basic Salary This amount & pand a5
7,282 47300 | part of the manthly sshacy
Fued Compensation 5,00,000
Bunedits/ Perks not Valued
Mobie Phore Yes | Rental and official calis {(For VIL subscriptions oely).
Asperwnv‘\(;mpww-sunlnwnd % Rs L5 Wats pa. for
Henyalation iwsrence Yes | Coif and depandents, This is  Co-Pay policy
Acddent Insurance Yes Mwmﬂs@kw&v.mhnb«mwmmwv.
As per term plan {Su-Nisthnt palicy} - Yearly Master Basic + vearly
Term Insurance (Su-Nischint] ves | Master Special Allowance * 3 [Minimum “6° Lakhs & Maximum
2% Lakhs)
Notes;

« Yaxes as appicable, 10 be borne by the moumbent, 33 pef prevailing tax Bws.

- Sales Incentive Pan {SIP):

You will ako be sligiole o7 3 target i

«arning opp

y 35 per the entitlement of your channed and your periormante.

XN, Siahgad Scho
s, No, 10/1, Amba

£~

Director
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Ahuja vValecha
gAssocictes LLP
A/~ -

CRonenea Accourtont

Date: 7" November, 2023

Dear Anjali Choudhary,

components,

Chartered Accountanis

Meera Madhav, Piol No 38
Sainik Vihar, Cloud 9 Estate,
Off NIBM Road | Pune 411060

Thanking you,
Sincerely

Shachi Mathur
HR Dept.

w

Ahuja Valecha & Associates LLP

For Ahuja Valocha & Associates LLP

S.XN, Sinhgad School of Cu

No. 10/1, As

Letter of Offer

Kindly report at the following address at 10:00 AM on your date of joining —

Dirgcto

-4l 023

siness Manazement

Meora - Madhay
Plot No.3n, Sainlk Vihar
Clexct O ot Of. NIDM Foxd
Pune 411060 India
Tel: «01-20-22504720
www ahujaval scha com

Further to our discussion date 6™ November, 2023, we are pleased to offer you the position of Associate
in our Firm. Please refer lo the attached Annexure-1 for your salary structure and an explanation of its

On joining, you will be subject fo the employee policies and practices of Ahuja Valecha & Associatos
LLP. A summary of the present poficies is induded as Annexure-2 10 this offer letter for your reference.
Also refer Annexure-3 for the list of documents to be submitted at the time of your joining.

You are required {0 join duties on or before 20™ November, 2023 at our Pune office for this offer to be
valid. Fallure to which offer shall deemed to be null & void,

AVA holds the right to defer or cance! this offer at any time before or after your joining in case any
information furnished by you is found incorrect or misleading.

Wa look forward to your joining AVA at the earfiest and wish you a successful career with us.




Business beyond baundaring

Supm b Dobade
TERMS AND CONDITIONS

»  Yoursolory hos been fixed of Rs. 25,000.00 per month. You will be an probation for 6 menths. Based on your
performance, your salary will beincreased to Rs. 27,500/~ per month +incentives. There will be no freelancing
on your part while you ore emplayed in our orgenisetion, Your sarvices ore Fioble 1o be terminated vithout any
notice in the evant of your doing se or in cos# af unsotisfoctory performance.

®  Solory shall be paid far the current month on the 10th of the subseguent month. If the 10th is© Sundoy, salary
will then ba paid on the 111h of the subsequent month,

w  Cokulation of monthly solary vill be up 1o 27th of every month, Thus, on 10fh May, you will gat salory for the
period 27th March to 271th April. On 10th Dacember you will get selary for the period 28th April to 271h Moy,
2023 und soon,

B While on ITPA premises or when interachng with clionts or suppliers, please remember you are ¢ professional
of work. As such, your conduet and deportment with tham should befit your status. To ersuie smoolh conduet of
work ond business, plecss ramember fo keep your interactions with your colleagues - both senior and junior -
proger ond respectful af oll times.

u By dintof baing employee of [TPA, you vill ahwoys be directly or indirectly porty 1o strotegic policy deciziony and
privy 1o confidential business infarmation, Plecse remember o exercise utmost restraint abouwr all internol
matiers when talking fo outsiders, whather they ore friends or lamily. Infarmation divulged may lead o joss of
business to competition. If it is found that your corehessnass with infernal information hes lad to an
unfavourable or uncomfortoble situation for [TPA, i can result in your immediate dismissal

s Client enfertainment, for business or personal reosons, Is nat allowed under oy circumstance. f such o need
arises, please discuss the solution with the parson you ore reporfing fo.

#  Youwill be required fo give 30 doys notice in tha event of your leaving the orgonisation during any pointof your
employment, You will be poid for ofl the days fhot you have otfended work. If you do not give Ihe required
natice, the same sholl be deducted in liew of notice of the fime of final ssitlerment.

a  There will be o 30 minute lunch breok ot around 1.30pm. There sholl olso be two tea breaks one oround 10,30
am and (he othar at 4pm. Tea shall be provided free by TTPA during these bracks. Please ensura that thess
breaks do not extend beyond the ollowable period.

®  [liyou need to Jeove the office premises for personol work during office hours, you con do o only wih the priar
permission of the person you are reporting fo. Pleose keen persanol incoming and oulgaing selephane colls on
mobiles/ landlines to the minimum and restricted io the breaks. We do not encouroge smoking and thus,
cigarette breaks, if ony, should be avoided. Also, please note, communal refreshment/ fea/ smoking bracks
during work hours ore not oflowed, In cose you are free during cartain periods in your work doy, please do no!
leavs office premises or disturb colleagues who are working.

u Reporting time on all daysis 10.00 am with a grace period of 15 mins. For every 4 doys of entering office later
then 10.15 am, you will lose ope day's salary. Also, if you enter offica ot 11 o'dock or after, it sholl be marksd os
half day in the attendance records. \f for eny reoson, whotsoever, your work fimings chongs, your salary shall
be raviewed of that point. Please nolg - warking lote in the office is net acsepiobla g3 0 recson for coming lofe
the following doy, However, speciol considerations can ba mode in cerlain coses, but anly ogains! prios
permission.

-

Director
S.K.N. Sinhgad Schoo! of Business nanagemont
5. No. 10/1. Atnbegaon (3.}, Pune - 41108]
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Busness beyond boundaries

Waork day ends at 7.00 pm on ofl doys. However, pleosa note thot you ore port of o very compelilive servica
industry. Leave only afler you ensure that all your work for the day, os per schadules set by your senior, is
complete in oll respects. Deadline commitments pertcining to deliverables are sacrosanct, and you must wark
to ansure that thess doadlines ore met ot all fimes.

The Intemat and other computer & IT focilities in the office are open toall. But, they an only be used for official
purposes. Surfing the net, sending mails or printing documents for personal use ars not allawad,

Also, after you have finished work for the day, pleose leave of the eorliest. Your dollisnca in the offics 10 interact
with colleagues still working is a disturbonce and disiraction that has fo be avoided

There sholl be no advonce agoinst your salary.

H, for ony reason, your addrass! contact delails chonge during the course of your amployment, please furnish
the changed details immediately to the person you are reporting 10,

Periodic approisals will be canducled on the bosis of beth your work pedormance, o5 well a5 your track recard
vis-a-vis ogoinst ol the terms ond condifions laid down in this document

Being subject ta periodic review, all abeve terms are fioble fo change and you shall be notilied occordingly.

TERMS & CONDITIONS FOR LEAVE

1) Cosval Leave [CL) - 3 days per financial year:

® Youore eligible for cosval leave only ofter completion of probofion period of & months affer joming.

# Cosuol leaves ore ‘paid leaves of absence, which can be taken without prior infimation/ permission

8 Cosvol leave con only be taken for a single doy which folls between 2 working doys. This leave conaot be
taken fogethar or clubbed with any weakly off/s or public heliday/s. [e-g- If you nre absent from work 80 0
Thursdoy, but have been present on the precading Wednesdoy ond the following Friday, you can cloim
cosuol leave for Thursday. But, if this leave s fakenon o Friday which precedes o 2nd/ 4th Saturday, orona
Mondoy which follows a Sundoy, or on Tuesdoy 14th of August which is followed by o public halidoy on
Wadnasday 135th of August, thix leave will be deductible from your salory).

5 Morethan 1 casual leave cannot be combined fogether ol any lime,

u Al 3 cosual leaves have 1o be ulilized within every financic! year - by 31st March of gvery yeor. If, for
wholtever reason, they remain unutifized, the bolonce cosual leave will be treoted os tapsed' os on 13! April
of avery yeor.

® Casuol leave is not encoshable under any circumstances.

2] Priw'bgedlmn(?ll-udcyspuﬁmuidyomﬂ 1 day per month:

® You ore sligible for privileged leave only oher complation of prabation period of 6 manths after wiring.

m Privileged loaves ore ‘pard' leaves of absence, which can enly be foken ofter having sorned fhem in Drevious
menths, and after prio infimation and permission from Arnob Banerjee.

m For oll sclory computations, privileged leave will be calculoted os | per fmanth for evary month aher
compistion of probahon period, b5;\'\001 o7
o

Ditecior
SKN, Sinhgad Schen' anap e Gl
S, Mo, 1/1, Arnbes {
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Business beyond baundores

® Aftor complefion of probation period, you can avail el your accumulated unutitized privileged leave
collectively together, colculating on the bosis of | privilaged leave per month {2.g. if you have completed 5
months alter probation period, and you have net availed any of your privileged leaves, you con tokeupto 5
privileged leaves oll tagether].

® Any unutilized privileged lsave can be accumulated and collectively carried forword inte the nex financial
year, but only up fo @ maximum of 2 months from the end of the previous financial yeoy fe.g. if. os an 31s
March 2024, you have completed 7 months in the organizetion after completing peobation, and have only
used up 2 out of the 7 privileged leoves thot you ore entitled 1o, you can still consume the bolance 5 doys of
your privileged leave by 31st May 2024). Afier 31t May, oll occumuloted privileged leave, still unutilized for
whotevar raasan, from the previous finoncial yeor will automoticolly lapse.

8 In ofl coses, when you odd privileged leove immediatsty before ond after any weekly offi = or public
holidoy/s, the entire periad - including the weekly off/s o public holidey/s that come in between - shall be
considersd os privileged leove [.g. all 4 days vill be consideced oz privilaged leave, when you foke leave on
a Friday ond Monday, just before ond ofter tha weekly offs on o 2nd Saturdoy ond Sunday: similorly, oll 3
days will be considered os privileged leove when you take leave on Tuesdoy 25th Jonuory and Thursday
27th Janvary, just before and alter the public holidoy on Wednesday 2éth January). In all such coses, this
extra period of privileged leave shall be adiusted against your cecumulofed unutilized povilege leave or,
when such bolance of privileged leave is insufficient, deducted from your monthly solory.

® ifyou are absent on o working day that comes immadiately ofter a public holiday ond just befare the weekly
offfs, or on o working day thot comes immadiotely ofter the weekly off/s ond just befora o public holiday,
then the enlire period shall be considered os PLs, depending on permissions end accumutoted unubilized
leave balance (0.g. if Thursday, T5th August is o public holidoy and Safurday 17th Augustisa Znd Soturdoy,
unsanctioned leave on Friday, 16th August would result in all 4 days - including Sunday, 18fh Augus! —
being considerad os PLs} . Such leave will then be adjusted cgainst your accumvlated unutilized leave
balance o, when such bolonce of leave is insufficient, deductod fram your solory,

® When 2 or mare persons opply for PL for the some dotes, parmission will be ot the discrelion of the
monogement and on first-cum-first-served bosis.

® Sudden, unforeseen leove of obsence on madical grounds, for which ne prior infimation/ permission iy
possible, con olse be caimed as Priviledged leave

m Privilaged leave is notencashable under ony cireumstonces.

3] Weekly Off/s - all 2nd and 4th Saturdays & Sundays

» |fyou ore absent on the doy before or after the weekly off/s, only that doy of absence will b considered a3
7L, depending on permissions ond eccumulated unitilized leave balance

# |fyouore chsent on the doy betors ond after the waekly offfs, then the weekly off/s shall olso be considered
os PLs, depending on permissions ond accumulaied unufilized leave baloncs. These weekly off /s will then
be odjusted against your accumulated unutilized leave bolonce or, whan such balonce of leave s
insufficiant, deducted from your solory,

. - A
Ditzctor . 4 W
einans TAanagament
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® If you ore on tour o working on ony 2nd/ 4th Soturdey ar public holidoy/s, you will 1eceiva extra
compensotion for every such Soturday/ public helidoy fhat you have worked @ monthly solory / 30 x no. ot
axira days worked

= fyou ore on four or working on any Sunday, you ore entitled fo 1 extro holiday on ony day 0s 'tompansatory
off, after prior approval from the argonisaton. Undar no circumstonces will there be coshcompansation for
any \working' Sundoy. All such ‘compensatory offs' need fo be avoiled ony lime before end of the nex
calendar month follawing fhe month in which the Sundey has been a working doy le.g. if you hove worked
on any Sunday in Septembar, you will have fo use up your compensatory off by October end)

4) Public holidoys

u st lanuory, 261k January, Heli, Gudi Padwo , 1st Moy, 151h August, Gonapati Visargan, 2nd October and
Daossera

m Special | day ‘religiaus® holidays for Ambedkar Jayanti, Ramzon Id, Christmas, Potefi, Guru Nanak Jeyenti
atc. zon be ovailed of only by employees from tha concamad communifies, ond ofter priot inumation/
permission from monagement

m Diwali holidays - block closure which will be anrounced evary yeer - number of days will depend en
projected work load, order bookings ond cusiomer holidays.

m Hyou ore obsent on the day betore or ohter the public holiday/s, only tho! doy of abzance will be considered
05 PL, depending on parmissions and accumulated unutilized lsave: bolance.

u I you are absent on the doy belore and after tha public holiday/s, then the public holiday/s sholl also be
considered as PL, depending on parmissions ond accumulated unutilized leave balance. In such coses, the
public holiday/s will then be adjusted egoinst your occumuloted unutilized leave bolance o, when such
bolance of leove is insufficient, deducted from your solary.

® |tyou ore on tour or working an any public holiday, you will receive extra compensotion for every such public
holidoy that you have worked @ monthly solory/ 30 x no. of exdra doys worked,

Al legve pockages specified here ore appliceble only on confirmation of employment, after completion of &
months of probation periad. During initicl & months of probation, opart from weekly offs and public holidoys, no
loave will be allowed for any reasenwhatsoever. Any leave taken will be deductible from your salary.

Asarious view will be token of any unsunctioned 'leave’ by any employee. Such laaves will be deducted from your
monthly solary, ond may lsad 1o ferminaticn of service,

Alsa, these terms & conditions are subjec! to changes ond modificotians withaut notice, ot the discration of the
monogement.

| occept the obove terms and conditiens ond declore that all dwtgils furnishad by me in the courss of my interview
and in my bio-dolo are frue and oecurote to the best of my knowledge.

Nome & Signalure Ploce: Pune
Dote:

D
§.X.N. Sintigad School of Ausinez: Mansgesnan
% No. 10V1, Ambesaon (BR), Punz - aiiiml
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Technoclean (India) Pvt. Ltd.

(A CLEANINDIAGROUP COMPANY)
(AN ISO S001:2018 Certificd Company)

4 Flasy Ming Sewvice Intdusing
Mumba - 400 028 Tel -91
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Date: 15/June/2023
To,

Ms. Tanaya Narendra Dakare,

Subject: Letter of Offer
Dear Ms. Tanaya,

With reference to your application and subsequant interwews you had with us 1ne

management is pleased to offer you the position of “Jr, Executive-HR" at our Pune office

Your date of joining will be on 19" June 2023 (Monday).

A datailed appomniment letter will be given to you on your jaining

Kindly acknowledge duplicate of this offer letter as a token of your acceptance of our offer

Best wishes and looking forward to a happy and mutually beneficial association,

$.K.N, Sinhgad scheot of By

Thanking you,
| have accepted the offer letter.
Yours faithfully,
For Technoclean India Pvt. Ltd.
5
\-f’ANK/,‘, \ ¥
o Q)
: 3 >
: 5]
Authorized Signatory >, / R Ts dra Dakare
QT PN
Syt o/ :!P/\%- =4
Di > b VA,

e[ Ay, 4
iness ament | A1 %an
ssiness Managame 4
5 No. QYL Ambegaan k), Pune - 413 naj k’
Regd. Office : 217, 2nd Floor, Hind Service Industries, Near Shivaji P

Mumbai - 400 028 Tel : +91 22 49101100/1111
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HRD/3T/1002478824/21-22 November 16, 2021
Mr. Anil Dani
T-10, Tuljabhayani Complex
340, Yadogopal Peth

Satara-415000
India

Ph: +91-7767887240

Dear Anil,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take vou.

At Infosys. we assure that Your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue 10 be the cornerstones of our organization and these values are upheld only because of our people,

We look forward 1o working with you and wish You success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: L85TI0KA1981PLCOIT 115
44, Infosys Avenue

Electronics City. Hosur Road

Bangalore 560 100, India
\ / T 91 80 2852 026}
Dit&ctor

S:K.N. SInhgad School of Business Managemant
S. No. 10/1, Ambegaon (8%.), Pune - 411 04)
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Navlgate

HRD/1002478824/21-22 November 16, 2021

Mr. Anil Dani

T-10, Tuljabhavani Complex
340, Yadogopal Peth
Satara-415000

India

Ph: +91-7767887240

Dear Anil,

Congratulations! We are delighted 10 make you an offer as Systems Engineer Trainee and your role is
Systems Engincer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 06-Dec-2021,

Location

Your location of training is MYSORE, India _ The location of posting ("work location”) would be
communicated 10 you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers. depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the refevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, “affiliate” means any entity that controls, is controlled by, ar is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whethey through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training, The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to Your meeting the qualifying criteria till the end of the
training and successful completion of the training.

.

) "’L‘, .
A
‘ F

S
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S.K.N. Sinhgad School of Business Management (E] Amtingar:
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ANNEXURE - 11
(Compensation post Unit allocation)

| COMPENSATION DETAILS - :
l - (Al figures in INR per month) o
| NAME  Mr. Anil Dani - )
ITROLE | Systems Bnginecr_ o B
‘ ROLE DESIGNATION [ Systems Engincer Trainee -
}ﬂONTHLY COMPONENTS - -

BASIC SA&EY _— R _—!S.TJI)()
[‘BASKET OF ALLOWANCES e 4.4?8

BONUS / EX-GRATIA (95% of the eligible amount (209 of Basic Salary) being paid out on a | o
! monthiy basis) . 2.850
- MONTHLY GROSS SALARY N 2328
!LANNUALCOQEQQFNT o e i:_Q_ —

BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial vear after adjusting
|_the advance (93%) paid out on & monthly basis) = B 130
_I_J‘.REIRAL BENEFITS _.- - .
| PROVIDENT FUND ) 12% of Basic Salary - | 1800
r—G:ATUITY - 4.81% of Basic Salary* o - 7'.‘2_‘
'LF'IXED GROSS SALARY (14243) il 25,000

Atan indicative | At indicative Atindicative

4. INCENTIVE COMPONENTS . Payout of 5%, Payout of 10% . Payout o{ ?P%_

TRAINING PERFORMANCE LINKED INCENTIVE (ren i 1,250 2,500 5,000 B o |
[ TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 -_—‘_ y
, TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% ol FGS) 27,500
lF'II)'I‘AI. GROSS SALARY (Inelusive of the incentive Component at indicative payout 20% of FES) 301000

OTHER BENEFITS o - N
[ ] l

‘ Scheme ' Eligible Amount In INR | Interest | Monthly Instaiments  fyvE)n Money, il
| SALARY LOAN !
l (subject to subm:lx:on oli‘, 1 i?g'OWl Rain - L' 2 N

I_Tnmu

All the above benefits are
l allowance is subject to the

s per Company's policies, which are subject to change from time 1o time. The

allowance policy at that time

dlsbursctile—n.l -nf a&; loan ! loan
fulfilment of all criteria defined for the same 10 the satisfaction of the Company as per the relevant loan / foar

*The gratuity amount set out sbove is in approximation. Your eligibility and the final Pay out of any Gratuity apfis

determined in strict accordance with the provisions of the Payment of Gratuity Act

4

Company Confidentlal - This &l
DirgctoPage 8 of §
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WELCOME TO WIPRO
29 March, 2022
Dear Ritika Desali,

Welcome to Wipro Limited and congratulations on your appointment
as ADMINISTRATOR.

For us at Wipro, success is the outcome of choice and expectations, more than a matter of
circumstances, and we are delighted that you have chosen us. Your terms of appointment
are elucidated in detail in the Appointment Letter. Please go through and confirm your
acceptance by selecting “Submit” on the offer form.

We have an introductory session on your day of joining, which will provide you with a brief
overview of Wipro, its policies and practices. This would come in handy to help you settle
in at work. Also, we have especially designed an interactive session to introduce you to
something close to our heart and our way of life - the Spirit of Wipro.

In the next few weeks, you will meet your colieagues and managers. Feel free to let them
know what you intend to accomplish with your new responsibilities,

We are confident that you will add value through your role and strengthen Wipro's values
by living the Wipro way of life every day. Looking forward to a long-term relationship and
wishing you all the success at Wipro.

Signed by Ritiks Desai | Desaintikat 1@gmail.com | 30-03-2022 08.25:48 AM IST | 15257.240.17

-’ |

Best regards, Director

S T nemment
S.K.N. Sinhgad School of Business Manageme
For Wipro Limited. & No. 1013, Ambegaon (B), Pune - 411041
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Registration Certificate
Government of Maharashtra

SS a Food And Drug Administration
Food Safety and Standards Authority of India

Registration Certificate under FSS Act, 2006

[ Registration Number: 21523032000282

1. Name and permanent address of Food ARITHANT FOOD INDUSTRIES
Business Operator (FBO) PLOT NO A-18, Nimblak , Anmednagar
Taluka, Anmadnagar, Maharashtra-414111

2. Address of location where food business ~ PLOT NO A-18, Nimblak, Ahmednagar

is to be conducted [ premises Taluka, Ahmadnagar, Maharashtra -
41411
3, Kind of Business General Manufacturing
4, Photo Identity Card N/A

This Registration certificate Is Issued under and is subject to the provisions of FSS Act, 2006 all of which must be complied with by the
petty food business,

Place [ Ahmadnagar Registering Authority
Issued On/ 05-03-2023 (New Registration)
Valid Upto:  04-03-2028 (For details, refer Annexure)

Annexures:

1. Product Annexure
2. Validity Annexure

3. Registration Id Card

Note:

1. Application for renewal of Registration Certificate can be filed as early as 180 days prior to expiry
date of Registration Certificate. You can file application for renewal or modification of Registration

Certificate by login into FSSAI's Food Safety Compliance System(https://foscos.fssal.gov.in) with your
user id and password or call us at 1800112100 for any clarification.

2. This Registration Certificate is only to commence or carry on food businesses and not for any other
purpose.

3. This is computer generated Registration Certificate and doesn't require any signature or stamp by
authority.

4. This Registration Certificate is allowed to conduct food businesses activities having annual turnover

upto Rs. 12 Lacs only.
Dibeﬁ/

S.K.N. Sinhgad School of & usiness Managament
S, No. 10/1, Ambegaon (8% ), Pune - 411041
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Product Annexure

Registration Certificate
Government of Maharashtra

SS a Food And Drug Administration
Food Safety and Standards Authority of India
Registration Certificate under FSS Act, 2006

[ Registration Number: 21523032000282
Detall(s) of Food Item

[Note:Only standardised food products are allowed to be manufactured as per the list available on FoSCoS.)

06 - Cereals and cereal products, derived from
cereal grains, from roots and tubers, starches (including | [06.2.1]
pulses,legumes and pith or soft core of palm tree, | soybean powder)
excluding bakery wares of food category 7.0

r
S-K.N, Sinhgad School of Business Managemant
S. No. 10/1, Ambegann (k). Pune - 411 041 ool or
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Validation And Renewal Annexure

Registration Certificate

Government of Maharashtra
Food And Drug Administration
Food Safety and Standards Authority of India
Registration Certificate under FSS Act, 2006

[ Registration Number: 21523032000282

Validity From Validity Upto IssuedOn |  FeePaid Type
05-03-2023 04-03-2028 05-03-2023 500 INR New
Suspension History
X S.No [ i ] | Pate - =il
N/A

Current Status of Registration: Registration Certificate issued

Note:

1. Application for renewal of Registration Certificate can be filed as early as 180 days prior to expiry
date of Registration Certificate. You can file application for renewal or modification of Registration

Certificate by login into FSSAI's Food Safety Compliance System(https://foscos.fssai.gov.in) with your
user id and password or call us at 1800112100 for any clarification,

Director ]
S.K.N. Sinhgad Sehaol of | ' i
S.Ne. 10/1. Amifian-

Mananamoen

Page 3 of 4




Registration ID Card

Registration ID Card

J Registration ID: 21523032000282

Ssal valid Upto: 04-03-2028

Name: ARIHANT FOOD
INDUSTRIES

Address: PLOT NO A-18, Nimblak, o
Ahmednagar Taluka, )
Ahmadnagar, 3
Maharashtra - 414111 O]

KOB: General Manufacturing

Govt ID Card: N/A

Issuing Authority: Ahmadnagar Issued On: 05-03-2023

[Disclaimer:This Registration ID card is issued only for the provisions
laid down under Food Safety and Standards Act, 2006 and hence, shall
not be used for any other purpose.]

\ 7

D‘ e s AManagement
SKN S‘ﬂhﬁBd SC""'_‘J of Businaus L\ .n; ;l, F:...
-S.N.u, 10/1, Ambegach {8%.), Purna - 4238
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SERVICE AGREEMENT

This agreement lays down the terms of employment, agreed upon by the employer and employee. Whether stated
explicitly in the agreement or not, both the employee and the employer have the duty of mutual confidence and
trust, and to make only lawful and reasonable demands on each other,

This SERVICE AGREEMENT (Hereinalter, the "Agreement”) is entered into on this [Date),

BY AND BETWEEN

L-Cube Innovative Solutions Private Limited, a private limited company incorporated under the Companies
Act, 1956, having its registered office at #1148, 1 Block, 6™ Avenue, Anna Nagar West, Chennal - 600040
(hereinafter referred to as the “"Company” or “Employer”, which expression shall, unless repugnant to the
meaning or context hereof, be deemed to include all permitted successors and assigns},
AND

son/daughter/wife of aged ___ years and residing
at with Aadhar No
referred to as the "Employee”, which expression shall, unless repugnant to the meaning or context hereof, be

(hereinafter

deemed to include all permitted successors and assigns).

WHEREAS, the parties hereto desire to énter Into this Service Agreement to define and set forth the terms and

conditions of the employment as per the empleyment agreement; /'!T
/ #\\/"L LSS

2 o 7
Director ¢ £ S

S.X M. Sinhgad School of Business Mansgamant
S.:Mo: 1071, favbagaca 2k, :110%) ST



This agreement fact and reasens were very clearly explained t the employee and
he/she wholeheartedly appreciated the logic behind this requirement. After a series of discussions about their
need to serve with company for further a minimum perlod of 2 years, employee agreed

wholeheartedly by their own volition for working ot least 2 years ir Company. Consequent to this amicable
understanding, the Employee and the Company have come to & mutually dependent agreement wherein the
employee will serve with the Compiny for at least 2 years,

1.

3,

Lo,

1

—_

Uipon execution of this Agreement, the employee would be posted as the

of the Company. This service agreement shall be valid on successful
completion of your probation period and in addition the employment agreement laid out with all the
other details In relation to the employment conditions,

During the term period of this Agreement, the Company may change the employec's above mentiuned
post {or position) or location based on the Company's production, operation or working requiremerts or
according to the employee’s working capucities and performance, includirg byt not limited to
sdjustments made to the employee's job description or work place, promotior, werk transfer at the same
level, and demotion, ete,, or adjustments made to the employee's responsibilities without any changs to
employee's post (or position). '

It is understood and agreed that the first 180 days (six months) of employment shall constitute o
probationary period ("Probationary Period”) during which period the Employer may, in its absolute
discretion, terminate the Employee’s employment, without assigning any reasons and without notice or
cause.

After the end of the Probationary Period, the Employer may decide to extend the prebation oz confirin
the Employment of the Employee, in its sole discration.

After the end of the Probationary Period, this Agreement may be termirated in accordasce with Claase
12 of this Agreement.

The Company agrees to Employ, and the Enployee agrees 1o work with the reauived professional skilis,
techiical capabilities resources for the Company for a mimmum term ot 2 years (4 months Lincluding
the Probation Period.

The Company will continue to assess employee's performance periodically as per its Performance
Management System and effect the salary revision as deemed fit during the company’s annual pay
reviston cycle.

The Emplovee, through this agreement, affirms that he will not seek any alternative smployment 1or 4
minimum perlod of Two Years from (Joining Date} and shall be partnering the Compary s growth plan
with diligence and contributions to the best of his abilities as a full- time employec et the Company,

That the said Employee shall not, during the period of this agreement, work directly or indlrectly or part-
time In any trade or business either as employee or employer or partaer or advisor or In any other
capacity without written approval from the M2nagement. .

In case the Employer terminates the employment without just cause, ln which case the Employer shall
provide the Employee with advance notice of termination or compensation in lieu of notice equil to 3
month(s). ‘

. The Employee may terminate his employment at any time after completion of total pericd of 2 years (24

months) by providing the Employer with at least 3-month(s) advance notice of his intention o resign.

However, till/ before the completion of total pericd of 2 years (24 months). If the Employee wish e
terminate the employment or wish 1o resige, e Employee is bound to pey Rs, 75,000/« {Rupeey
Seventy-five thousand Only) towards the liquidation gamage & the: breach of employment agecae i,
lailing to do 50 will Invoke legal liability towards the employee, The Employee may terminete on the last

v ‘-_1.._‘-‘?«@#'!7"

2:.5M
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day of the month in which the date of the Employee's death occurs; or the date on which the Company
gives notice to the Employee if such termination is for Cause or Disability.

For purposes of this Agreement, "Cause” means the reasons for which Company can relieve/terminate
the employee without any payment during the period of 2 years (24 months) are Employee's

a) Non-performance, any act subversive of discipline.

b) Insubordination or disobedience, theft, fraud, dishonesty

¢) Any act of moral turpitude

d) Sexual harassment and misconduct

e) Court conviction

f) Gross misconduct resulting in material damage to the company

£) Willful damage or loss of Emplayer’s property

h) Bribery and habitual lateness or absence

[) False information about Educational/Professional Qualifications and or suppression of past
employment In any company or submission of fraudulent documents relating to age, employment service,
salary fannual remuneration packages, and

1) or any other willful and matertal breach of this Agreement.

13. Thatin the event of any dispute or difference arising between parties hereto either during the subsistence
of this agreement or afterward refating to this agreement, the same shall be referred to the Arbitration
of Corporate HR/ Admin Head of the Company whose decision shall be final and binding on the parties.
The provisions of the Indian Arbitration Act, 1940 or any statutory modification or re-enactment thereof
for the time being in force shall be applicable. Chennai courts alone will have exclusive jurisdiction in all
matters connected with this agreement

14. Employee will be automatically enrolled in National Skill Registry (NSR)

IN WITNESS WHEREOF, the Employee has hereunto set his hand, and the Company has caused these presents
10 be executed in its name and on its behalf, all as of the day and year first above written.

(Employee) (The Employer)

Name: Qﬂéﬂ_@?&)\muwp . Designation:

Represented By: L-Cube Innovative Selutions Pyt Ltd.

Employes Photo Duly Cross-Signed Witiess Phote Duly Cross-Signed
Name.
AADHAR #

Di or/

S.K.N. Sinhgad Schoa! of Busine
gad Sc it Business Managempnt
S, No. 10/), Anbenzon ok}, Puna - :lg:ei',l‘”‘"




SINHGAD TECHNICAL EDUCATION SOCIETY
(Regd No.MAH/7199-93/Pune, OI6-7-93 & F-8282/Pune dt.12-8-93)
44/1, Vadgaon (Budnuk) OIY Sinhgad Roed, Pune—411 041
Order of Appointment

STES/2023-2024/2651 o023

RS

Ms. Amruta Rajesh Dhande
Gopal Nagar, Badners Road,
Amavati - 444607

Pirirtees

A Mads,

With reference to your application dated 11.10.2023 and subscqueat interview on 01.11:2023
before the Local Selection Committes for the post of Asst. Professor the undersigied is pleased
to inform you that you are herehy appolnted s Asst, Peofessor in Sinhgad Institote of Business

dninist: n & 1

i) Ymﬁll&pﬁmhpyhdd!ﬁﬁwmﬁﬁﬂwmbwdmm
Admissible allowanices us per STES Rules.

i) You will be paid coosolidated satary of € 35,000/~ per manth.

Your appoindment is subjeet 1o the following conditions that ;

2) The sppointment and pay etc, sre approved by the University concerned / Director of
Technical Education / Director of Higher Education / Dy, Director of Education a5 the case
may he.

b) You should sequire the qualifications (Ph.D £ M.Phil IM.E, or B.EL.) as the case may be laid
down by the University or State Government within the prescribed period,

¢) There are presoribed mumbee of minimum students for the subject for which you are
appointed,

d) You shouk! submit the originals ns well as the true copies of passing certificates, marksheets,
experience centificate, discharge ¢ relicving certificate, LP. Centificate and peoof of your nge
before joining.

¢) You should communicate your acceptance within four days fram the date of receipt of this
Order of Appointment, fuiling which your Order of Appointment is linble 1o be cancelled.
Two nceeplanve foems, cae for the Seorciary, Sinhgud Technical Edueation Saciety and the
other for the Head of the Instituticas are enclased,

) Your service for the next academic vear shall be continued sabject to your qualifying in the
GATENET/SET Examination whichever is applicable or Registration of Ph.D, / ME Course
and subject to your seloction by the selection committee duly constituted &s per the rules of
concemed University / DTE ete.

Dirke
SK.N, Sinhgnd Schoal ot th o Hlanagemes!
S No. 1678, Ambegaon (85, s AL
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Please note that :

Your appointment is on tempariry hasis for Aeademic Year 20232024 woef. 03.11.2023
to (il 31.05.2024 only and you will be uutomatically retieved on 31.05.2024 af the close
ofoffice hours, No separate relieving orders will be required to be issued byu:boﬂleg.

Your services will be govemed by the mules & regulation of the University concerned, State
Gavernment and Sinhgad Technical Education Society issued from time 10 time.

+ In case of resignation, you will hve (o give notice of ane manth or basic pay (e, Pay in Pay

Band + AGP) of one month in fieu of notice period.

Your services are transferable to any other institution of Sinhgad Technical Education
Society.

+ You will huave to exesute an agreement boad on n s paper worth Rs. 1005, 10 the effect

that you will serve Siohgad Techmical Education Society for the pericd of your appointnent
in necordance with the service conditions for the enplaymient in the institution. A copy of the
agreement is enclosed,

melﬂhnvcﬁonndwgomedbdmmiuniubythediulOﬂimdSTESocidy. Pune
befure joining durles. The appolntment will be pravisional, pending production of nyedical
cenificate that you are froe from any contagions disease and that you are physically fit far
cuployment on the stafl'of STE Society’s instiustion.

In case you are foud Irregular and tiegligent in your duties, your appointment iy be
terminated withoul sty potice.

. If you are involved in setivitics castrdictory 1o law, your appointment may be terminated

without any notice,

Yours faithfully,

e

s

Peesident / Vice President
Sinbgad Technical Education Society

Accepted Punc 411 041

Copies: ...

1. Foundar Secretary, STE Society, Karve Road, Bune 411 004
2. Director, Sinhgad Institute of Business Administration & Computer Application,
Kusgaon (Bk.), Lenavala

3. Campus Director, STE Sockety, Kusgson (Bk.), Losavala
4. Personal File.

S.K.N. Sinhgad School of Business Management
S. No. 1/1, Ambeg=0n {6 ), Pune - 313 042




D13 September 2023

Ms. Maithily Dhumne
11, Shivneri Society
Arni Road, Yavatmal

Dear Ms. Dhumne,

We are delighted to extend an offer of employment to you for the position of Pre and
Post Sales Associate at FitArt Health and Wellness Pvt. Ltd. We were highly
impressed with your qualifications and experience, and we believe that your skills
and enthusiasm will be a valuable addition to our team. Your expected start date will
be September 20th, 2023.

Job Title: Pre and Post Sales Associate
Here are the terms and conditions of your employment:

1. *Probation Period:* You will be on probation for a period of 10 days starting from
your joining date. During this period, you will receive a fuel allowance of INR 1000 to
assist with your commuting expenses.

2. *Salary:* After successful completion of the probation period, you will be entitled
to a monthly salary of INR 17,000 for the next three months.

3. *Salary Review:* Following the initial three months, your performance and
contributions to the company will be assessed. Based on your performance, we will
consider revising your salary accordingly.

4. *Benefits:* As a valued member of our team, you will be eligible for any employee

benefits that are applicable to your position and in accordance with
policies.

@} @fitart_the.iaess.arp

3 Pl 2098, Charampoth Towers, WHE Rau.hlunmpcm Naysris 445010
(3 19970205715 .
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Please confirm your acceptance of this offer by signing and returning a copy of this
letter by 15th Sept 2023, indicating your agreement with the terms and conditions
outlined herein. If you have any questions or require further clarification, please do
not hesitate to reach out to us.

We are excited to have you join our team at FitArt Health and Wellness Pvt. Ltd. and
look forward to working with you to achieve our mutual goals.

Warm regards,

Adwait Yamsanwar

Rutwik Joshi B

Director S.X.N, Sinhgad Schoat of !zu:i;:e:s Man:xgle-;-e'm
begaon (Bk.), Fune - 23

FitArt Health & Wellness Pvt Ltd S. No. 10/1, Ambegaan

@ @fitart_(hefiiness.app

Fotno, 202, Dharampoth Towoers, WHC Rossk, Dharanmpeth', Nagpur-420010
2070206715




TROCKO

To,

OFFER LETTER

SHUBHAM DUBE

Junnar,

Contact No.: 9172427157

Email ID: shubhdubel7@gmail.com

Date; 1% April 2021

Dear Shubham,

On Behalf of TROCKO LOGI PRIVATE LIMITED, we are delighted to offer you the Position of *
"Station Manager MHID (lunnar)” RoMH, Pune, West Zone. Your compensation is divided into two parts Fixed |
Variable. Fixed Annual CTC Rupees 204,000/- and Monthly CTC has been Rupees 17000/ As per
Annexure |, You will be joining the organization on before dated 157 Nov 2020.

A)

B)

<)

D}

E)

You will be on Training Pericd for the 3 Months From the date of offer acceptance or longer at
the sole discretion of the company. During this period your service can be terminated by either
you or the company given the other “7 days” notice in writing.

While in service of the company, you shall not enter the employment of or act as an advisar or
consultant to any other person, Firm or company or be interested directly or indirectly in any
business or concern whatscever. You Shall devote your whole time, energy and ability to the
service of the company.

You shall not disclose your compensation details, either directly ort indirectly to any other
employee of the company, as the same will have to be treated in strict confidence. You shall not
directly or indirectly, endeavor to access the compensation details of any other employee of the
company,

You shall also not join any competitors of the company for a minimum period “2 Years” after
severance of service and after being relieved by the company.

This appointment is subject to you being medically, Physically and mentally being fit. The

continuous in your employment will also subject to your remaining fit.

-

D J
7 ousiness Management
S.X.N. Sinhgad School of Butl ,"?‘mc 411041

5. No. 10/, Ambagacn (8}
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TROCKO

F)

G)

H)

I

If you are at any time gullty of misconduct, commit any breach
of this agreement, or refuse or willful negfect to perform to
the satisfaction of the company, the company may at once,
withoutany previous notice terminated your appointment.
The validity of this offer letter is subjected to the background
check and document check conducted by the company, in
case there are any false/Incorrect/ discrepancy found in these
checks/documents then the company has right to revoke the
offer made to terminate the employment without any notice
or payment of Salary.

Post the training pericd employees has to give “1 Month”
Notice or payment of “1 Month" Salary in lieu thereof unless
expressly permitted in writing to pay for any shortfall in the
notice period.

Any leaves taken during the notice period will be treated as a
lass of pay (LOP). If the notice period is not served partially or
in full, then the company will recover the cost in lieu of
number of days not served from the salary and/or
reimbursement (Both included) from the employee. Also
relieving documents in this case will be withheld until
recovery is made in such cases.

The IT and PT Deduction as per the Income Tax slab and
professional tax slab. PF & ESIC Cantribution as applicable will
be deducted,

We take pleasure in welcoming you to Trocko Logi Private Limited for

an Exciting and rewarding career ahead.

For Trocko Logi Private Limited
DHrdc z \ by
S.KN. Sinhgad Schoo! of [t.?';.{,,, M
5. No, 10/1, Arniyee ) viaragemeny X

#5010 (Bl), Pune - 411 04}
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Ravish Umare
Manager - HR & Strategy

Employee Acceptance:
| Accept the Employment with the company

under the terms set forth in this letter,

Employee Signature:

Name of Employee:

Date:

-

Director
S.X.N. Sinkgad Schno! of Lusiness Management
S. No. 10/1, Ambegaon {Bk.), Pune - 411043
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Date: 22 Dec 2022

Dear Gaurav,

We are thrilied to invite you to join Xanaduy, a unique and exceptionsl talent p house created with
a mandate to bulld momentum and act 8s a business accelerator for ambitious businesses.

Basis our discusslons and engag! ts, wa are pl d to invite you aboard as Management Trainee.

A detalled appelntment letter will be givan to you on your joining. The compansation would consist of
two parts-Fixed Pay and Performance Linked Variable Pay which together will be treatad as Cost-to-
Company (CTC), We have made your compensation structure as friendly as possibie.

The detailed compensation structure Is attached as "Annexure”.

The company is committed, among othar key issues, to the enhanced tinancial well-being and waealth
creation for our talent and the same shall always be 3 critical part of the erganisational approach,

Please do mail us back with your acceptance ot the offer and proposed date of joining.

Sincerely,

Welcome aboard.

\l
l

?A\y.

Vikas Chaturvedi

Chief Executive Officer /
DW¥ecGr

S.K-N. Sinhgad Scheol of Business Managemnat
S No. 10/1, Ambegaon (8%.), Pune - 411 Ja)
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“Annexure A"

Name of the Associate: Gaurav Fegade
Designation: Management Trainee

Eomponents | Per Annum (INR) ] Per Month {INR) _J
Basic b 273,000 2 22,750
HRA 2 136,500 2 11,375
Conveyance Allowance 2 19,200 2 1,600
Reimbursement™ X 141,400 3 11,783
Special Allowance ] 22,550 X 1,879
Employer's Contribution - PF ¥ 21,600 X 1,800

| Fixed Pay I 614,250 |z 51,187 |
Performance Linked Variable Pay % 68,250

| Total CTC | % 682,500 |
Benefits :

1) Associate will be covered for Mediclaim of 3 lacs for Self & Family (Family will include:
spouse, upto 2 kids & either Parents or Parents in law)

Notes:
1) *Reimbursement will be taxable for non-submission of relevant documents Of In Cases
of opting out

2) Gratuity will be applicable as per The Payment of Gratuity Act 1972

3) Performance Linked Variable Pay will be paid out to you basis performancs. The
business targets basis which this component will be paid out to you shall be
communicated to you separately.

Warado Buaty LinAed

Ut AP, Wemars Retugs Natmun
Bg Tt Mwtl 111 Araibos - ostta fiin et
Maiwm Ardheni) Lat, Mugr 00058
CleChoanatun My <08 TOAC T980%
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SHIRKE

10.07.2021

#r. Harshwardhan Subhash Funde
planning & Design Dept. H.O. (8)
Employee No. 15324

Dear Mr. Harshwardhan,
The Management is pleased to Inform you thal, your services as ‘Jr. Engineer - Civil i

Grade 'SET-1' & have been confirmed wef. 01.04.2021 and your upward revised salary
we!. 01.04,2021, Is as under -

CTC Structure
A. Monthly e : Ambin RsPM.
Basic 7,200
HRA 2,160
Personai Pay 8,640
Edgucational Allowance 200
Nedical Reimbursement 800
Total (A) - 49,000
8. Sodexoe Copons Total (B} : 0
C.  Yearly A \ .
Bonus / Ex-Gratia pm. 1,400
Total (C) g 1,400
D. Refirals : G j
PF @12% of Basic 864
Graiulty (As Per Law) 348
Total (D) $ 1,210
5 ~ TotalA+B+C+D.  : 21,610

The ather terms and conditions of your Appaintment Letter & CTC Structure (Annex-l) dated
12.01.2021, remain unchanged.
Please note that, the Managament reserves the nghts 10 alter, modify of change the CcTC

Structure, if reauired.
We hope that you will cantinue 1o work with the same zeal and vigor.

For B.G. Shirke Construction Technology Pvt.Ltd.

Prashant Ambulgekar
Vice President - HR.

= /. "_jf
/ -
Direct , R
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Letter Of Intent - State Street HCL

Kartlkeya Satishchandra Pansare <kartikeyasati pansa@hcl.com> Thy, Dec 29, 2022 at 13:01
To: enujbgaikwed@gmail.com <anujbgaikwad@gmail com>

LETTER of INTENT

Date - 29 December 2022

Pune
Dear Galkwad Anuj Baliram,

Congratulations! We are very pleased 10 inform you that basis your interview and discussions with us, we have
shortlisted you for the position of Analyst at State Street HCL Services Ltd, Pune

We are infarming you about our intentions of hinng you for this position,

The final offer shall be subject to your successful completion of all curricular requirements as laid down by the
University/ Institute for award of the degree and the minimum passing percentage/ grade/ rank/ class as determined
by the Company.

Upon accepting this LOI, you will be provided access to self-study material in the investment banking world and
prepare you for effective communication with some soft skill exercises as these are essential for your success in the
professional world. Piease go through the attachment of the course material shared with you which is seif-
explanatory.

Qur training team will get in touch with you in batches and explain to you the objective of the whole exercise and help
yous with the approach of how to make the learning effective, At the end of the course, you will have an interaction with
the training team to help you to assess yourself and get you prepared fora successful career shead.

You may note that this letter should neither be construed as an offer of employment from the Company nos should it in
any manner confirm our intent to make you an offer of employment. We may, at any time, at our discretion. revoke this
Letter of Intent.

We look forward to hearing from you. Should you have any query, please do not hesitate 1o coniact
sl ! 2

Regards,

HCL — Talent Acquisition Team

Direcior
SX.N. Sinhgad Sehact of Bt i B
"6 N0, 073, AmBoR (bt Pue = AT
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Anuj Galkwad <anujbgaikwad@gmail. com> Thu, Déc 29,2022 8t 15:36
To: sknsshm placement@sinhgad.edu
SKNSSBM PLACEMENT <sknssbm.placement@sinhgad edu> Thu, Dec 29, 2022 at 1540
To: Anuj Gatkwad <anujbgaikwad@gmail. com>

§md In proper POF

Einhgad Technical Education Society |

Confi | The it lnawmedwthumlnmbeoonwmlummnmmlopmecnnmw i tmring o

"® ‘ ity ag s isi ‘uiyiovmwdﬂ\emmdmlmemmummo tf the reader of this message & aot the

ded recipient, of the empkiyes o agent resd ble 1o delhr it 15 the Intendue recipient, you ore hereby natified that any W00, (istnbunon, o
anormwmmmmumwnwmwm ach ndcated in this {or tespansible for delivery of the mesesge 10 Fuch

uwmmuﬂdsmmzmmmlmmmwmﬁym.

Director A7 n
§.K.N. Sinhgad School of Business Management [ 5 i N
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WL Cognizant
09-Jun-2020
Dayr Gsikwodhail Nukand,
BTachB.E, Heovasics & Telacommenitations
Sishepad (ofieps O Eagy

Candldate D - 14334503

I ccafiopation % ou1 dscussices, w3 e plecsed to offer yoo the e of Engimeer Traina in Cognizant Technology Solutioes lngia Private Limited
{"Cognizant”)
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od Grotalfy. The breek up i preseeted in Annexure A
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prcfies in vegue 0ud hose et moy thaege from time to fma. Your compensaton is highly confidestial oné ¥ e aeed ormes, you may discass it cely with yier
Marager.

Cagntizmnt Is kesn that thera is & secure ewironmene Sor dinns oad infermally foa. You ane tequired 12 be regitered wih tha Neficnsl Seils Registry (T6R) ond povde
the TP while ining the cogenizelicn, Flaasa e Amuonere 2 for mase gerals.

Hegse e

o This copoiniinest s seleect 33 sotshaciosy professienal ssfevence chachs and you seoning © mirirmum of 0% epregate (ol sabiscts faken s undemtion] wih no
onrdng oraats in yoa Goduatisn/ Pt Groduatior.

« Frige Io tamrtenriny smployment eath Cogrizant yox must provide Cagnamat with evidence of yous right b week is Indla ené ocher sach douments o (egnirost moy
requeg

Walﬁwummm Shocd yor haws anry furtber questiom er dosfisbms, pleeio by isfo bitpy/campisZoguizint cogeizard coen

Yeurs gniedy,
Far Cognizns! Technalogy Solutions Indie Prt. L1d,,

Swesh Bethowards
Globol Head-Tolent Acquisition
i s raud the sffs, undarsiood and scorp! fie shove mantiznad lerrs and udlineg,

Signature : Dote:

-
[ ¢

-

Director
§.X.N. Sinhgad School of Business Managemant
S No. 101, AL zaon (BE]), Pune - 41102

I Birectd
SN, Sinhgad Schoor o Business Management

S, No. 10/1, Ambegaon Bk.). Pune - 411041

iyl Oica: |15/535, Ol Mohcbeliguwars Raad, Oklsom Thertipathom, Cremed - £00 077




55—

Cognizant
Annexure A
Name:  Geikwackajel Mydurd Designotien: Engivess Tivine:
Description Monthly Yearly

| Basic W87 350
2 HEA* s 74340
3 Convwymca Ulemater’ e 9,400
& Mefiol Aliowosce® x 12% 15,000
H Compeny's antiibutios of P & 1800 21,500
$ Advonca Statulory Boos™ " 2000 24000
- - Y Sk ns 8554
= Annal Grass Compansation 353,988
Incestive Indicution (par snaum)** 22500
Aanvos] Totol Coampensatien 376,488
Cmpans i towonds Bnits e, Aot and Ui satonc) 3 19,500
Gty 400
 hnoval Total Remuneration 401991
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“** Lamguage Premium: This olowsna is apalicelrls asly dot Jopenase, wmmmmw

mmmmmmemnwummmuumwm ko fpPontaiidy

n‘datnhmhpuﬂmm«mfumhmsﬂcsmrdhmdﬁm.

“*** Mdvonco swmry&uunmmmmamdamu 1985,
mmums,mmmmmmu—w.mm




Cognizant
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Dir
nent
K.N. Sinhgad Schoo! of Business Managemen
ss. No. 10/1, Ambagaon (Bk.), Pune - 411 047

Dimdor =1 Ambavaca i,
S.KN. Sinhgad -4 of Business Management P14y )
$. No. 10/1, Lincegaon (Bk.), Pune - 4219’!_
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Crompton Graavas Consunar Fwciricals Limitad
Raglistered & Corparas Office: Towke 3, 191 Flos

East Winy, Equnux Business Zpe LBS My

Kurla (\West), Mumba 400 020, i

Tal- +31 BIGT HAGH F 01 22 BIGT 8382

W veww.cromysen.oo.in. CIN LI O00MIHIN15PLT262254
Cate 20022022

Kumar Gaikwad

Housa no.64 , near mayur mira mandal, khadakwasia, sinhgad road, Pune-411024

Dear Kumar,

LETTER OF OFFER

We refer to our discussions with you, and are pleased to offer you a career with Cramplan Greaves Consumer Elactricals Limited. In 1emms of
the ofter cetails drecussad, a8 under:

Grade: E1
Designation: Trainee-Sales
Location: Pune (PUN}

This offer of empiyment 1s condiional upon measlmmsmwm.mudmmwmwcm.dnm
giready conducted.

mwpummmmrmmmmamummmmmmdmmmmmwwyoummmdvoumm. You
ammqucsﬁscbpbmmmuolmewmmmsamlmmmmmbmlsth

Pleasapﬂmawﬂoowonhlsollenomr.s&pnuwmu.anuawmllioxour reootdnsatakenolwurmotameclms ofter, Your date of
blnmowilbemorbefonmmozs

Welcoma to Cromgpton Greaves Consumer Electricals Limited! Wi look forward to you joining us.
Ragafd!sndseeIWism.

Yours fithfuly,
for Crompien Geeaves Consumer Electricals Limited

Salyajit Mohanty
VP -HR .

Dirgctor
S.K.N. Sinhgad School gf Heniness Managemeant
S. No. 1073, Ambegson (Bh.), Pune - 411 C41
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Remunacation Statemant

Next roview on:010472024
Opted for Superannuafion: No

pam, (NR) pa. (INR) Rt

|. Basc Salary
Bario 570100 E8412.00
Cost of Living Alowance £.300.00 141.600.00
I, ASowsnoe
House Rant Abosince 750000 90,006.00
Education Mowance ‘80000 2.600.00
Specal Mlowsns 14,087.00 169,043.00
11k Rembrursements

mmwwmmmwwmmw
Leava Travel Concesen 500.00 6,00000 cakty for fmits
Gross Pay 1+ 1l + 1) 37,885.00 454,661.00 SubRct 10 FIMUITY deductions
V. Omar benefits (valued)
Pramium Ingurance Schems 1,257.00 1507900 Empioyeas G venales w samon VI
V. Reftraie
Providant Fund ({2 12% of basc + v ! o wil e @ hom The 1058
CLA 1.800.00 2150800 sab,
Geatulty {ag per Gratulty Acth 72200 B.859.00 Vauplion for CTC calcuttion. Payusle only saet compiation of & yrs. ol service
Fuced Compensation 1+ T+ I+ IV= 4y g5 00 200,000.00
v BB/ 600,
V.'.IWIO‘IMTM 000 0.00 mmwmammnwwwmnw
n%mmaou»mvww 41.667.00 400.000.00
¢ ! 8
Wil Insrance banefils (nor-valued)
Rstantion Bonus 100.000.00 WlmmeWywmmotmm
‘Geoup Medical Insurance 2310 27500000 s per comgany’s pebcy
Growp Accden Insumnce 186657 .00 2,000,000.00 A8 r COMpIY'S POy
Group Tarm Lile Insusnce 145,833.00 1.750,000.00 A5 per company's pokoy
Joining Bonus:
Cther ponts
m.m-m.wnmwumnmnwlmwuxm
m.mww»«mmmvﬂummumm.m -‘ ADove §1% SMPYErs
N3, Claw-back condition for Joising Bosws: 100% tecovery kom empioyee’s FAF I s ticn P mczmmwwumznmm

m.mmmn'aumnummmnmmmm
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SHRADDHA _73-'—«%

INFOSYSTEMS
“Producing Revolution”

SWARGATE: OFFICE NO.305/27, 3RD FLOOR,
ADINATH SHOPPING CENTRE, ADINATH SOCIETY,
PUNE-SATARA ROAD, PUNE 411037
MOB:9822360661

POWER OF SIMPLICITY

Subject: Appointment Letter

Dear VIVEK KESHAVRAO GAJBHIYE 23 e
“ongratulations on your appointment and welcome to SHRADDHA INFOSYSTEMS
we would like to confirm your appointment as “Tally Support Executive”.

Below are the terms and conditions:
Starting Date:
Your starting date is 21* October, 2022

Work Timings
Your work timings are from 10:00 AM to 7:00 PM.

Probation Period

You will be on a probation period for the one years from the date of joining. Upon successfully
completing the probation period, your employment will become permanent status with
SHRADDHA INFOSYSTEMS. ’

otice Period Clause
If the employee desire to leave the company, he/she needs to serve the notice period of
2 Month. If an employee leaves without intimation Employer will deduct one month salary.

SHRADDDHA INFOSYSTEMS

.

Drractor

SSK.N. Sinhgad Schon| of Business Manase,
CEO - MANISH DHALAWAT + NO. 107X, Ambegacn () ). oo ne- 411 007"

411 0m

*SALES <TRAINING +UPGRADE +SUPPORT «IMPLEMENTATION »CUSTOMISATION *SYNCHRONISATION «AMC

S - IALSC £ T Gl et m e TN W eI AT T

Voo



Hiteeh Corporation Lo

Unit =0 & D Kuras,

l-”TECL{ Piot No- 95/1. Kurah it astral Areq

LB
J

urull 2t Kprols Villgge T8 #hed [

Pune - 410501
Lol 1 st bl

HCL/OFFRA67/2023-24 September 235, 2023

Mr. Sahil Gawade

Guwade Wasti,

Waghale, Shirur,

Pune - 412209

Sub: Offer of Appointment as Officer - HR & Administration,

Dear Mr. Gawade,
Welcome to the Hitech family,

With reference to your application and subsequent interview, we are pleased to offer you the position
of Officer — HR & Administration.

This offer will remain open till October 03, 2023 for acceptance.
You are requested to submit Soft copies of the following documents at the time of joining:-

Date of Birth certificate {School Leaving Cerificate etc)

Centificate/s of educational qualification {Xerox of Mark Sheet's)

Relieving letter from the fast employer.

Last pay slip from the tast employer.

Address Proof (i.¢. Adhaar Card / Voter's 1D/ Driving License / Telephone Bill etc)
Copy of PAN Card.

Certificate of Merit (If any)

Four passport size photographs.

00Oy 1 Fe N T

You are requested to confirm the date of joining a the eatliest.

You are requested to Kindly return o scanned copy by email of this letier duly signed as a token of
your acceptance of the same.

Thanking you,

Yours truly,
For HITECH CORPORATION LTD.
Digitally signed by
PRASAD PRASAD SRINIVASACHAR
SRINIVASACHAR RAGHAVENDRA Received & Accepted

RAGHAVENDRA 03¢, 20730928 172551
GENERAL MANAGER — HR & IR

.

.
-

Director

SN, Sinhgad School of Dusiness Managsment

3. NO, 0/ L Ambegason (BR), Pune - 311 W)

—amE——— e fxcellence - Commitment  Integrity  Inn
Ragd OOew & H0: 301, Werspuo Hone et Flga, Camar Ly, lover o
e LIF5Q MM ISEIFLCAALSS T An U0 90011008 Cactified Conrpasy | Tof 513 5400IN0 JARISE001 far 41 238855 g0 ST U



A awign

Hy Himanaty Gowande

Llate Match 2% 20273

sub: Offer Letter | Cataloging for A IO

Congrafulatuots’ You have beon Lhnethisted tor Cataloging tor AJIO wath Awgn
Yem will be mformed abolit the nest steps shortly  Moanwhile ploasi on throtuh
the detalls of twe project

Note: This offer letter does not guarantee inany way that vou are selected
tor this projecl. You will receive updates en Vour noext siep via in-app
potification as well as to your rvﬂ'lslt-n'd mobile number and email, The
final selection lor the project wi depend on successiul completion and
performance (n all the ste You will be able to view vour application
status in the Awign App/ Website.

Cataloging for AJIO
. Roles and responsibilities

@ Fore P allinapten) guossl visg 1 oot i) hee sabaloigs

@ Vou will have decous to the ellent tool. antd 1t will e Sour rosporisinaiy L
any vinkitians

@ Catulog miormalion st e catne ol arn accordante with tho gunheing
@ Yoy must complete all styles sssined 1o o botare tho deadlines yed v

D) ssariiedd

Pavoul structure

o Il Muonthly Dualiy= « HY"

« Avd Maathiy Juantty = <200, PEVoUs at INH .

- Ay Monthly Quantiy = 200 100 Iavout of INIC S

+ Avir Nonthly Ouant ity = 2500, Pavout of 1N
o Il Moathly Guankity = #5.05%

- Avg Monthly Quantey= <2000, Ptaynut of INK 1.5

« Avg Meathly Uuantity= 200 o Pavout of INK &5

« Avg Monthly Quantitys = 300, avent oL ENR A D
o I Mosthiy Quality= >4

= Avag Manthly Quantiy = <2000, Pavont of INILD 5

- Avg Moathly Quantity = 200 W0 Fayout wl INK &

- Avg Mintnly Cuantity= >300 Pavout olINR T
@ The OO will be done by the cliont ahd account gualty will by
Wotermined on the minimam sample st ol 20 apliogs ownth
© \n it pedioes to auditine which i lides £ tificatean of vnret
entans updaiod by the cordlior s el s T and subrsatting # o e
CHOME T0L stebint T N e
@ A7 Sndatnat (IF T ety Wreh SRR T e A PO Jire s
of prny

| Fine Structure & Disgualification Criteris
Yo vl e disagualifiod A you don't:

@ Avtiove your weekly argoety as intalmest tn 0T manGe! .
@ Subimit vour Isars within he tgiveen timeline amd ar pat your heals b

thos st ene] statas without iforminag sonr st B
© Il vou o not cuptyrit Wl the dezanis of the ponduects D or

S.K.N. Sinhgad Sthool of fusiness Manapemen
. Separation Process S. NO. 10/, frnbiopacn (W L Pupe - aiz 323

1t sou Wish to discontinue The wark, Vou must give & pmeAvER oty slia
with the immedlate return of ihe assers itk the reterence documielits.
wadedge data compitation arid transfer, NOC/ na dues. cortifliate from
YORE SUPETYIOL. otc. Yor closure and salary processing Faling 1o do o
mright resalt in u perdiv or delay wm pavment e
General Guidelines At

Prirng your ceploveent of Awiggir. Yo alall b gevert A l-mmﬁ/ Al

i
provided 16 tils L) and aiso the terms mentoned unger Antesure - A Yol may ave =1
access bo trade secress belonging to Awign, Upon confrmation of vour Tole e 1L § '
praject vau must keep all of this information strcly conidential and getrain iR <
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LETTER of INTENT

ate-29
pecemb
er 2022

Pune

Dear ghadge sura haribhau,

Congratulations! We are very pleased to inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Streel HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access 10 self-study
material In the investment banking world and prepare you for effective
communication with some soft skill exercises as these are essential
for your success in the professional world. Please go through the
attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch with you in batches and explain to
you the objective of the whole exercise and help you with the
approach of how 1o make the learning effective. At the end of the
course, you will have an interaction with the training team to help you
to assess yourself and get you prepared for a successful career
ahead.

You may note that this letter should neither be construed as an offer
of employment from the Company nor should it in any manner
confirm our intent to make you an offer of employment. We may, at
any time, at our discretlon, revoke this Letter of Intent.

We look forward to hearing from you. Should you have any QuUErY,
please do not hesitate to contact g/ oy aant i >

Regards,

HCL - Talent Acquisition w
Di}. 1';‘/

S.K.N, Sinhgad Stheo! ciesa M
hool st Mznagement
$. No, 10/, Ambezaco (Bik.), Puna- 411043

g



Toch Mahindra Limited
Tech Shaurada Gave. O Karve R,

Mahindra Ersnchsnn, Puse - 411 004 India
T Services ang Tesecom Solations T o0 2050110
Foac #2120, 2522 L0
wwa locheahindra oom
FileNo:380548/Campus-12/369224 April 23,2020
Mr, Aniket Ghode
Bhckrai nagar
Near Phursungi Jakat Naka,
Pune.
Dear Mr. Aniket,

1. We refer 1o the discussion you had with us and have pleasure in offering you the role of
“Technical Support Engineer" at L1, on the permanent rolls of our organization cffective the date

of your reporting for duties on the terms and conditions as specified in this Offer Letter.

A Effective the date of your reporting for duties, you will be eligible for salary, allowances and other
benefits as detailed in Annexure I of this Offer Letter.

3. Your attention is specifically drawn to the points listed here in, regarding your emoluments, efc.:

(2) Salary reviews and re-fitments will always be subject to the schedules as may he implemented
by the Company from time to time. Your performance review and any compensation change,
as applicable; will be done oaly after completion of at least ane year in the Organization.
Subscquent performance reviews will be aligned to the annual appraisal cycle of the
Company,

(b) For purpose of contribution to Provident Fund, Gratuity, Superannuation Fund, if any,
encashment of leave, notice pay, etc., computations will be on the basis of basic pay.

(€} Please note that the salary structure of the Company may be altered / modified at any time
without prior notice und your package of remuneration and other terms may accordingly be
altered / modified from time to time. Further, salary, allowances and all other
payments/benefits will be governed by the Company's rules as well as statutory provisions in
force from time to time and subject to deduction of appropriate 1axes at source.,

(d) Yourremuneration package ks sirictly confidential between you and the Company and should
not be discussed with anyone nor divulged to any one in any manner whatsoever.

4. (2) You will be on probation for 3 months from the date of joining the Company, during which,
you will be provided Initial Training, Continuance of your service on the permanent rolls of
the Company is subject to your successful completion of the curricular requirements of the
training, In case your performance during the training period is observed to be un-
satisfactory, your services will be terminated with immediate effect,

(b) You are required to sign a service bond with the Company, As per the bond you will be
required to successfully complete the initial training and serve the Company for & period of
2 years from the date of your joining, failing which, you will need to pay a sum of
Rs.1,00,000/- ( Rupees One Lakh ) towards damages to the Company . The bond document
needs (o be attested by one surety from your side.

3 ab o
/Oo. 'y
A .'l/’ -
. ) e d
\ 3
m/ ¥ Faoing
Direcfor .
S.¥ N, Sinhgad School of Businezz Manasement \ 2\
S, 00, 1073, Ambegaon (2K}, Pune - 45, 081 N0/




Tech
mmra Caatltuation Sheel

IT Senvices and Telecom Solutions

10.

14.

15

17.

-l

You are required by the Company rufes not to undertake any employment or enter into any other
type of association, even on part-time basis whether for any consideration or not. Contravention
of this will lead to termination of your services from the Company without any notice, with no
Trability on part of the Company for payment of any compensation in lieu of such notice. Further,
this contravention will be deemed as resignation/veluntary termination, by you, of your services
without the required notice having been given.

The normal hours of work would be from 0900 hrs 101830 hrs Monday to Friday inclusive, with a
half-hour lunch break. Depeading on project contingencies, working hours for specific Associates
or groups of Associstes may be modified/ altered from time to time. Further, you should be
prepared to work on any shift, as may be warranted by the Company's/Client's work requirements.
Assaciates who may be required to work in shifts shall be eligible for 2llowances detailed in the
Company’s policy. The Company does not have a provision of overtime payment.

You will be governed by the Company's Leave Policy as published from time to time.

Associates in India are paid their monthly salary through bank transfer on the last day of the month
for which Associates, upon joining, should open n bank account in any of the banks specified by
the Company.

You will be govemed by the Company's rules and regulations (2nd practices) as enforced from
time to time on matters whether specified here in or not, including on matters such gs designation,
emoluments and the structure thereof, working hours, etc, The Company's decisions on all such
matters shall be final and binding on you,

You will be required to report foe duties st Pune on May 29, 2020 (Friday), failing which this
Offer shall stand withdrawn avtomatically. without any further intimation to you.

On the day of joining please report 10 Ms. Trupti Dhavle latest by 9.30 A.M, at the following
address : Teeh Mahindra Ltd., Plot No 01, Rajlv Gandhli Infotech Park, Phase - 3, Hinjewadi,
Pune Special Economic Zone, Pune-411057, Maharashtra(India).

You will be required to submil to our HR Department, & set of documents (as per the enclosed
checklist), on receipt of the Letter of Intent and subsequently at the time of reporting for duties,
Please note that the Company reserves the right not to accept you onto the rolls or after such
acceptance, to discharge you from the rolls, in case you do not fulfill the requirements as specified
in the checklist,

You are requested 1o note that processing of monthly pay will be subject to submission of the
Permanent Account Number (PAN) details to the Company, In case you do not have 4 Permanent
Account Number, please initiate the application process for the same immediately and carry the
acknowledgement os issued by the Income Tax authoritics with you on the day of joining, A copy
of the acknowledgement would need to be submitted by you on the day of joining, for our records.

Diractor
S.K.N. Sintipad School of Business Management
S. f0. 13/), Ambezaon (5h.) Puns - 4.1 (43
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18. 11’ the terms and conditions stated here in are acceptable 1o you, please retum the acceptance copy
(attached) to our Vendor AdvikEnterprises
(Emall id:-kuldeepdesh@yahoo.com), duly affixing your full signature on the last page
and initials on the remaining pages. Please note that the acceptance copy should reach latest by
May 30 2020 failing which this Offer will stand withdrawn and concelled automatically, without
any further notice 10 you,

19. If you have any query/clarification regarding your offer or joining, please email to
joining@echmahind

We welcome you to the Tech Mahindra family and wish you a successful career with us,

for Teeh Malindra Ltd.

P K Sharma
Vice President - Resonrce Management Group
Encl,  : Acceptance Copy '
: Checklist

The terms and conditions of this offer are fully acceptable to me, [ shall report for dutics on

(Signature) Date 0
or
S.K.N. Siahgad School of Business Management
S, Mo, 1041, Arnbagaon (34), Pune - 411 041
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STRICTLY PRIVATE AND CONFIDENTIAL

Date: 05-04-2023

Dear Prafiksha Pramod Ghodke,

SUBJECT: OFFER CUM EMPLOYMENT LETTER

with reference to your applicaticn and the subseguent discussions with you; we ore plecsed to offer you an
oeponiment at Bojo Finance Limited {“"Compony”) on the following terms:

2.
VA

22

32
33

34

DESIGNATION & BAND
You will be designated os “Funclional Trainee” ot GBO2 Band.
PERIOD OF EMPLOYMENT

Basis your confimation that you were relieved from the services of your previcus smgloyer os of
the date of your joining with Bojai Finance Limited. please note $hat, your employment with Baja)
Finonce Limited will commence tentatively on 17-04-2023 [or any other dale as may te ogreed
by BFL. in its sole discretion) ond wit conlinue on on on-going bass, unfil terminated by either party,
with priar nofice to the other as per Clause 5 of 1hs Employment Latter.

The retrement age at the Compeony & &0 [sixty] year, Your employment wil ferminate
automaiically and without further notice on the lost day of tha monih in which your 40™ {sixheth)
birthday fols.

HOURS AND PLACE OF WORK

You shal be based in cur Pune - Wokdewadi office but may he required o serve the Company
in any place within or outside India, o requied.

You may be required o fravel nationally ond internaticnally on the business of fhe Compony.

You will be required fo work such hours as may reasenably be expected of you ong as s consistent
with an oppoiniment of this noture.

You meay, af the dscretion of the Company bs fransferred 16 any of ihe divisions, departments, in
the Compony. ifs subsidiones. branches or ossocisle companies and you shall abids by the
standing orders and services rues prevailing in such place/ enfity without enfitiement fo ariy extra
remuneration,

IR & Application No, 200110485 |1209933

Fub Nama 2| Pratikshe Pramod Ghodke

Consent Detads 1 | Mcoepted

Date & Time | 05-04-2023107:26:01 PM

Mobife PSOTINTE

1P Address :| 103.94.57.178
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SALARY

Your basic sakary will be Rs. 9,000/- {Rupees Nine Thousand only} and your house rent aliowance
will ba Rs. 4,500/~ [Rupees Four Thousand Five Hundred only] per month. Your emoluments from
the Company will be subject fo fax deductions af source and other withholdings as required by
law,

A detalled break-up of your compensation ks attached os Annexure - A fo this Employrment Lettar,

You hereby aufhorise the Company to deduct from youwr salary [including any sclory, 2ave pay,
sick pay and poy in lieu of notice period) all debly of sums owed by you to the Comgony. its
subsidiaries or associote companies, including any outstanding lears (and Interest therean| due
to the Company. its subsidiories o asseciate companies from you.

TERMINATION OR RESIGNATION FROM SERVICE

The employment can, subjact to the policies of the Company and the terms and condifions of this
Employment Letier. be tarminated by either party by serving 90 (Ninety days) written notice ta the
ather parly. The nofice penad of 90 (Ninety days) is port of the Employee Separatan Policy which
Is avolkeile for your reference an the Company's HRMS.

The Company reserves the right 1o accept/ reject the notice gay n ksu of notice penod
menlioned hereinobove. The Company reserves the obsolute right to ferminate your services ot
any fime, withou! assigning ony reason whatsoaver, by giving you nofice n wiitirsg or pay inieu of
nofice period,

The Company reserves the right, o ifs discretion and at any fime dufing the notice perod 1o
announce 10 employess, cients. supphers and customers of the Company. ifs subsiiaries of
associate companies of your fermination/ resignation. However, you expressly ogree heredy, nof
1o make any cnrouncement of your termination/ resignation, uniess the some has been formaolly
intimated to you or accepted by the Company in writng, os the case moy be.

Obligations arising out of termination: You hereby agree thot:

On or before the dofe of your terminafion from emgloyment with the Company, you will delete
any information, connection of reference between you and the Compony, any clent of custamer
of the Company. or any prospective client ar customer of the Company stored / exchanged on
social madia (such oy Twilter, Skype, Focebook. YouTupe, Flickr, Linkedin, Wikis, Google+ etc.) of
any ofher netwarking platform, online communication tool which focilitctes the creation,
pubication, storage and/or exchonge of user-generated content (“Digital Media”),

JR & Applicaton No, 1 | JROO11043S 1209653
Full Name : | Pratiksha Pramod Ghodke
Corgant Details 1 | Accepted

Date & Time + | 05-04-2023107:26:01 PM
Mobile o | ssorisiias

1P Address :| 103.94.57.178
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15,  GENERAL

15.1. This Employment Letter and the annexures to this Employment Letter and the various ogréements
and documents refered to in this Employment Letter canstitute the sole record of this Employment
Latier between the parties with regard 1o the sutject matter hereof and shall substitute any other
agresment/ undestonding betwsen the porties in respect of the subject matter ol ths
Employment Latier.

152, It any provision of this Employment Letter & neld to be flegal, nvalid or unenforceable for any
reason, such provision may be unenforceable tetween the paorties but wilthout offecting,
impaifing or invalidoting any of the remaining provisions of this Employment Letter which shall
continue fo be of hull force and effect.

153. The expiry or termination of ths Employment Letter (for any reason) shall not operate 1o affect any
of its provisians which, in accerdance vith ther temms, ars expressad io operate or have effect
after such expiry of termination,

15.4. Nofices must be given by sither parly by letter or e-mail oddrassed o the other parly at. in the
case of the Company its registered office for the lime being. and in your case. 10 your lost known
address and e-mail oddress ssued by the Company, Nofices may obo be sued by you 10 tha
Company. Any notice given shall be deemed fo have been given ai the time of delivery o and/
or receipt by the intended recipient.

15.5. This Employment Letter shall ©e govemea by the laws of India ond the porties submit to Ing
axclusive jurisdiction of the Courts in Pune. Any reference to.a statutory provision shal be geemed
10 include a reference 1o any stotutory modification or re<enactment of it

JR & Agglication No, | = | JROD11048S 1209993

Full Neme 3| Pratiksha Pramod Ghodie

Consent Detads : | Accepted

Date & Tens : | 0504-2023|07:26:01 PM

tMobile : | 9s073NNAs

IF Address :| 103,94.57.178
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Annexure - A
Detaled Salary Stuctute
Dote © D5-04-2023
Nome . praliksha Promed Ghodke
Band 1 GBO2
ot Q! RRHEGHY, e - =
Basic 108,000 9.000
House Rent Allowance 54,000 4,500
Speciol Allowance 100.928 5411
$ Bonus 35.472 2,956 |
Provident Fund 21,600 1,800 |
ESIC 0 ]
Fixod PO - WOM0 . F ats .
Gratuity 5195
Indicative Pedormance P 80.000
Yolit Costio Compsiny 3 P YPS L o
mwmememmlmovmwmmmmmmew Ihe perfommorce o
Inciviguol ord of the oy The 'wwummzumncmmonyoorvqnm

“The sxnct wm of ol ekaments may m&chupwhl%.hmmmummmmmmo 1010l @maiyments 1y De paa
you an occount dmmumw\mamﬁn:mmtmlmwdmodwtmumwmmomucc poyook 1o
ywammme,hwchocmmcomm wmmvﬁmmwcmm.mmonnunmmm:& o

. Gmwnywwnbeptwueompu!heprovﬁonshymonlo!mwmymt. 1972

. Provtdemmndw‘lbeprovbedospnmwtmmahhemﬂ Frovident Fundy ong Mscelianesut
Provisions Act, 1952.

. lfmgnubywﬂismoleawmiaomtwmtocmlmolmmmolurvicnlmm
wil pay back to the Cempany !neen!to‘pmewmlnwnaoﬂw.bvaowomv

o Youwould De coverad under he Group Term Ule Insurance scheme, with @ yum niuted ! B3, 2,000,000 /- (Rupees
Twenty Lakh only). Addtionaly, you would be coversd under the Grove Accident Insurance Schame, with 0
cum sured of s, 2,500,000 /- [Rupees Twanly-live Lakh onlyl,

. W.yovwou\duoenﬂmdhoohwhmbncbmpmdwloum.wOI-(lmmmloMOMIlne

fuwh‘nhwllbobomebymeComm. Ywhowﬁveooﬁnmoincbdespouse.pamn,omm'om

MM(WDMMNmmwthL

2 & Appication No. 1 | |00110485 | 1209993

Full Name 2 | pratista pramod Ghodke

Coraent Detals | Acoapred

Date & Time . | 0s-08-2023107:2601 FM

Mokile 1| 9807391744

P Addss - | 103.94.57.178
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Date: Saturday, December 9, 2023

To
Miss. Tanvi Subhash Guru
Plot Number D -26 , Ambegaon { BK) , Near Zolo Valyria, Pune, Pincode — 413517

Dear Tanvi,

On behalf of ASPERA Advisars LLP (the “Company” or “ASPERA"}, | am pleased to offer you the position of
Junior Business Analyst- M&A, This position will report to Ms. Sakshi Jain, Ms. Vibha Joshi (Vice President-
Corporate Communication) and works In close coordination with the CEO of the company on various
assignments with an anticipated start date of May 02, 2023. You will have various responsibilities
regarding the Company's activities and businesses, as the management of the Company determines from
time to time.

Your Cost to Company will be & 2,40,000/- and will be reviewed periodically. Details will be provided to
you upon hire, The remuneration will be paid in the following format:

1. 11,80,000/- will be paid yearly every month. The salary will be processed between 1* to 10" of
every month post completion of the period,

2. [60,000/- per year will be paid proportionately for the completed months, in 2 parts, first in the
month of Diwali & second along with the salary of the month of March as a bonus subject te
continuity of the employment.

You will be also eligible for Out-of-pocket expenses such 35 lodging, boarding and travel {as per the
company policies) incurred during performing your duties.

The position is not eligible for overtime pay and can be revoked as deemed necessary by the company
management and subject to satisfactory verification of documents and references.

This offer represents a proposed at-will employment arrangement between you and the Company, which
means that either you or the Company may terminate your employment at any time, and for any or no
reason. It does not guarantee employment for any specified period and is dependent upon your signing
agreements satisfactory to the company regarding arbitration of claims and the confidentiality, non-
competition and the ownership of proprietary information developed in the course of your employment.
If these terms are acceptable, please sign in the space provided below.

This offer of employment will remain open until May 02, 2023, unless rescinded or modified earlier,
Please mail or courier your signed copy to the attention of Human Resources at the address on the header
or-email it to vibna.joshi@asperaadvisors.com,

Very truly yours,

Mrs. Vibha Joshi
Vice President- Corporate Communications 5

i

reed and Accepted:
e d Director
S.K.N. Sinhgad Schogl of Businass Management
. No. 10/, Ambegacn (8K}, Pune - £11045

Signature Date

~NJ
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Offer date: 25-11-2023
Karan Honakande

Pune

OFFER OF EMPLOYMENT

Dear Karan Honakande,

Based on the meetings you have had with the Senior Management team at bigbasket, we are pleased to extend an
offer of employment, The substantive terms of the offer are as follows:

You will be designated as “STORE SUPERVISOR" at Grade 7A and will be based out of Pune.
Your date of commencement of Employment will be on 21-12-2023.

You will be entitled to receive a compensation of (CTC) INR. 375600/-

Your fixed salary will be INR.375600/-PA (Breakup as per Annexure A)

. You will be on probation for 6 months from your date of joining

You need to submit the following documents within 2 week of joining,

O L

a) Academic Certificates (all from 10"‘ to Highest)

b) Relieving letter fram previous employer

¢) Proof of compensation last drawn {3 Month Salary Slip)
d) Four passport size photographs {Recent)

e) ID & address proof

Wishing you all the very best for a long and rewarding career at bigbasket.

Yours Sincerely,

For Innovative Retail Concepts Private Limited,

Lipmsl = Dol

/
Kumar Saurabh .
REGIONAL HR HEAD - PUNE /
Ditector
S %M. Sinhgad Sckool of Business Management - z
5. No. 1/ L, Ambegaon £4.), Pune - 411 041 3 R e
Innovative Retail Concepts Put Ltd k

C/O United Metachem Pys. L. Sr. No 72/76 BEC Road, Near Bsarat Feege Ltd. Mundhwe, Pune - §11036,
CIN U7€130KA2010PTC052192 www.bigbasket com

ATATA Enterprise
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REALTORS 360 REALTORS LLP

OFF! E

03” October 2023

Dear Jayesh Hulagball,

Further to our discussion with you, we are pleased to Invite you to work with us a5 Assoclate - Sales on the
mutually agreed compensation. Please refer 1o Annexure-A for your compensation & benefits {¢nall be read as
part and parcel of this offer letter).

Your base location will be our Pune office; however, the company shall have the right, at its sole discretion, 10
transfer at any time, your services to any of its affifiates/associate companies or to past you at any other place

in India or international.

Validity of this offer is subject 10 your jaining us 0n 04" October 2023.

Piease send us your scceptance by 03" October 2023, Non acceptance till the stiputated date shall make this
offer redundant automatically.

This offer and employment is subject 1o successiul verification of your documents and employment recerds any
time before and aftes your joining,

We look forward to having you as part of our team!

From 360 Realtors LLP

&
3N
94.0\_/\'.‘ ¢

Unnati Kant

Global Head ~ Human Resources

Director
5. K.N. Stnhged Schoo! of Business ‘.ﬂsn‘\ge.::\om
{ punc-A1203]

S. No. 10/, Ambegaen (k1



Terms of Employment

For Sales Employees Only

U] In: vi
in the course of your employment, you may be eligible for a variable component in the form of
incentlve payments made to you in consideration of the successhul closure of 2 transaction involving
the lease, purchase and sale of a property. In such an event, the incentive would be paid to you only
if you are an existing employee at the time of disbursement and at the time when the brokerage of
the said unit has been received from the developer/client.

(i) Performance Improvemant Plan (PIP) & Performance -Pay

Organization has performance benchmarks for the sales employées; you will ba informed and
communicated on your sales targets and performance benchmarks 8t the time of joining. In case you
do not achiove your sales targets and deliver below expectations on performance benchmarks,
management reserves the right to activate the "Performance Improvement Plan™ (PIP) for & specified
period, During PIP period, you will get extra support from your manager to deliver the expected
performance benchmarks. During PIP period your entiré fixed pay will be automatically converted into
“Performance-Pay”. You will be entitied to salacy oaly In case of successfully schieving the
performance benchmarks. You will have right to accept and decline the PIP, in case of decling, your
senaces will be terminated with immediate effect on account of non-performance and your wil be
relieved from services without any notsce or notice pay in fieu,

1. PROBATI

A, This arrangement will be under review for an initial probatien period of Six (6) months. During this
period your performance will be under review and based on your performance, a decision will be
made with respect to continuing your services under this Agreement for the aforesald position.
Duting this period, your services can be terminated by the Company without netice and without citing
any reason, if your work is found unsatisfactory or there is any negligence, misconduct or
unautharized absenteeism on your part or non-performance. However, you would be liable to give
one month's notice before terminating this Agreement during the Probation Period.

B. Upon confirmation under Clause 1(A) above, you will become a permanent emgloyee of the Company
and continue to be subject to its discipling, instructions, guidelines and rules as prescribed by the
Company from time to time-

2. TERMINATION AND SEPARATION

A, Your services under this arrangemaent, after the Probation Period, will be terminated:

L If either party gives the other party 2 written notice of termination, for 1 [one) month, in
advance, in the manner prescribed herein; or

i, 8y the Company by giving & notice of immediate termination without cause with payment of
remuneration in lieu of notice; or

i, In the event you make yourself absence from your duties without prior permission and
authorization (including when you overstay the period of your sanctioned leave] foc 3
continuous period of Five (5) days or more and do net return within this perlod and show
sufficient cause for your absence to the satisfaction of the management, then you will be
deemed to have lost lien an your employment which will amount to abandonment of your
services on your own accord; or

Iv, By the Company forthwith and with immediate effect, without any notice or safary in lieu of
notice or any other benefits that might have accrued to you, if you shall be guilty of: material
breach of this Agreement, any gross default or misconduct on behalf of non-observance of
any of the stipulations herein set forth; corrupt practices; violating any inteliectual property
rights; disclosing of the confidential Information of the Company; harassing Company’s
employess, vendors or customers; undergolng trial, imprisonment or are convicted of a
criminal offence; violating any of the noa-disclosure, non-compete obligation-and. noo-
solicitation obligations; engage in insubordination; mora! turpitude; confilct obTnterest; oy,
When any information or documents or particulars as given by you, in-the apgplication

' \
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submitted by you for the appointment or otherwise is found to be false or incorrect at any
stage, in case of not meeting the KRAs/performance standards as stated in Annexura-8
{which shall be read as part and parcel of this offer letter|or

v,  Upon retirement fram the service of the establishment/Company after attalning the age of
60 years, unless the management, in its sole discretion, permits you to continue thereaftar
for this purpose, your date of birth will be the same as provided by you in the Date of Birth
proof submitted at the time of jolning.

W, In the event of your death or insanity or if you become madically unfit {as per the opinion of
the management) during the term of your employment.

B. Upon termination of your employment, you shall forthwith:

I Provide detalis of your future employer {if you have received and accepted any such offer
letter) and disclose any possibility of confiict of interest.

W, Sign all documents and perform all such acts as may be required by the Company in order to
assign and transfer to the Company aay asset, property of other rights in your position or
under your control belanging to the Company,

1[N Deliver or assign to the Company, any property [ assets, moveable or immovable. are
provided to you by the Company during your employment with us, it is specifically agreed by
you that ali of these will be promptly returned / deposited with the company pelor to full &
final settlement of your accounts. In the event, you refuse te return such progerty /-assets of
the company, for any reason whatsoever, it will be treated as misconduct and viotation of
the terms of your employment and all benefits to you such as grotuity, bonus, leave
encashment, salary dues etc. will be forfeited. Further, without prejudice 1o the legal rights
of the Company to recover such propesty / assets, you shall aiso be fable for payment of
such damages as assessed by the Company for the unauthorzed use / occupation of such
property [ assets.

. If termination occurs prior to the completion of your duties, co-operate fully with the
Company to ensure smooth and complete transitions o another Company advisor,
employee or associate as directed in writing by the Company.

€ Upon termination of your employment in accordance with the terms of Agreement, the Company
shall forthwith pay to you ail arrears of your remuneration up to and including the intended
termination date after necessary deductions and adjustment, which, you shall accept in full discharge
of all claims whatseever. You will not be entitled to any incentive, bonuses or sales related scheme
after separation, To claim such benefits, you should be a bonz fide employee of company at the time
of disbursemaent of incentives, bonuses.

D. Ar the time of leaving the job you are not allowed to take with you any data, data backup,
infoemation, client’s/fabricator’s/vender's phone numbers/addresses/emails/ agreaments etc. If the
same Is done then it will canstitute te Criminal Breach of Trust and be den.ned as Criminal Conspiracy
agalnst the Company and we shall initiate appropeiate legal proceedings Including Civil and Criminal
proceedings against you, which needless to say shall be at your own cost and peril

£ You agree that in the event of your feaving the Company and you arw not completing the agreed
notice period for any reason whatsoever, you shall pe liable to pay to the Company
compensation/damages and/or reimbucse all costs and expenses incurred in or connected with your
employment as calculated and described in the following manner;

(1) One [1] months’ salary in lieu of not serving the notice period.

(i) Any smounts spent by the Company towards reimbursement of committed training costs
and expenses incurred by the Company on your training

(iil)  Lossincurred by the company due to unethical practice

{iv)  Any damage or loss of company assets

(v)  Any joining bonus, tion expenses incurred by company

§.K.1. Sinhastt Scheol of Buzld

¢ -¢¢ Managemeant
$. No. 10/, Amnbegaan fak), P

une - 211043




v Any over charged communicatlon/wephone bills

vil)  Visa and flight cast incurred by company

(vish)  Any amounts spent by the Company towards the coss of recruitment,

tix}  Any amount of loss that the Company would have to reasonably incur due to Your
resignation which would include cost of Fe-recruitment, advertising, travel, loss of man

In case you do ot serve the required notice period (unless waived off by your reporting
manager), vou will not be entitied for-

U] Pending salary, profit share, Incentive, reimbursements, business expense, variable salary B
¢laims of travel and mobile; and

] Relieving letter; and

(i) Fullang final settlemant letter; and

(V) Nodues certificate; and

You and Company agree that the categories as described in this Clause 2(E) and a5 reasonably established are 3
genuine, fair, reasonable #stimate of the d
have been expended by the Company in TeSPECL 10 your engagemens with the Company,

Disgctor . S
S.K.M. Sinhgad School of Business Mﬂ': T 043
5. 0. 10/1, Amb=gaon {Bk.], Pune - 413
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techmihirnaik Group’s

o=| ROOMMATE

Subject: Appointment Letter for an internship @ tmn's Roommate

Dear Vaishnavi,

We are pleased to offer you an internship at our company in the Human Resource Intern

Department at our tmn’s Roommate. Your internship shall commence on 01st September 2022

and shall end on 31st October 2022 in a Work From Home Mode. The terms and conditions ol
ur internship with the Company are set forth below:

1.Subject to your acceptance of the terms and conditions contained herein, your project and
responsibilities during the Term will be determined by the supervisor assigned (o yvou tor
the duration of the internship.

2. You are not eligible for a stipend during the Term.

3.Your timings will be from 10.00 am to 08.00 pm, Monday to Friday. You will sign &
confidentiality agreement with the company before you commence your internship,

4.The internship cannot be construed as an employment or an offer of employment wit

techmihirnaik Group.
5.You accept all the policies of techmihirnaik Group after signing this offer letter.

Please confirm your acceptance of the terms of this offer by 31st August 2022 failing which, we
ave the right to cancel the internship. We look forward to having you on our teasi I yin havs
any questions, please feel free to reach out to us.

Welcome Abroad!

R
...................... Akash Aman
Name- . " Managing Director
Date- Wector tmn's Roommate

. Sinhgad Schaol of Busine ,lc.anag_egf)m
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Date L0 lanuary. 2023
fel PVIFL/CT ) lanaary. 2023

Rotuja Jadhav
Ambegaon
Pone- 411043
Sub: Appointment Letter

Dear Rotuja,

Wo ate pleased 4o vnge

We refer to your application & sobsequent intervicsy yoi had with ws
o1 January 25,

you 2% a “Company Trainee” in vur organteation, for periond ab wie year w

2023 1o January 24, 2024,
Duringyout traimeeship, your Cost 1o Company weill be s, 275000/ Fallawing is the hreakup
the Lost to Company
Components Amount B (INR)  Amount 1A (INK]
A Basc : 15000 00001
B HEA 4500 S4000
¢ performance Aiowance 1617 12400
Momthly Cross 21,117 1,53.100
D Company Providen Fond | RN 21000
Cost to Compaiy 2z2n7 2,775,000

We take pleasure i welcoming you to the tamily of Fuggs vehictes Private Lunized aud tonk

Coeward Loy very Dappy, fruitful and mutially beetic sal Lenge Lo assoctishia.
A4 a tokurt of your acceprants Lo e above detalls and comtitions b servioy {Ameanre B Please
e thie duplicats copy of s letter o 1o This i e e Managemerd

Thathame v

Yours ey,
aggio Vehicles Pyt Lad "
b

v

N
\'.\_, Q“

[ Rankal
(lief Human Resaurce Offices

PIAGGIO VEHICLES PRIVATE LIMITED

Cy - UM A FFIRTE N

M2

Cotp Otfiee v T 3wy o o am Suned” Ktk
1 bl o LB L ST At iy "R 7" N amen,, e
=3 T Qe - 2 05 . =N
P -+ i ol M-
v
=y
Director

$.K.N. Sinhgad Schoo! ef Business Management
$. No. 10/1, Ambegadon (A}, Pune - a110a}




PIAGGIO

VEHICLES PYT AT

Annexure B

CONDITI SERVICE

1) Yous y
) n‘:;:::::b“:‘ by and observe the ks and ropulations as may be applicable 10 704 and
R £ rules and regulations that are aml /ot may Decomn applcahle t i fromt time

are not pmniurd 1o Eopase yoursel!

remuneration, any part-ur’ Job o any
eatal to its inlerests

2) Your traineeship being a full tme ont you
slsewhere, for any work either bonorary % for
trade of business which the Company considers to be detrim
Yuu shall not a1 any time \without the consent of the Company in wriung disclose. divulgs
or make public except under Jegal chligations. 30¥ of the policies, PrAICCEISCn, aeriuis,
runsactions and dealings of the Company whev the same may b conficed ar becoue
Kknwn to you in the course of your 1raineeship oF ptherwise

3

=

4] Your training in the Orpaniza
Company resecves the right to have you med
Medical

of your traineeship by a Re,
Ter ftheix opinlon. shall be final and hinding on you. In @st y

or rammunicable disease you will inform the Company jmmediately &
coquired medical treatment and precavtias, o yaur el ntecust and in the interest of
otlyer employees and public i general.

10 the conrse of your rraineeship you will andergo traiping also 1 Fire:fighting, Frest-mid.
il galety aspecs and observe codes and guidelings framed by the Company in regard

tisereto fram Hime 10 time

S

you will be eatilel 1o leave benefits 2§ applicablo ta e trainees engaged n the

etabhishment

- traiteerhip will be autamatically terminated. Your
it withaut notice or

f your SETVICES ire

After completson of traineeship, yau
tralaceship IS liabte 1w be rerminated a1 any B dunng s pe
payment in lien) of notxe Jssigning Aoy FIASHA therefore, |

o longef requicel

7

-_

and withot

d) After qccessiul completion of pne yeur trainig hased ot asseasment ot yout
farmance yuu miay be coasidered for ahsurption in company’s Mapagement Grade,
aybject 10 svaiability of sultable vacancy.

In case vou wish to resign/eave the service of compaty shuring traiting periad, yon wil

"
e requiired 10 Give b maaths aotice In wriing.

1) 1 event G Yo pusignation / separation within 12 montits fram YT daze ol oty

MPL, a0 wmenint 0f R5. 50,000/- [Rupees Fifty Thvasandd snadl e revusereld

PIAGGIO VEHICLES PRIVATE LIMITED

Cif - U3110DVH1EEETTC113800

»tt:’?““;;;:w‘ R Aoy ParkSumoy No, 23842 Ao Hia2

¥epe Office - Lz =rm‘-;r” | Yol (83:39) 6748207

sl ~_,;y:‘;.__q;._”="- 4°3 153 DatFune ngpa Tol =375 g1

rese Manatsrment

n »
Lap- 413043

S. tio. 10/, Ambeaaee |
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11} This traineesh
wi 3
any regular \';tpant:sn:;dm:,:: Any right of entitiement for claiming absarption agaies!
merits of the other eligible J]\;lli:a‘l:l:‘;:;‘ ol e o R ool
12 You will be, 3
Campany, o At any time, requited to work in shifts as and when fount necessacy b¥ the

13 ::"::"‘:"’fhmmnﬂblg for the <afe custady ani returm in apod condition and nrer vl 4".|
h y of the Company's property/items that may be given 30 5ol for use by Yo dunng

e tenuire of your traimeeship, such 35 tools, equipment’s. istruments, haoks. #aC uments,

files, uniforms. shoes ete. I case yau fail to do s, the Company josurves the rght 10

deduct frecover the monetary valie of all or any nfsuch rems

14) I case you are in breach of any of the torms of this Appaintment Letrer {nrluding ht'l( '[""
fimited 1o negligence and/or imis-conduct on your part. you shall indemmy and kee l:'u:c ;
Company harmless aganst all costs, naks, EXpUses. damages aml i€ conteque

sulfered yrincurred by the Company

| herehy confirm that I accept employment on the terms and conditions €t out in this
letter of appolntment and agree 1o abide by them.

&Mu;;&, R ndria Tadhau

Ham'
Place _Pune..
et 13- 0k- 2023

’
Sypnatul ¢ — @' sl

n..

& %.N. Stnhgad S
§. No. 1071, Ami

... PIAGGIO VEHICLES PRIVATE LIMITED
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O SBlLife

Apne live. Apno ke live

Mr, Saurabh Sudhir Jagdale
Sinhgad Management Institutes
Pune
01-03-2023
SBIL-Gene-11636
Offer Letter: Senior Associate
Dear Saurabh Sudhir Jagdale,

I. We congratulate you on your selection for the position of Senior Associate with our
organization.

2. You will be on probation for one year. During this period. you will initially undergo
structured class-room training. This will be followed by your initial posting in a
specific role and location.

3. Your remuneration will be Rs.3.00.000/- (Rupees Three Lakhs only) p.a. on Cost to
the Company (CTC) basis, The details of the compensation are given at Annexure | .

4. This offer of employment is subject to your fulfilling the following conditions:

v" Qualifying Post Graduate Degree / Diploma Program on the day of joining OR
Clearing PG Degree/ Diploma in first attempt if the results are awaited. You will
have to submit final Degree/ Diploma mark sheets within |5 days of declaration of
the results at university / institute concerned, failing which this offer automatically
stands withdrawn.

v" Submitting, in original, certificates of academic qualifications, age and other
testimonials:

5. During the probation period, your performance will be assessed continually. On satisfactory
completion of probation, your services in the Company will be confirmed.

N2

Director S
. choal of Susiness Minageme:
» A =e



O SBlLife

Apne liye. Apno ke liye.
6. Pleasc arrange to return the duplicate copy of this letter, duly signed by you. in token of
acceptance of the offer. Please also forward photocopies of your proof of age, educational
certificates, other testimonials and 3 color passport sized photographs, along with the acceptance
letter.

7. For clarifications, please feel free to contact Hemlata Ghadigaonkar at 022 6628 3163 or ¢-
mail at hemlata.ghadigaonkar@sbilife.co.in.

8. In case of your resignation or termination from the services of SBI Life Insurance Co. Ltd for
any reasons whatsoever, the admissibility or otherwise of payment of variable pay / incentive
and the quantum of such incentive to be paid shall be at the sole discretion of the Management
and no correspondence shall be entertained in this regard.

9. The normal age of superannuation shall be 60 years.

Yours faithfully,

Madhura Banerjee
Vice President - HR

1, Saurabh Sudhir Jagdale, accept the above offer as Senior Associate in SBI Life Insurance
Company Limited,

Signature: Date:

Direcior
S.K.N, Sinhead Schonl of Basiness Managemant
S. 8o, A0/, Ambegaon (i), Pune - 411 043
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O SBlLife

Apne live, Apno ke liye

Salary Sheet
Name Saurabh Sudhir Jagdale
Designation Senior Associate
Amt per Amt per

ALy Crtypaat month (Rs) | annum (Rs) ERRLES
Basic Salary 10,000 1,20,000 | 30% of Fixed Compensation
House Rent Allowance 3,000 60,000 | 509 of Basic Salary
Special Allowance 8319 99,831
Total Monthly Salary (A) 23319 2,79.831
Retiral Benefits

Company's contribution 1o PF @
PF 1200 L4300 12% of Basic Saliry

You will be entitled to gratuity as

R per the Payment of Gratuity Act,

Gy i 1702 1972 after completion of five yvears

of service with the Company.
Total Retiral (B) 1,681 20,169
Fixed Compensation (A+B) 25,000 300,000

In addition you are eligible for:

1. Mediclaim Coverage for spouse and up to two children 10 a ceiling of RS 5 lakhs. Dependant parents
may be added on a voluntary basis at an additional payout on prorata basis.

(In case of Maternity Coverage the ¢laim is covered up 1o Rs 30,000/}

2 Group Life Insurance coverage of Rs 20 lakh.

Please note that remuneration is a contract entirely between you and the Company and should therefore
be treated as strictly confidential,

Director
S XN Sinhgad Schonl of Tosinesh Managemen!

5, No. 1072, Ambiegass (B}, Pune - 611043
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Apne live. Apno ke liye,

MEDICAL FITNESS DECLARATION

In pursuance of the offer of employment made to me by SBI Life Insurance. L. Saurabh Sudhir
Jagdale declare that;

1) To the best of my knowledge, | am medically fit to accept the offer of employment
extended to me and fully understand that in the event of my being found medically unfit 1o
discharge the responsibilities assigned to me, the company shall have the right to terminate
my services forthwith.

2) 1 suffer/ have suffered from (tick whichever is applicable):
Hypertension
Pulmonary Disease
Tuberculosis
Cancer
Rheumatic Joint Diseases or symptoms
Asthma

Mental Stress

o0 000od

Others (Please specify) 1

and agree to undergo the medical examination as decided by the company to satisfy itself of my
medical fitness, The company's decision in this regard shall be final and binding. This is. however.
without prejudice to the right of the company to terminate my services in future should | be found
medically unfit to discharge the responsibilities assigned to me.

(Signature of the candidate)

Date: Place:

el

oy (s i
LLeSH .
| baanagement

2141 844
Pupe - 211040

5 K.N. Sinhgad Schooi=h & -
< No. 101, Ambs )
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Fwd: 2021-23 -Selection -HDB Financial Services

1 message

SKNSSBM PLACEMENT <sknssbm.placement@sinhgad.edu> Fri, 13 Jan 2023 at 3:19 pm
To: Sknssbm21-23 <sknssbm21-23@sinhgad edu>

Dear All,

We congratulate the below mentioned students for getting selected with
HDB Financial Services:

Sr. No|lnstitute Name|Student Name [Role [Location for placement
1 |SKNSSBM  |Atul Babasaheb Jagtap  |BCM|Pune
2 |RMDSSOMS [Mrunmayee Sanjay Kulkarni [BCM|Pune
3 [SBS Saurabh Ashok Gaikwad  |BCM|Pune
4 |SIBACA Suyash Sudam Kangne  |BCM|Kolhapur
E@ Wishes,
Team CPC
Sinhgad Institutes

Sinhgad Technical Education Soclety | wwvw sintigad ady

Cenfidential Information, Tha information contained in or stisched to this email may be confidential inf; { bject to pratection by law or
terms of applicsble confidentiality agreements, and is intended only for the use of the individual or entity named sbove. If the readar of this
massage s not the intended recipient, or the employee or agent responsible to deliver it to the intended recipient, you are hereby notified that

any d ination, distribiticn, or copying of this conv ks strictly probibited. If you are not the addressee Indicated in this message
(or respansible for dolivery of the message 1o such p ), you should d y this ge and notify the sender by reply emall.

DNecol
S.K.N. Sinhgad School of Business Management
beeaun (Al ) fune-411 043
Sinhgad Technical Education Saclety | www sirhigad adu S.No 1YL, Ambezadn | e 104
Confidential Information. The informsti Ined in or hed to this emall may be confidential Information subject
terms of applicable confidantiality agreements, and is intended only for the use of the individual ar entity named above, If thee ofihis’ 7+ | B

‘3,' Puna - 11 D@1 /3
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ONE VISION MANY WORLDS VIRAI PROMGES PRIVATE LIMITED
App I1D: 6302310680
Thursday. 27 July, 2023
HC 764299
Ruluja Javanlal
Rama Nagar,
Sacgaon,
Aurangabad.Matiarasiradndia.
431120
Lol B7B7T93613
il
o AMLn lant
Dear Miss. Rutuga Javanial
LTk Do reteernee g v appil | P dhsegsesaones v ogdbwah os. We
ate pleaseed tor sl Ber yorl an apporat 1 G : tvnl “Trainee-Sales &
Marketing' (W3 grade el af Viea] Profiles Pyt Ltd,, Tarapur
(Plant), o thie teremes ol ot his bty ggrerdt dunng e
PCLS st o, s, vini oo Pt ster e foany Jocadon ol Hue

Commpany, oo o Morggermen ™ dis v

AAS disensseO, ok regquested B e ol Tetoos Wednesday, 23 August, 2023
Detanfosd apportenent febtis sl B oo boocom on vonie jorsingg ab Vivig 1Prafiles Pyl
L

N are el e b preavde e A S e e b o) g e s o dete
Your g b b Mo, 0 et n
o Copnood W b ot ol

o Fhites vvanint PPasspion S
o Mundial Fetomess Gkt R IT R AT AR
- “r'll". weiathor a | " SO UL IS SO LR TSR “l;lplu\ LNy
o Lt U et o = =it
o Copwy vk yiar AN, Ny At ki
A, We look treard foowel o Lot ot s e i e o

Tong conel mntuodly Henel ol o

Sl oy ol L e Chee iy sk asan token ol
avveprtanees b e lebiey

T king, voo,
Voues Brithiully,

.

ctor/
Nikesh Doure §.¢M, Stahgad Sthao! of -, jsinass ::_:r‘;\‘gr?:‘nt
General Manager HIU & IR 5, Mo, 1071, Ambegaon B TUS " Tagcaptance signature
Ne =] ko nw—an e
) af 4y,
T,
viraj Tewer. Ground & 1 Floor. Junction of Andhen Kurla Read, G35, MIDC Tarzpw |l|9(’¢¥,/ A -.‘8:"(.\‘_‘:
Wasterny Express Highway, Near Land Mark Building. Anchar: (Eazstl, Dist.  Palghur, P‘l.\!mrasl\:t..f:r. ik meyes:
Myumbai - 400069, Ingia T - +91-72 6276 6200 T -91-1378 660 &UD'._ .‘-L =k

N
Viraj Profiles Private Limited HHormerly, Viea| Profies Limizod) | CIN No - U2B113IMH1996FTCO96833 | waww ﬂl.t'O'n
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Lasth Mt 202

Tu,

Shivani Sudhakar Kale,

Gandhi Cliowh,

At Post- Yeoda, Tal- Daryapur,
VeodaAmeavatl

Muharashiien - 4700

Coptt Namber - 7208014001

Ml td- shivianibale 92000 abcom

Suby Cffer letier

Dear Shivand,
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LETTER of INTENT (v &

D
ate-29
Decemb
er 2022

Pune

Dear Rutvik Sanjay Kamat,

Congratulations! We are very pleased to inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access to self-study
material in the investment banking world and prepare you for effective
communication with some soft skill exercises as these are essential
for your success in the professional world. Please go through the
attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch with you in batches and explain to
you the objective of the whole exercise and help you with the
approach of how to make the learning effective. At the end of the
course, you will have an interaction with the training team 1o help you
to assess yourself and get you prepared for a successful career
ahead.

You may note that this letter should neither be construed as an offer
of employment from the Company ner should It in any manner iz .
confirm our intent to make you an offwlgloyment. We

-
o Manprsmani

S.K.N. Sinhgad Schoo! gf Gu# RSN
S, No. ‘Wl. Arnbopasan (B4 ;I Pune-ait G4
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ate - 29
Decemb
er 2022

Pune

Dear Kajal Sukhdev Kapure,

Congratulations! We are very pleased to inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Street HCL Services Lid, Pune

We are informing you about our intentions of hiring you for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access to self-study
material in the investment banking world and prepare you for effective
communication with some soft skill exercises as these are essential
for your success in the professional world. Please go through the
attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch with you in batches and explain 10

you the objective of the whole exercise and help you with the

approach of how to make the learning effective. At the end of the

course, you will have an interaction with the training team 1o help you

to assess yourself and get you prepared for a successful GRLeRS w

ahead SN, Sinhgad Sehe rv‘,‘ "u 154 M2l nt
5. No. 10/}, Ambagadn 152

You may note that this letter should neither be construed as an offet

of employment from the Company nor should it in any manner

confinm our intent to make you an offer of employment, We may( at

any time, at our discretion, revoke this Letter of Intent.

Eung « 43 ) 11.'

We look forward to hearing from you Should you have any query;:
please do not hesitate to contact <.~ * >



girnar INSURANCE BROKERS PVT. LTD.

May-23

Doar Abhijit Kawad |

We welcome you (o ‘Gisnar Insurance Broker Private Limited” and pluased o ofler you the posson of Relationship
Manager . We are excted about INe jourmey and look forward 1o long and multually banefical 8ss00ation wit you, where
qullqiungl-‘m'mMWWMWSMSWMM.WQmmmuwwmm
work envieanment and wil contritute lowards achieving the crganizational objectives pushing 15 1o naw heights ol success: We
pride ourselves as a placa with amplo oppoctunity 1o fulfil one’s carser and personal goals.

Your sppaintmen| will becoms atiectivg from your 15-May-23

Details of compensation break-up along with some of the important policies are highlighted below.

Aegarde
TaamHR

ect/

S.K.N. Sinhgad Schagl ol & Manpgement
$.No: 10/1, Ambepaor | invz-41104)

Girnar Insurance 8rokers Privale Limitad
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Corporaie DN (Surpaon o 00 301, Mive 3 Lyog Viou, Sectle 20 Cuagram Havysts  LI20N
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gil'naI'INSURANCE BROKERS PVT. LTD.

Compansation & Benefits

You will be paig compensaticn ol 300000 per annum . Your employment wil bo governed by e Company's stancacs
amploymant agresmant and i to be sigred on the date of joining. A detallad bresicdown of your compansation will also te
provided upon execution of the sgreement,

Your ndicusl rermuneralion is determined based on numerous lactors such s your job. skils-specifc background, and
prolessional merit, and is strictly between yoursel and the Company. This Information. and any chan)as Mack Marein should be
strictly reated as persceal and confidantial,

Probation Period

You will e on probation Yot 4 period ol Thiee (3] months |“Probation Pariod”) from the date of youf joning. During the prosation
period, sither party (Company ( you) may terminate smplaymant by giving notice of lerminalion in wiiling Dy servng nulics perod
or payment of ealary for Ihe sams panod. Pos! the complation of Protation Period, eliher party (Compary / you) may simingie
empioyment by ghing nodce of termination as per the appicable palicies in wriling or payment of salary %or the sme perod,
Hawever due to exigancias of business the Campany may &t s sols discration rmject the salary 1 ieu of nolics and ask you fo
senve tha antie or pan of the notice period. Yeu shall not be deamed 10 have boen relieved &f your services @xcept upon issue of
& latter by the Company o that efect.

Leaves

You shall be ertified lor leaves a8 per keave policy. Ary L.eave you are entified 1o can be availed onfy with price nolioe 8n0 PIopes
parmission ol yout reporiing manager, Atdionsl gudalnes peraining 1o keave benufits shat be avalable upcn jeining

Notice Period

Yaur notce pariod will be dependent on lhe grade you are &l during your empioyment. W Soliow the natics peried a5 par
condrmation & exit policy. ummwmmeﬂmummwﬂmmm.

Additional Term and Conditions

You will operale from our Gurugram, Haryana, India offce. However, your senvices are ¥ansteradk and you may be assgned 10
any ofice ol the Company. 8 subsidary, or asEocaio compary, You are Sable 1o be franstarred from one job t ancifes job or from
one depanment % another dapartmant or fram cne establshimen 1o another establshmant if 50 required by the Company, You

shak 6o such other work 35 may be

Clractor
S.KN. Sinhgad School of Buniness Manansmen!
S.NO. 1073, Amnbsor s Sk Aans <S50

Girnar Insurancs Brokers Private Limited

O UAMIER D PTCORE Y
Comraee ONGE Kaugaad) . 0t 10501 Prase-2 Uoyog Vi, Sesies - J0 Cungran havirs  12230s
Rogisterod Office (Adigury | 2L Gamay. Goend Masg. Mook Dsengs 16, Otuvam Singn Croe. Jagor JR0V04, aaatan
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girnar INSURANCE BROKERS PVT. LTD.

W any srlormason lurnished by you In your appication for employment ar during the selecion process is faund &1any lime dunrg
your prpkayment 10 be incomect of talse, andor if you have suppressed materal informstion regarding your guaifications snd
expariencs, Ihe Company may Saminale your services withoul notce or compensation.

Relocation'Other expanses Clause
In cage you resign withia a peried of 12 months trom the date of payoul of benals, the recovery of reéocaion abowanca and sedtirg
afowance will be as per relocation palicy.

Under any creumstance il you lsave the Company befare compleiion of one year, any expense relsled to joining ke joining
bonusinotice pariod buyoutioyslty borus'alc. will ba fully recoverable.

Health Insurance

You will be covered sither under E51 or Haallh Insurance scheme (as applcable) provided by the Company. Heal! Inswrance wik
be provided 10 you only Il you are not covered under E51,

You wil abida by all the rules and reguatons of the Company which are In force fram time to Smé and he Company shal have e
right %o vary or modily any or all of 1ha abowe arms and conditions wiich shall be binding o0 you.

The impact of today's lechnology and pace of chanpe 16 tramendous. Wa hope you're as asciled a5 we sre 1o play @ par in that
revolusion. Al Gimar group of compenies, we're changing the world every day and we wil be dafighied 10 have you 38 part of our
leam.

Plaasa sign this Offer Letier a8 a loken of your acceplance of the Ofer 6nd conditions of erplayment as specified theren. and
retum the same fo the Campany within 7 (seven) days of recaipt of s latter.

( \%&ﬁm x}\

Fegards, Shashl Kant Kaushik
Serior Vice President « HR

ACCEPTANCE OF OFFER TERMS AND CONDITIONS:
1 confirm that | have read, undersiood, the lerms and conditions stated above, and accept the offer.

Printed Name: Abnijt Kawad
Date: 11-May-23
Date of Joining: 15May-23{To Confirm if not akeady speclied)

Diractor S
. KM Sinhgad Schou! of Businecs '.%eﬂ-“.’.?’(’-\‘ﬂg k
5. No. 1071, Ambigian {BiY, Pune - 411 683
Girnar Insurance Brokers Private Limited
O - LA 1DRIIT1APTCEBAR | el
774 [
Comoeate ONCe (GUgAsY P na L FuaseT Uty Whar Sectsr - 0. Glaugrant Huvans - 12100 e
Regansced DSce Lmpur) . 24 e, Govrsd Mg, Moos Locnps ot Dearien Snph Cooe Jagoe - St iy st - /
! ]
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girnar INSURANCE BROKERS PVT. LTD.

Your Flexi Benefits

1. Food Card - You hall ba provided an opton 10 ot for 1ax Irendly 4000 card provided by Sodexo, worth as per i menbened
in salary beeakup,

2 Gift Card - You shall be provided an option 1o opt for tax friandly Giftt card e-vauchar of Amazon, worth ag pee beni in salary
breakup.

3. Leave Travel Concession - A Leave travel concession 15 Ihe x vae remuneration pard %or an émployaa’s traval wilhin the
country. You can opl lor Leave iraved conoassion one in 2 two year as per bmit In salary braakup. This is @ banefit which exempls
he acaual iravel cost of you and your tamily incurred 1owards the kavel with in the country (India).

4. Child Education Assistance - We undarstand and appeeciate ow smployess’ responsbililies lowards thar lamiies and
chilovmr ihus. we provide you oplion Lo aal for Child Educalion Assistance as per limil in safary breakup, per child per annum for a
maximum of 2 chilcken.

5. Books and Periodicals Assistance - Books and pariodicals assstance s provided (0 you % buy prodessonal books &
genarals which helps anhance your knowledpe & siils. You can opl as per kmit in salary braakup.

6. Telephone & Data Card Bill Assistance ~ Talaphone & dala card Wil 85555008 & provided 10 You 50 you can avail ha 1ax
exemplion on ihe expendiure incurred oo the mobile. intornet, data cormaction used for the oflcial purposs, you can opl &5 pee
fimit in salary breakup.

7. Car Running & Maintenance Assistance - You can apt for car unning & Mainsenance Bssisiance which caler o expenses
incurred by you on luel, msmienance & repair ol their vehicle as per §mit In salary breakup, %or seif-owned car. For company
leased car INA 1.50.000 for while using # lor aficial iravel and you can a0 opt for chautier assistance up % INR 2 40 000 per
anrum for company leased car.

8. Professional Development & Training and Seminar Assistance - GIBPL provides you 38SISIance in keeping your shills
updated by gnving yeou optien Lo opt lor Prolessionst Books & Periodicals as per kmit In salary breskup, 50 that you can hore you
sklls for futhar development and save income tax.

9. Car Rental Assistance ~ Car Rental Assistance helps you % hirg a car lor ool ravel purpose uncier a vehicls loase
npariite agresment wih GIBPL. You can claim monthly car rental imvoice as per policy calculations 1o get a handsome &
tenafis. This bere! cannot be combined with point 7,

=

Diractat
S.K.N. Stnhgad Schon! of
S. No. 30/1. Ambegaan (
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er Of Intent - State Street HCL
Kartikeya Satishchandra Pansare <kartikayasati pansa@hcl.com> Thu, Dec 29, 2022 at 1:02 PM
To: shubhamkende®Zgmall com <shubhamkendeSBgmall com> .
LETTER of INTENT
Date - 29 December 2022
Pune
Dear kende shubham narendra,

Congratulations! We are very pleased to inform you that basis your interview and discussions vath us, we have
shortlisted you for the position of Analyst at State Street HCL Services Ltd, Pupe

We are informing you about our intentions of hiring you for this positon.

The final offer shall be subject to your successful compietion of all curricular requirements as laid down by the
University/ Institute for award of the degree and the minsmum passing percentage/ grade/ rank/ class as
determined by the Company.

Upan accepting this LOI, you will be provided access 10 sell-study material in the investment banking world and
prepare you for effective communication with some soft skill exercises as these are essentlai for your success in
the professional world, Piease go through the attachmaent of the course material shared with you which is self-
explanatory.

Qur training team will get in touch with yau in batches and explain 1o you the objective of the whole exercise and
help you with the approach of haw to make the leaming effective. At the end of the course, you will have an
Interaction with the training team to help you to assess yourself and get you prepared for a successful career
ahead,

You may note that this letter should neither be construed as an offer of emplayment from the Company nar should
it in any manner confirm our intent to make you an offer af employment. We may, at any time, at our discretion,
revoke this Letter of Intent.

We look forward to hearing from you. Should you have zny query, please do not hesitate to contact

Learlikayrsal, pansslihel cane

Regards,
HCL - Talent Acquisition Team

st v
nuelnoss N ment
XN, Sinngad School of u._.,kne_s Manage . 9 By,
sS.No. 10/1, Ambezson (B ), Pune - 411041 SoS S



LIFE GOALS DONE,
B Bsalal Nian®
Hajaj Alang Life insurance Co. Ld.
Y PRIV CONFIDE!

Dale: 02012023

Tarvnay Rajesh Kshisagar
S/0: Rajest , bharat housing.
Incapuyr, 413174

Subject: Offer Lotter
Dear Tanmay Rajash ,

I ralareacs f your application and subsequent discussions, we are pleased to offer you the position of Refsbonshg Maneger - PSF
Cove, aacmrunmoeuummnmlmmcmwwmmm.

1. You shafl be bazed ot Baner .
2, You wil repart ba Ambeish Degiardar.
3. The proposed compensation details e atischad In “Annexure A

w"wummmmummasmmunuawmmommamuunam
send u4 & copy dmmmdwwwmmmmﬁfaML This Jetler 15 not 10 be consliued a3 youl
wmmwmmmmmm

muwmeam\opmmwwm.lnumdmmma&bﬁnmaulmmmmmﬂm.m
m.ummm«ﬁ:wuwm.mcmw.m.uuwommmwunm

The offer of emplayment may be withdrawn (modiiad i any ind 1ion or representstion humi bry you i found to be Incamrecl o (lany
matenal nformaton s detected by BALIC a8 being suppressed by you,

Vooanreq.ndtommlmpummmldmaﬂmmmmmmmnwummwwamd
foring.

a)mdmwubnndhmmwulmlhmmmmmmcmhmwlml
b)CmdmImmlm&udWm.

MmemhMWMM“mWmememnum

Baje Alianz Lt Insurance Company Lmiled
Regd, Offica Address: Bujsj Az House, Akgoa Raad, Yerawada, Pune - 411005 | Tel U-F0BEUZGTTT | Fan +8120-08006750
Tell Free no.: 1600 209 7272 | Emat oadimecareibauaiing coin | waes o X
CIN: USB010PAGO01 FLCO 15650

Page 1 .0of 12
. \of 3

.
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LIFE GOALS. DONE.

Baaj Alkanz Life Insurance Ca Lt

ANNEXURE A: CTC Break Up
COMPENSATION BREAK UP SHEET
Date: 02/01/2023
Namea. Tanmay Rajesh Kshirsagar
Department. PSF Core
Designason: STM
Band: GB2 A
Location Code: Baner Locason: Banar
S. No. Compenents Rs. Per Month Rs, Per Anum
1 Fiued Basic £,400.00 100,600.00
2 Minimum HRA 4,200.00 50,400.00
3 Conveyance Allowance 0.00 0.00
4 Telephone Allowance 2.000.00 24,000.00
5 Statutory Borus 1,680.00 20,160.00
] Flexible Benefits 10.308.00 123.696.00
7 Company's Provident fund cantiution 1,800.00 21,600.00
8 Gratuity 35 par the Act 404.00 4.843.00
9 Total Foed b 345,504.00
Yotel Fixed CTC in Words 245,504,00(Thros Lacs farty five thousand Five hundred

and feur only)

Saja| Allznz Ufo insurance Company Umited
Anga. Office Adwess: Bafaj Allanz Houso, Alpon Road, Yerawnda, Pune « 415000 | Tel: +91-20-5026777 | Fax: +91-30-£6025789
Tob Free no,; 1800 200 7272 | Emok costomeecaisS0saatan. co.in | Wedsie: wwer, hajma banzie. com

CIN: LE0010PNZ001PLEDS05%
Page 2 of 12
Din ctor/ P
S.K.N. Sinhgad Scheo! of Pusina<s Management Y, G =

S Ne 10VL, v\f"b(}{;m’ n{B% Y, Pune - 41104) | £ \ : _'.-'v._ |
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Letter Of Intent - State Street HCL

T massage

Satishchandra Pansare <kartikeyasati pansa@hcl.com> Thu, 29 Dec, 2022 at 1:02 pm
To: anantkudache11@gmail.com <anentkudachel1@gmail. com>

LETTER of INTENT

Date — 29 December 2022
Pune

Dear Kudache Anant Chandrakant,

Congratulations! We are very pleased to inform you that basis your interview and discussions with us, we have
shortiisted you for the position of Analyst at State Street HCL Services Ltd, Pune

We are Informing you abeut our intentions of hiring you for this position.

The final offer shall be subject to your successful completion of all curricular requirements as fald down by the
University/ Institute for award of the degree and the minimum passing percentage/ grade/ rank/ class as determined
by the Company,

Upon accepting this LOJ, you will be provided access to self-study material in the investment banking world and
prepare you for effective communication with some soft skill exercises as these are essential for your success in the
professional world, Please go through the attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch with you in batches and explain te you the objective of the whole exercise and help

you with the approach of how to make the learning effective. At the end of the course, you will have an interaction with
the training team to help you to assess yourself and get you prepared for a successful carser ahead.

You may note that this letter should neither be construed as an offer of employment from the Company nor sheuld itin
any manner confirm our intent to make you an offer of employment. We may, at any time, at our discretion, revoke this
Letter of Intent.

We look forward 1o hearing from you. Should you have any query, please do not hesitate to contact
<kartikeypeati paneadingl.ooma

Regards,
HCL — Talent Acquisition Team

- = s
’ Director

SXN. Sinhzad Schodt of Pusiness Management
& Ha, Y071, Ambegaon (k) Pune - 411041
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Pune

Dear Landge saloni baburao,

Congratulations! We are very pleased to inform you that basis
your interview and discussions with us, we have shortlisted you
for the position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our mtentlons of hiring you for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute
for award of the degree and the minimum passing percentage/
grade/ rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access to self-
study material in the investment banking world and prepate you
for effective communication with some soft skill exercises as
these are essential for your success in the professional world.
Please go through the attachment of the course material shared
with you which is self- explanatory.

Our training team will get in touch with you in batches and explain
to you the objective of the whole exercise and help you with the
approach of how to make the learning effective. At the end of the
course, you will have an interaction with the training team 1o heip
you to assess yourself and get you prepared for a successful
career ahead.

You may note that this letter shouid neither be construgd as an
offer of employment from the Company nor should it in any
mannet confirm our intent to make you an offer of employment
We may, at any time, at our discretion, revoke this Letter of
Intent.

We look forward to hearing from you. Should you have any g Jery
please do not hesitate to contact </

'n
/ l’é’,’
D sl
Regards, SKN. S!nhaadSchoalo Cisiness Management | £ 200
S. N, VL, Ambzoaon (8100, Puns-4110a) \ S\ poes

-~

HCL - Talent Acquisition Team e ;“"j



Date: 22 Dec 2022

Dear Karishma,

We are thrilled to invite you to jein Xanadu, & unique and ptional talent powerhouse created with
a mandate to build momentum and act as a busi lerator for ambiti busl

Basis our di i and engag nts, we are pl d to Invite you aboard as Management Tralnes.

A detailed appointment letter will be given to you on your joining. The compensation would consist of
two parts-Fixed Pay and Performance Linked Variable Pay which together will be treated as Cost-to-
Company (CTC}. We have made your P tion structure as friendly s possible,

The detailed comp tion structure is attached as "Annexure”.

The company is committed, among other key issues, to the enhanced financial well-being and wealth
creation for our talent and the same shall always be a critical part of the organisational approach.

Please do mall us back with your acceptance of the offer and proposed date of joining

Sincerely,

Welcome aboard.

Vikas Chaturvedi
Chief Executive Officer

.
-

Directar

S.K.N. Sinhgad Schoat of #4singss Management
f nbezat 55, Pung 41104

S S, Ho WY1, Ambegann 1B
Wam AL Wevars Ratwgs Mardum
Seng B oy Aioe AP ety
1t Mg
£ mfydRmaminiben M- Q) 168V 005
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“Annexure A"

Name of the Assoclate: Karishma Magare
Designation: Management Trainee

| Components | Per Annum (INR) | Per Month (INR) |
Basic L 273,000 2 22,750
HRA 2 136,500 R4 11,375
Conveyance Allowance X 19,200 2 1,600
Reimbursement* X 141,400 2 11,783
Special Allowance R 22,550 X 1,879
Employer's Contribution - PF A 21,600 X 1,800

| Fixed Pay E 610250 | % 51,187 |
Performance Linked Variable Pay % 68,250

[ Totat cTC K 682,500 |
Benefits :

1) Associate will be covered for Mediclaim of 3 lacs for Self & Family (Family will include:

spouse, upto 2 kids & either Parents or Parents in |

Notes:

aw)

1) *Reimbursement will be taxabte for non-submission of relevant documents or in cases

of opting out

2) Gratuity will be applicable as per The Payment of Gratuity Act 1972

3) Performance Linked Variable Pay will be paid out to you basis performance. The
business targets basis which this component will be paid out to you shall be

communicated to you separataly.

Xanadu Reatiy Limited

Ut 3A02 Wpweaih Rabwa Ratrm
Say Bareg Bl O Apiterctptateat
Wany, hestart Lk, M 400054
E:rde@eanadis i Mi <01 10410 JRE0Y

O U0 0EMB2GURLCI GG

... Sinhgad Szhool of Tusiness Managamant L RS

5. No. 10/1, Ansbeiaar (B

Puns - 411042
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EMERSON Picg No. C1, Talegacn Indusinad Arsa,

Tolegoon MIDC Phase 2. Medewadi
Taluks Mawal Distrct Pune - 410506
CIN No - U29196MH1981PTCO22118

Emag "1
Viebele

Ref.No: EPMl/Intern
Date :28/08/2023

Subject: Internship Offer Letter.

Dear Vithoba Mahajan,

We are pleased to offer you an internship with Emerson Process Management India Pune.
The duration of internship will be 6 Months i.e., from 28/08/2023 up to 27/02/2024.

You will be paid a gross stipend of Rs.15,000/- per month for full attendance, You will not
be efigible for any other benefits such as incentive, bonus and prize etc. You will also not
be entitled for any other benefits in terms of earnings and/or any other direct or indiract
benefits in terms of gains/earnings, whatever it may be, which are applicable to the reguiar
employees of the company.

During your internship, you may have access to confidential, proprietary, andlor trade
secret information belonging to the Company, You agree that you will keep all this
information strictly confidential and refrain from using it for your own purposes or from
disclosing it 1o anyone outside the Company. In addition, you agree that, upon conclusion
of the internship, you will immediately return to the Company all of its property. equipment,
and documents, Including electronically stored information. By accepting this offer, you
acknowledge that you understand participation in this program is not an offer of
employment, and successful completion of the program does nol entitle you 1o an
employment offer.

This letter constitutes the complete understanding between you and the Company
regarding your intemship and supersedes all prior discussions or agreements.

All the Best!
Sincerely,

For Emerson Process Management (India) Private Limited

W

Amol Joshi

Head - Human Resources W g

SN Sinhgad Sihe
S. No, 1074, A
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Rialtes

REF NO: RIALTES/IND/HR300123/0002

Subject: Letter of Appointment.

Dear Payal,
This has reference to your application and subsequent interviews you had with Rialtes Technologies &
Solutions LLP. We are pleased 1o offer you the position of “Management Trainee", effective 06" February
2023.
Your reporting manager's name is Rajesh Bhujbal.

1. COMPENSATION

o You will receive a monthly stipend of INR 15,000 per month till the successful completion of the
internship.

o On the successful completion of thi internship your compensation will be rewsed to an annual
base salary of INR 3,00,000.

¢ In addition to the above, you will also be eligible for an annual performance-based banus of INR
1,00,000.

All earnings will be subject to applicable withholdings and tax deductions,

=]

o You will be paid via direct deposit every month.

2. DATE OF APPOINTMENT AND DESIGNATION
Your official date of appointment as per Rialtes records is 06™ February 2023,
Designation: Management Trainge
3. LOCATION AND WORKING HOURS
o Your work location will be Pune, India.

o Working hours will be 10:00 am - 700 pm IST,

D\ ec\or/

S.K.N. Sinhgad Scheol of Business Management
S. No. 10/1, Ambegron [BY.), Pune < 211647
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Rialtes
Smpidy ' Eashie Empoaer

PROBATION AND NOTICES

Your employment will be subject to a probation period of six months from your date of joining. Your
employment will stand confirmed after the period of probation is over unless Rialtes Technologies &
Solutions LLP extends the period of probation and informs the same to you in writing,

Your employment may be terminated by either party giving to the other party 3 Months' notice in writing
during the probation as well as after. Also, either party reserves the right to terminate the employment by
paying the other, CTC in heu of any period of notice,

In case of resignation or termination, the company reserves a nght to; -

4. Relieve you earlier than the notice period

b, Extend your notice period subject to satisfactory handover of charge and completing the
assignment, and projects.

¢ Decide whether the notice period shall run concurrently with the period of any leave which
may be granted to you.

d. Decide whether your notice shall stand extended to the extent of leave avalled of by you
during the notice periad.

LEARNING

As an employee of Riaites, you will be eligible to apply and appear for various technical certifications
required to continuously improve your professional knowledge and technical skill set. Rialtes provides
certification vouchers for various technical certifications including Salesforce, Amazon Web Serwces, SAP,
and others to keep the team members up to date an various professional levels.

COMPLIANCE WITH COMPANY POLICIES

As an employee of Rialtes, you will be expected to comply with Rialtes ‘s personnel and other policies
including, but net limited to, Rialtes ‘s policy prohibiting discrimination and unlawful harassment, insider
trading, conflicts of interest, and violation of applicable laws in the course of performing services to Rialtes

CONDITIONS

This offer, and any employment pursuant to this offer, is conditioned upon the following: Your ability to
provide satisfactory documentary proof of your identity and right to work in India no later than three (3)
business days atter your employment begins. Prior to your start date, you will be contacted via email to
complete your documentation, Be prepared to complete the documentation before your first day of
employment and to present original documentaticn from the List of Acceptable Documents. Should you
have any questions regarding yeur onboarding, please send an email to: hrmsénaltes.com, copying your
immediate manager, Rajesh Bhujbal.

ye)s

$.K.N. Sinhgad School of Business Management
S. No. 1074, AmEagisar {8k oyne - 411042
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26 December 2022

Mujjammil Makandar,

Dear Muijamil,

\e are pleased to engage your services on retainer ship basis for thep

Subject: Rotainer ship of services
eriod of 06 months frarm 04 January 2023

to 03 July 2023 In our Company on following terms and conditions:

1

3

10.

o Supporting the requirement and 33 per

Far this purpose, you shall teceive Instructions and guidance
organizational requirements.

You will be paid 3 retainer ship foc of Rs. 21000/ [Twen
(Tax Deducted st Source) and other deductions,

Cantean and Transpant deduction will 700/- «ach for the year
at the beginning of every Fina

The above deductian is not applcatle for the employees who are deputed

Scope of your services will include:

agreemont in respective pepartment.
from, or any other person as decided b/

ty-one thousand only} pef Month subjct to TD5

7021-22. Thore will be increase by Rs.50¢-
naial Year (i.2 with effect from 1" April avery year)

at customer location.

The assignment is spedific and puraly temoorary in nature and you will not be deemed to
be an employee of the Company and as such you will not e pntitled 1o any benedits
whatsoaver which are normally applicable 1o the empioyess of the Company,

You shall makn your services avsitable to the Company as and when requirad apart {from the sgecified
business hours of the office and holidays thereof,

it is extromely Important that you maintain strict configentiality about all matters pertaining to the terms
and conditions of your retaner ship and any other ttchnIullmanag«lnl/ldmlnbuatlvelwurvm
knawledge that you will gain 35 a resuit of executing your designated responsibilities,

I case your work duting the period of assignment s found satisfactory, depending on the availability of
waork, periad of your cantractual assignment may pe renewed for additional period as may be cequired.,

During the tenure of this sssignment you chall nat engage yourseld, directly or indirectly in trade,
occupalion oF servick in any manner whatsoaver without the priof parmission in writing of the Company
in those regards.

!

‘
-

1
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. n ,,1{“&‘&110' n"l’-x.:irm_ss Ma

s nagement
Ao My
TEP

e
A8 Mgl
/v, o\
TATA AUTOCOMP SYSTEMS LIMITED e/ .
Tranelinl Comr b \ &
LEIR IPUI TR e P PR DR R ’ a V& H
W A0 TV N Mans dbaprelt TR | W Attt Praw 51950 bnthe T2 o
L L R L T e e ) AP\~

|

[ LR R T
v R L TP SN N PP R PSRRI R BRI .

(B Scanned with OKEN Scanner



y1 In case either the Comp;ny or you do

notice of one month | . not wish to con i
n writing, tue with the assignment, aither party shall e

12.  Upon termination of thi
documents, papers i
 Materials, ormpa
control to 3 person authorized by the Company. R

12 This agreement doas not ;
not in any way constitute
caten X Yol as an employee of the Company and you shiuld
p! yourself as such; and not permit yourself to be represented as such by :m':: it

13 Retainer ship resources are eligibl
@ for one leave ser month h could Orwas
be taken in advance and its non. encashable. o e ! e

14 In case of separation by resignation you are required to serve one month notice period before you couid

be relieved from the services of the company. Howaver, relleving from the company will take place after
the company is satisfied that proper handing over of pares, dacuments, information, and assets 1=
completed.

in absence of any further communication stating otherwise, it is understood that yous retainar ship contract will
automatically come to an end on 03 July 2023.

piease confirm your acceptance of this appointment by signing and returning the enclosed copy of this letter

sincerely,
For TATA AutoComp Systems Ltimited- Technical Centre

/8 N
Tarini Chakrabortty

VP & BU Head

Received and Accepted

Muljjammil Makandar

TATA AUTOCOMP SYSTEMS LIMITED
Tothudesl Contne
SRLAY I
& Az I Ve A Iafacab P 1 01 RGAR Pare AL ela
Bt S0 A0 ALY TADN 0 U0 A Al S R e LA A (R

4 oneere +- Frnses wh
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0ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1384556708
Applicant ID - 5831252

31-Aug-2023

Ajit Ramchandra Mali

Dear Ajit,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is subject o
you having fulfilled the requirements of successful completion of the degree programme during
the current academic year and submission of your certificate and mark sheet within 3 months of
result announcement - which is the basic requirement of your eligibility. In an event, where the
laid out requirements are not met within the stipulated timeline, this offer shall be withdrawn,
cancelled and stand revoked, which please take note of.

Please quote your reference number, which is appearing on the top of this letter for all future
correspondence,

In case you have any queries please feel free o contact ai the below mentioned details:
E-Mail Address ! icicicareers@icicibank.com

Telephone No. : 022-71872500

Yours sincerely,

ICICI Bank HR Team

ICICI Bank Limited Tol: {91-22 Req Hins 3
ICICI Benk Towsers Fax: 1893.2 N

Bandra-Kurla Complex Welisine ¢« AL Q aGtaF

Mumbai 200 051, India CIN.: LEDI0GI1094F Vadanars 290 {

SK.N. Sinhgad 2o = a1
S.No. 1571 Ar .



0 ICICI Bank

Remuneration Details

Name : Ajit Ramchandra Mali
Position: Deputy Manager (Band 1)
Group. RETAIL BANKING GROUP

Deputy Manager (Band [}
Monthly Annual
Pasic 9,000 1,08.000
HRA 4 500 54,000
Supplementary Allowance” 13,175 1.58,100
Buperannuation Allowance ** 1,350 16,200
Total 28,025 3,36,300
etrials
Retrials (PF, Gratuity) *** 2,550 30,600
otal Fixed CTC 30,575 3,66,900
Performance Linked Retention Pay # 5,250 75,000
otal CTC 36,825 4,41,900
* Supplementary allowance will include Conveyance / Travel allowance, Telephone
reimbursement, LTA, Medical, Canteen and any other allowance
*** You will be eligible for Retirement Benefits of the Bank: namely Provident Fund and Gratuity,

fn accordance with the statutory requirements and/or, as per Bank policy.

lease note that there is no guaranteed performance linked retention pay, subject to however
rovisions of the payment of Bonus Act 1965, wherever applicable.

Date : 31-Aug-2023

Digitally signed by Pritesh Ranjan
Date: 2023.08.31 16:35:11 +05:30
Reason: Offer Letter

Location: Mumbai

ICICI Bank Limited Tel- (9%-22) 2653 1414 Ao, OMtce  1LICH B e
ICICI Bank Tewers Fax: (91- 83 1122 Near Chakhi C
BandsaKurls Complex Wabisita vicicibank.com Old Paclra Roa

Mumbai 400 051, India Citv. LES1S0GI1994PLC021012
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APPOINTMENT LETTER
1 er, 1
Dear VAIBHAVEE MALJL

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be atIN-Pune.However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necassary or appropriate to carry out your duties hereunder, subject 1o reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant 10 this
letter, the Company shall pay you an annual basic salary of Rs 88000. Other
sllowances / reimbursements as due to you are detailed in Annexure ¥

2 You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business,

3, You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy,

4. Your compensation shall be reviewed on the basis of merit and will be at the sole

discretion of the company
3. Reimbursement of Expenses:

for reasonable travel, and other business expenses

The Company will reimburse you
formance of your duties hereunder, in accordance with

incurred in connection with the per

the policy of the Company with respect thereto. o
==Y
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7. Confidentiality:

1. During the course of its business, the Company is 1equired to keep confidential, the
information about its Customers and ilsell and for that purpose to ensure the same
from each employee assigned 1o perform sewvices lor the Company/its Customers
and each employee who obtains or is in a position to obtain any information or

! materals,

2. During the narmal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable, This clause by no fmeans
would impede upon your working ability / capacity and should be taken in light of

. company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be abtained
by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers, You shall hald such information in trus:
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company,

4, You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning ths

Company and/or the Customers provided to you, is and shall continue to be the

property of the Company and/or its Customer's, as the case may be and that you

€ shall not be entitied to any right or license in relation to the said information, nor

shall you copy, reproduce, publish, distribute, adapt, modify or amend any part

thereof, without the prior written consent of the Company/the Customers, as the
case may,

You are not a party to or aware of any agreement, obligation or restriction that

prevents or prohibits you from complying with these obligations and you agree to

take any other steps reasonably required and/or appropiate o ensure compliance
with the obligations set forth herein.

- You understand that if you threaten to or actually bneach o Liil to observe any of
the obligations set forth in this Clause, Company will e subject to nreparable harm,
which will not be adequalely satishicd by damages and you therefore agree that the
Company shall be entitled 1o injunclive relie! and/o any uther remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do net comply with them; provided, however, that no specification herein of
any 3 par_luulm legal or equitable remedy shall be constived as a waiver, prohibition
or limitation of any legal or equitable remedlies avallable to the Company.,

8 You shall delver 10 the Company upon  Cossaton or tepm
employmaent, or at any other time the Company may request

Director .
ine |}
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; NONCOMPETE

inthe course of your employment with wigy :

of Idlde:wtgs ‘;fu:Mprt: c‘iuring which Pfocesspyzzﬁo‘::: ‘:)e p':oviding services to customers
inciu not limj : : e handli R p
information, customer':::s‘.jiti:o i mforma_""" of key (usmmg;nifse:’s;;?: n:(f)c:;m:;:? ':
<l reraaiize that COnﬁdenf' information (‘Confidential Information’). You 'adno pledo
: 13l Information available t i inowledge
ireparable harm to Wipro and its protecti 0 you, if leaked, would cause

> on is of utmost | ;
nfirm that for : importance to Wipre. You
o that for a period of six (6) months after separation of your employm:nt fram

Wnplot(;rrrlesc;:’fefctwef of the circumstances of or the reason for the separation), you will it
accept any offer of employment from a customer or client with whom you have interazted

or worked in a professional capacity representing Wipro during the six (6, manths
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without pnor writis=
approval of the Company.

3, Will be required to effectively carry out all duties and responsibilities assignes <
you by your supervisor and others authorized by.the Com_pany to assign such .
duties and responsibilities. Your performance will be subject to annual appraisal &y

. mu"r ;:F:ee':;:’; to apply and maintain the highest standards of personal conguc
and Integrity and comply with all Compa'ny Polucues and prgcedures. "

5. You agree that you shall not directly or indirectly, share, discuss your compensats

details, in full or part \with any persan in of outside the organization othar nar

i o do so. )
6 :m\se a"“:wi:z::s: standards of personal health and should necessarily ba madically
5 Iy mainta

fit to perform your duties

Other Provisions

L This appointment letter-was-originally dralted i the English language
-
. “air:g:zg:;la'ed into any Janguage other than English, the provisions of the onginal
Eng:ish laanguage versian chall control in the citae ol any asserted conflict in terms

2. Governing Law. This appoiniment shall be governed by and interpreted in

accordance with the 1aws of India.

3. You shall be governed B the "Service Agreement” s applicable to you

.

el g
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Date:29:01-2020

Welcome Note

Dear Mr. Pratik Kakasahely Mandhare

Congratulatioas and welcome 10 flankdstad famdy! We are dolighled ta hawe you 35 part of aur grganizatan. four role and
association wah us is crtical in (UfRing the mssion of cul oiganization. We hupe, our A55003RI00 will bo peetesrinnally
meaningfud and mutually beneligal.Yey join 2 gsoup of oue AD,U00 + Emplnyee Warkees (EY) deputad 10 our vaninus
clents, n order to partney in their business success.

Thank you for the infarmation and documentation provided (o ease your an-buarding process, Tou Lan cantinws 1 Ll
our onéng portal to access and download your manthly pay skps, edit personal celals, dornload formes requwed for
registerng your employment for vanous statutory benedits. The mext fevs pages will gve you more miftrmation on youT
emplayment with 15,

ﬁumqmas.Mfumwmummm.mmumaummmlmm;nmay.
G:30 am 10 6:30 P, YoU M3y COMack the Help Desk through ane of the thea methods below:

1. Log in to Cli

2, Call us Toil free 1800 420 9544

3. Email us to Nesicave@randstad.in
Our Core Values: As 3 new entrant, we would B2 you to know that randstad & known far conzinuing to adhere ta ars ive
iy the core values estatished in our early days. [1s goed 1o knaw Ut every Randstad employg continues to k2eg to 32
Ive by these values today, They are

To Know « Wa aro experts. We know our chents, their companies, our candidates and our business. 1n our business ils
often the details that court the most

To Serve - We succesd tirough 8 spink of excelent senvice, excoeding the core fequrements ol our Nusiry.
To Trust - We s respactiul, We value oy réationships and treat people well,

Striving For Perfection » We seek to improve and innavate constaatly. (15 our job to help our cliants 2nd canddaies
10 find satisfaction in I ther puesuits, This is what gives us the edge.

Simultaneous Promation Of All Interests - We take cur sodal responsibility sencasly. Our business must atwavs
benefit sadety as a whale.

1 vish you all the very bast 25 you embark on an exoting fourney with Rardstad whik: enhancing your professional stacure.
ehang the wey.

For Randstad India Pvt Ltd.

.?_S',M\«.Q-_

Authorized Signatory

Balakrishnon S

Head « HRSSC

/
Dirgot
S.K.N. Sinhgad Schoo! of Buzingss Management
S Na. 1YL, AmbeEpaon (BR), Pune -411 043

Registered Office
Randstod 00 Peivete Ld

Rendatad Youse,
OM Ho. S & 54, New Ho, 9, Pycrofts Garden Roed,

Hungambaikam, Chennal 600 006
P =31 (0) uanm F 491 (0) 44 66227474
www randitadn
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Date: 29-01-2020
Mr, Pratik Kakasahab Mandhare,
Empcode -1428556

DEPUTATION LETTER

Fumner 3y clause J of your latter of employmant, we are pleased (0 a0vise y0u RR your servies ire by Zecuted to 187
‘(ot..\'a Urnived wRh effect frem 13-01-2020 at their PUNE office. The terms and condivons of wour degutation wit! be 23
WIns;

1. Ve will, wth effect frem 13.01:2020, b2 raquired to wark 3t cor clents office! promices 3t any of ther locanars
2. During tre tenure of the deputation, you will continue to be an emgfoyee of Randstad.

3. in the dey 10 day functianing ar camying out &4 responsitilties, you will receive matructions from HRF Cara Lmeed
and wil undertakn to abide by any suoaestions, etc. given by sny assigned person(s).

’ 4, You shall 3kso abide by any training that may be affesed to you by MRF Corp Lmited,

5. You shall be tound to folkny the woeking hours of MRF Cop Limited,
4. You shall 13ke care not to disclose confidential information / trade secrets, ete that you may coma 2c1oss in e

cours= of your responsibilities to anyone oulside MRF Coep Limited and tise such information anly in canrecticn vt
the senvice promded to MRF Corp Limited,

You shall at no poinit of time stake any elaim or right 1o clsim employment, damege, kass or Eompensation of any 427t
whalsoever eganst MRF Carp Limited.This arrancesnent is purely & controctual agreement hatvaean Randstad anc
MA® Corp Limited for the time spedfied.

You shall not engage in any act subversive of cisdpline in tha cowse o your duty/ies i the roparty of MAZ Cos
Limited or outside, and if you were at aay time found indulging o such actis, we 1eseve tha rght wo minss
dacipbnary acisn 35 s doemed fit, against you.

9. Yzu shall ba responsibie for protecting the property of MRT Corp Uimited antristod 1o you Intha due Gischama of
vour duties anc hall indemnify MRF Corp Limiité<d when there s & loss of any hind to the ssd prepeics

All tne cther terms and condlitions of your empioyment remain unchonged.

25 3 token of your ecceptance of the above terms ard conditions, you are requedted (o sign the duplicate copy o o
208 3ng return 1o us,

€ s

fer Randstad Indis Pyt Ltd,

Bkt

Authorized Signatary z
Balakrishnan S
Hrad - HRSSC

1, Pratik akasaheb Mardhare have read and herey accopt the above mentioned terms and conditions

-

Directd!

Pandess ; yeiness Management
e §.KN. Stnhgad School of Busines
h:‘m‘ o S. No. 10/1, Ambesaos (&ic}, Pune -411% a1

Tandnad House,

OM Ho. § R EA, e No, 9, Pysiufts Gesden Roag,
smgambakiam, Chena 500 605,

081 () 44 16207000 F 451 (1) &4 66227474
arnsy rardsted.in
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Dear All,

We congratulate the below mentioned
students for getting selected with
Ltd.

S Name
()

University

A PRN

College

AVDHOOT

MEGHRAJ SIOM 2052100722
KUMBHAR

Dhiraj

Chandrakant SCOE 2052108661
Kende

Rahul

Subhash SIMCA 2052104445 ;
Mudliar W

. Director
Pritam AShoK g1y Mumbai 2.026+15 TR RO
Bhosale ‘ '

. No. 10/1, Ambegaon (3K}, Fi
AKASH
PREMRAJ SKNSSBM 2052112305
MARATHE
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Letter Of Intent - State Street HCL

1 message

Kartikeya Satishchandra Pansare <kartlkeyasati.pmsa@hd.com> Thu, 29 Dec, 2022 at 1:03 pm
To: varshamhetre1999@gmail com <vershamhetre1999@amail.coms

LETTER of INTENT

Date - 29 December 2022
Pune

Dear Varsha Vikas Mhetre,

Congratulations! We are very pleased to inform you that basis your interview and discussions with us, we have
shortlisted you for the position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this position,

You may note that this letter should neither ba construed as an offer of employment from the Company nor should it in
2Ny manner confirm our intent to make You an offer of employment, We may. &t any time, at our discretion, revoke this
Letter of Intent,

We look forward to hearing from you. Should you have any query, please do not hesitate 10 contact
skartikeyacati ognen @hef tumy

Regards,
HCL - Talent Acquisition Team

»
-

Directd! Managemant o=
senoa!of Susiness MAanBEy &

$inhpad Schoo
S:—:o 1073, Ambes
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Part of TopSource Worldwide

TupSource Infotech Solutions Private Limited @ TOPSOU
: > |

8,

3

" 3rd Floor, GLT-1, Plot No. 25A, Raheja Tel: 1800 2100 323
Woods Bldg. No. 4, River Side, West www.topsourceworldwice.com
Avenue, Kalyani Nagar Pune - 411006 CIN: UT2200PN2003FTCOLTT97

Ref:tops/2/49/167
Apr 17, 2023

To

Hrutwik More

C-6 Omkar Park Phase-2 Rajmudra Housing Society Dhankwadi Pune
Near Rajmudra Ganesh Mandir Dhankwadi Pune

Pune- 411043

Dear Hrutwik More,
Sub: Offer Letter

With reference to your application and further to the interviews with us, we have pleasure
in offering you employment with us as under the following terms and conditions:

1. Your appointment details

Designation: Quality Analyst
Department: Payroll-QA
Business Unit: Domestic - India
Date of joining: Apr 17, 2023

2. Compensation package and benefts

i} Compensation
Your total Cost to Company is Rs.2,40,000 per annum (Two Lakh Forty Thousand Rupees
Only). The break-up of your compensation package is given in Annexure :

il) Benefits

After three months of your joining you will also be entitled for Insurance Coverage which
comprise of Personal Accident Insurance for Rs, 1,00,000/- and Personal Medical Insurance
for Rs, 1,00,000/- respectively. The terms and conditions of the insurance are as stipulated
by the company's insurance provider.

Please note that the salary structure of the Company may be altered/modified at any time
without prior notice and your remuneration package may accordingly be altered, modified
from time to time. Further, salary, allowances and all other payments/ benefits will be
governed by the Company’s rules as well as statutory provisions in force from time t0 time
and subject to deductions of appropriate taxes al source. Please also note that your
remunerations package is confidential between you and the company and should not be

discussed with anyone.
Dir cw/
S.X.N. Sinhgad Sehnal of Putiness f‘.'.Jnaf,!,:!n."é:'ll
SND $ (1 1a W Arrhepaon | W), Fune a1i 68l
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8. Travelling expenses

When travelling on the Company’s business away from the normal place of employment,
you will be reimbursed all allowable expenses as per the policy described in the Employee
Handbook, The travel and other policies may be amended from time to time. For the latest
copy. you will need to refer to the Intranet section on Portico.

9, Leave

You shall be entitled to leave in accordance with the Company's Leave Policy as published
by the Company from time to time.

10. Physical Fitness

This offer letter is valid provided a certified medical professional grants you a medical
fitness certificate to undertake full time employment. The original medical certificate needs
to be provided on the day of joining.The appointment and its continuance are subject to
your being found and remaining medically (physically and mentally) fit. The Company
reserves the right to ask vou to undergo medical examination if and when considered
necessary

11. Transfers

« Your current posting will be in Pune, India. However TopSource reserves the right to
transfer and/or utilize your service in any of its offices / work sites / affiliated on the
same terms and conditions as applicable to you at the time of transfer, in any part of
India or aboard

* In the event that you are given an overseas posting your will be required to sign an
additional offer of employment / secondment which will be read in conjunction with this
offer.

12. Retirement

Retirement age as per current policy is 60 years of age or on your becoming incapacitated
earlier from carrying out your duties, of which the Company shall be the sole judge.

13. Confidentiality

¢ During your employment with the company you will, at all times, observer secrecy in
respect of any technical, trade or business documents, customers names/ business
details or any other information that might come to your knowledge or possession,
which according to the company are necessarily confidential and form valuable property
of the company. You shall not discuss nor cause the discussions of any such data in any
manner whatsoever. You will also be responsible for the protection and furtherance of
the company's best interest at all times, including after you cease to be on the
company’s role. In addition in the event of your leaving the companies services, you are
expected not to take up employment or enter into any type of business/commercial
association with any of the companies client or their associates for a period of two year
from the date of employment.

- —

Ve

f finsiness Managemant

S.XN Sinhgad Scb 411 04

S. No., 10/, ambogaon {3l ), Funt
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ANNEXURE L:

Brealk-up of Compensation Package

Name:Hrutwik More Designation: Quality Analyst

Particulars Amount (Rs) Amount (Rs)

(Monthly) (Annually)

A) Gross Payments

Basic 11,000 1,32,000
HRA 4,273 51,276
Bonus 2,200 26,400
Total(A) 17,473 2,09,676
C) Retirement Benefits

Employer ESIC 568 6,816
Gratuity 529 6,348
Total(C) 1,097 13,164
D) Annual Components

Employer PF 1,430 17,160
Total(D) 1,430 17,160
Total Gross CTC (A + C + D) 20,000 2,40,000

a. After three months of your joining you will alse be entitled for Insurance Coverage which
comprise of Personal Accident Insurance for Rs 1,00,000/- and Personal Medical
Insurance for Rs, 1,00,000/- respectively. The terms and conditions of the insurance are
as stipulated by the company’s insurance provider.

b. Gratuity amount will be paid as per the Payment of Gratuity Act, 1971.

¢, All amounts are in Indian Rupees and are indicated in monthly terms.

Offered by:
TopSource Infotech Solutions Pvt, Ltd
S fh

Sachin Disa
India Centre of Excellence Operations Leader

Accepted by: Hrutwik More

;
Z L olas

Dirdctfr . 3 . :
- hoot of Bustiess Manageme [ 2 iR - -
: SKI:lDSl:‘l:'S‘adAS;b:EN)h (Bl.), Pune - 211041
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Date: 15" June 2023

Samiksha More

Sub.: Consultant Offer Letter

Dear Samiksha,

We are pleased to offer you the position of ‘Consultant' with our client Wolters Kluwer (India) Private
Limited.at Pune on the mutually agreed terms and conditions. You are requested to join the services of Wolters on
31 July 2023, Your contract will be valid till 20™ December 2023.

The monthly fee shall be Rs. 40,000/~ (TDS Deduction as applicable)

sase bring the following documents on the day of joining:

Educational Certificates

signed copy of updated Resume

Cancelled cheque of savings bank account (in case empioyee wants to retain the existingA/c)
4 Passport size photographs

Copy of PAN Card

« Proof of Address (Voter ID, passport, Aadhar Card, Driving License etc.}

« Copy of Aadhar Card

This letter of offer is issued to you on the presumption that the particulars furnished by you in your application are correct,

please reply with your acceptance of the offer within 48 hours of the receipt of offer. In case you fall to reply, this offer
<hall stand withdrawn after 48 hours.

In case of any queries, feel free to contact the undersigned. Best Wishes,
In case of any queries, feel free to contact the undersigned,
Best Wishes,

For PersolKelly India Pvt. Ltd

Devika Yadav

Country Leader, staffing Solutions (Non m

Directod ——
S.K.N.S\nhgad schoot of i.:.;:;‘." e5 MABTOBER®
5, No. 10/ Arbegaon (Bl \ 3
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MERINO INDUSTRIES LisaiTeD
O UST190508 1 955FLC0 26550
GST Mo OFAARCTT) B5C 12N

70, KU Camples, 204 Floar

MIL/MN/HR/2023 Moti Ragar. New Destii« 110018 Insts
Date: POII - 435557300

Emancodelhi?mennoingia tem
Wwww.mernoada cam

Salsush. Mule
Bachggam.
Talna.=312.09
Subject: Letter of Intent

Dear .Aﬂms.b“,
Congratulations!

It gives us pleasure to inform you that you have been selected for the position of “Sales Trainee” [Level - Executive) In cur
organization, under the terms and conditions as per Annexure attached and agreed between us. Detailed appointment
latter shall be issued to you on your joining with us.

You shall have to submit the final marksheet & diploma/ degree certificate stating the completion of the curriculum az &
when it is made svailable by your Institute,

Wi expect you to join us or before Lu.-hs:p:}anbeaQDD.B
Kindly carry the following documents on the day of your jaining,

a} Two Passport size color photagraphs
b} Photocopy of all educavion credentials {10th onwards|
c) Photocopy of PAN {if applicable) and Aadhar card

o
You are reguested to report at .LAINORQL....... Office for joning and induction/ training program. You will be
provided with a hotel/ guest house accommodation for initial period of 15 days after which you will be required 10 maks
your own arrangements, Your final place of posting can be anywhere across India and will ba based on position & role
availability and the same shall be communicated 10 you pest completion of your 03 months’ induction/ training program.

Please note that your candidature application wili be verified by Background Verification Agency, subject to the clearance
of the same we will issue you the appaintment letter.

In Case of any help & support reguired, kindly reach out IoUM..\(beQ’(Moh: +91 ..82:26@.1.13:&].-2)'

. We look forward te your joining and a long and mutually fruitful assoclation with Merino!

urs Sincerely,
Merino Industries Umited

v Aot B,
oC d}/
Group Chief HR Officer ” L= ; -\(, -

5 KN, Sinnigad school of ngk * Pune- 413 04

rector ""-.??/ | AE
f - ness Management (.z jribagacn 3%, [ FE
s No. 10/4, Ambegaon | '

a0ffice: & dra Court, 6041, Chowringtee Bad, Kolkata - 700020 P 033 - 22001214 F 033 - 2267031 4 £ merinakal gmerinaradiscony
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Annexure
Employee Name: -AD\SM]'.\MUJ =
Designation: Sales Trainee
Bate of Joining: . LLED. SeplEmbes) 20228
Compensation Detalls
Component Amount Component (Ded ) A *
22,744 Empl. e Contrib "
Basic PFPOVO_ ontribution to 1,800
HRA, 11,372
Other Aliowance 341
Gross Salary 34,457 Total Deductian 1,800
Statutory Contribution:
Employer Centribution to PP 1,950
Gratuity* 1.093
Monthly CTC 37,500 Net Salary 32,657
Annuasl CTC 4,50,000
Retention Bonus
(50% to be paid upon of 12 hs & bal, 2O0% upon comaletian
of 24 moaths) 1,00,000
Koy Notes:
= Sales Incentive will be applicable over and ab. the ] comp Hon post successful completion of your
Induction/Training programme & will be based role & As per company pelicy.
e You shail also be sntitied to pany paid Mediclsim Insurance and GPA insurance as per tampany policy
*  Gratulty will be paid as per Payment of Gratuity Act
e Other statutory shall be adj d from ab , 0% |
* You shall be on probation peried for 12 months from the date of your joining & will be confirmed as Executive
Sales,

Your next salary revision shall be based on your successful completion of probation period & subject to yout
performance avaiuation.

o

[ By
N, Sinhgad Scheol © e 1V
S.;(.-Nn. 10/1, Ambegatn ik ). Fu
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"; www.craveinfotech.com C r a V e
@ hr@craveinfotech.com INF
Date: 10" September 2023
To,
Mr. Sanket Mule

Address: PLOT NO. 16 MEHRUN GULAB BABA COLONY JALGADN 425001

Moblle: 8805374481/ 9175011755
Email 1D: smule0718@gmail.com

Dear Sanket,

Crave InfoTech & Consultancy Services Pvt. Ltd. (The “Company”) hereby confirms your Association with Company as
Inside Sales Executive reporting to the respective reporting manager in Crave InfoTech. Your roles and responsibifities
are listed in Annexure | on the following terms and conditions;

Compensation: Your annual CTC will be INR 400000/- (Rs Four Lakh Only) including variable pay of INR 40000/- (Rs
Forty Thousand Only) as per the details given in the attached Annexure I, This amount is the total Cost-to- Company
that will be allocated amongst base salary, allowances, bonus, medical and deductions {Provident fund contribution,
Professional Tax and TDS based on the tax siab)

Benefits: As a regular employee of the Company, you will be eligible to participate in the Company’s standard employee
benefit package. You will be eligible for vacation benefits per company’s vacation policy. Your base work location will
be Pune, India

Probationary Period: You shall initially be under probation for a period of 3 months from the date of your joining which
may be extended in case there is performance issue,

During the tenure of your service with the Company, you are prohibited from undertaking any other employment
whether on a full or part-time basis and from engaging in any trade or business or contract or avocation or honorary
work anywhere, without the prior permission of the Company. Contravention of this condition will result in termination
of your services with the Company without any notice,

1} This agreement shall be effective on the first day of association after completion of registration process, and
will continue unless sooner terminated in accordance with paragraph 7. We will advise of the joining date when
these processes have been completed and establish a start date.

2) Associate agrees to devote his or her best efforts to provide services under this Agreement to Client(s) of
Company ("Clients”) on behalf of Company, in accordance with the Company’s reasonable directives as
communicated to him/her from time to time. During the term of this Agreement, Associate may engage (with
prior written approval of the company) in other business or professional activity provided it is not done during
his or her/her normal working hours with Company or at Company or any Client’s place of business or with use

Ditee
S.K.N. Sinhgad School of § 55 Management
S. No. 10/1, Ambagson |Ei), Punc - 411043 A

Crave InfoTech & Consultancy Services Pvt, Ltd,

@ software Technology Parks of India, P-1, Unit 2-A, Rajlv Gandhl lnfoTech park

MIDC, Hinjewadi Phase-1, Pune-411057, INDIA. \elr
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Annexure |

Mr. Sanket Mule has been appointed by Crave InfoTech and Consultancy Services Pvt. Ltd, to perform the role as
Inside Sales Executive. The working hours will be determined by the management as per the company requirement.

Your KPI's and KRA’s are listed below. Please note these may change on an annual basis.

Cost to Company Breakup (Per Annum in INR):

Salary Components Details Monthly Yearly
Fixed Component- A
Basic Salary 40% of CTC 12000 144000
House Rent Allowance 40% of Basic Salary 4800 57600
Conveyance Rs 1,600 / Month 1600 19200
Medical Reimbursements Rs 1,250 / Month 1250 15000
Internet allowance Rs 1000/ month 1000 12000
Employer's Contribution to
PF P.F, (As per government rule) 1440 17280
Special Allowance Balancing Figure 7910 94920
Gross Earning 30000 360000
Variable Component - B 20
Paid as per Individual contractual
Annual Bonus agreement 0 0
Paid as per individual contractual
Performance Bonus agreement 3333 40000
Paid as per individual contractual
Allowance agreement 0 0
Total Annual CTC 33333 400000
Total Contributions to PF PF (As Per Government Rule) 2880 34560
Gratuity As per the Gratuity Act 577 6923
Professional Tax PT {As Per Government Rule) 208 2500
Please Note - Take Home salary is subject to PF, PT, TDS & Other Required Deductions as per
Government Rules

Crave InfoTech & Consunw ces Pvt. Ltd.

© Software Technology Parks of India, P-1, Unit 2-A, Rajiv Gandhi InfaTech park,
R MIDC, Hinjewadi Phase-1, Pune-411057, INDIA.
=== T NRSEAE Fredds sl it
Director
$.K.N. Sinhgad Schoal of Sn S inens .".‘..*.napf?:‘e;l:
S No. 1041, Ambegacn (PL, Punz - 41150 -
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Date: 23/02/2022

Dear Venkatesh Nails,

GRITFIT Is as ready as a trainer just before their class to onhoard you on a
journey of lifetime!

You would change the life of many by being our Personal Trainer.

We would now start the work-warm up before you actually “bend it fixe
Beckhams” for us'! Meanwhile please review us & the formal offer as it shall

Q have erucial information about how we shall compensate & benefit you on
this roller coaster we call #iamgritfit!

GRITFIT graces only fulltime positions for you as Personal Trainer, gearing up
from 1#March2022at GRITFIT, SinhagadRoad.

In this position, GRITFIT is offering to start you at Rs, 1,68,000per annum with
Manthly Incentives as per Company Norms and 10% Monthly TDS Deduction {

Refundable),

We are out and out excited to have you as our arm in strength. We utterly
hope that even you would relish your role & would smash the growth for both

of us,

Committing to change lives &honour more GRIT in our endeavours!

Excitingly Yours,

Ajinkya Chavan

Founder & MD
GRITFIT
Ditectar
SXN Sinhgad ¢ rL.;,‘-' of Buziness Manags s
S.No.10/3, Amzaz=ac S '.a:‘;{;n.".ﬂ"
2.4 3
Siue ReSs Shawroom, B Wing, Behinud faivaidyar Mottt Sobogat el D 30 Pyng

Ead gritfitpuneddoutiook com, Mt - S00900GI75
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LIFE GOALS. DONE,

& BA1A|Alllanz @

Bajaj Allianz Life Insurance Co, Ltd,

STRICTLY PRIVATE & CONFIDENTIAL

Date: 04/11/2023
Mahadavi Shahu
WIO Shafu Naraynakar, dhor galli, ta-north,
Solapur, 413002
Subjsct: Offar Latter
Dear Mahadevi Shahu ,

tnmhmncetoyouapwcemnmwbsowentdmweamﬂusodwomarmmcwsmnofmtiommw-ﬁﬁ-
NTB, Balic Dires! in Band GB2 A at Bajaj Allianz Life Insurance Coengany Limited (BALIC). ,

1. You shall be based at Pune-1 .
2. You will report 40 Pritam Jain.
3. The proposed compensation details are attached in “Annexure A*

We woukd request your confirmation and acceptance within 48 hours through emat or by returning us a signed copy of this letter. Please
send us @ copy of your resignation letter duly accepted by your organization (if applicable). Thie letler is not 10 be construed as your
mpﬁmmm.mmbvlssuedmmumnmm

Ve would axpect you fo join Istest by 0411272023, In the event of your not being able 10 join on or befare the katest dale mentioned, plaase
intimate, failing which this offer will be deemed void, The Company, may, at s sols discretion, extend the pesiod in writing

modﬂerdmbwmntmyumrmmmlanymmbnormm furnished by yeu is found 1o ba incomect or #any
material infarmation {5 detected by BALIC as being suppressed by you,

Youmnwiradbmilawaptaneeumﬂolheomrabmwmmewwmﬁoneddommentsuuasuehousmomyowdawu
joining,

a)CopyolnIhvhglemnolhstwlancompmy(lneauwuhmwlessmﬁyumlnmrmmwuy)
b) Copy of resignation acceptance / relieving letter of current company.

ThamcsaoainlwwurIm«eninbohgcmplwedmhawcmmbokhmmyoujohimwwmmlhuarﬁw.

For Bsjaj Alianz Life Insutance Company Lid,

Bajaj Allianz Life Insurance Company Limited
Fegd. Office Addrass: Bajaj Alanz House, Aifrport Road, Yerawads, Pure - 411006 | Tel: +81-20.66026777 | Fax: +91-20-8802478%
Toll Free no.: 1800 209 7272 | Email; customercare@baiajaliane.co.in | Wobsite: www. bajajalisnzife com
CIN: DSG0TOPNZ001PLCO14959

- “Page 10f 12

) ecm/ : 4 |Z

SK.N. Sinhgad Schoc! af Business M.‘n.a ”,“:‘.?f. \ %
S, No, 10V/1, Amnbaigeen (B ), Pune < 231 0%
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LIFE GCALS. DONE.

Baja) Allianz Life Insurance Co, Lid,

ANNEXURE A: CTC Break Up
COMPENSATION BREAK UP SHEET
Date: 04/11/2023
Name: Mahadevl Shahu Naraynakar
Department: PSF-NTB
Designation: ST™M
Band: GBzZA
Location Code: Pune-1 Lacation: Pune-1
S. No. Components Rs. Per Month Rs. Per Annum

1 Fixed Basic 8,400.00 100.500.00

2 Mimimum HRA 4,200.00 50.400.00

3 Conveyance Allowance 0.00 0.00

4 Telephone Allowance 2,000.00 24,000.00

5 Statulory Bonus 1,660.00 20,160.00

6 Flexible Benefits . 10,308.00 123,696.00

7 Company's Provident fund confribution 1,800.00 21,600.00

8 Gratuity as per the Act 404,00 4.,848.00

9 Total Fixed Anen 345,504.00

Total Fixed CTC in Words 345,504.00(Thwee lﬂ:\myur“:::;m Five hundred
Regel. Offics Asdress: Bajaj Alanz House. m“nﬁi?nmmme% +B1-20-66026777 | Fax; +91-20-66025754
Toll Frae no.: 1800 200 7272 | Email: cus| JalBNZ.Co,in | Website: www.bajsialianzile.com

tomeecarabala
CIN: UBSO10PNZO01PLCD15869

Dirgctor 1

S ysiness Manggomean
S.X.N, Sinhgsd Schaot of Business b poma:
S No. 10/1, Ambegaon [Bl.), Pune - 411 047




PARANJAPE SCHEMES (CONSTRUCTION) LIMITED

* |
‘PSC Houw', CTS Na. 111+111/2. Anand Colony, O, Probhet Rood, P P A R A NJ A P E

Dr. Kethar Marg, Erandawaona, Pune-411 004, Mahareshtra, India,
Tal.: +91 20 2564 0985 | Fox | +91 20 2544 0984

TAS SBL U Nuw ATD

24™ April 2023

Ms. Purva Newaskar
Pune,

Madam,

Offer Letter

This refers to your application sent to us. We have pleasure in appointing you as
Management -Trainee In our organization at Pune.

We would appreciate your joining at your earliest but not later than 2™ May 2023. Your
appointment with us is subject to you being found medically fit. Your appointment latter
will be Issued to you at the time of joining

Following documents are to be submitted at the time of joining. Kindly carry original
documents for verification:

« Copy of educational certificates-S.5.C/ H.S.C. / Degree / Diploma /Post
Graduation mark sheets and cerlificates

« Copy of Pan Card, Driving License, Passport.

» Copy of address proof - Ration card, Electricity bill,

» Copy of relieving letter, work experience letters and latest salary slip of previous
employer/s

¢ Aadhar Card

» Four passport size latest colour photographs

We welcome you and look forward to your jeining our organization
Thanking you,

Yours faithfully,
for Paranjape Schemes (Construction) Limited

Sudhir Kulkarni
Asst. Vice President — Group HR
M

S.%.N, Sinhgad Schoo! of Businnss (ad:
S No. 1V, Ambegear (Bi), FUne -

Regd. Office : 1, Somnath, CTS Neo, 988, Ram Mandir Road, Vile Farle (E), Mumbai - 400 057, Maharashtra, indie.
i i ik ; RE-H

-~ concmi snDane le | Wakelda « iy mesl i



Private & Confidential September 21, 2022

Deepali Keshavrao Paikrao
E-1,12Land T Housing Complex,
New Magdalla, Surat,

Gujurat - 395007

India

OFF! EMPL T
Dear Deepali,
With reference to your application and subsequent Interview, we are pleased to offer you the position of
Associate Consultant - Talent Acquisition with ManpowerGroup Services India Pvt, Ltd. We believe you
will find this position to be challenging and rewarding,
On the day, that you begin your employment with ManpowerGroup India you will be asked to sign an
employment agreement. This employment agreement, among other provisions, states that you will keep our
business information confidential and seek youwr agreement not to become associated with a competitor of
ManpowerGroup for a specified period after the end of your employment with ManpowerGroup India.
The following confirms our arrangements fegarding your empioyment with ManpowerGroup India;
Da oinin nsa nd G

You are expecled ‘o join the company on or before September 26, 2022. Your gross pay 1s INR
3,00,000/- per annum {detailed in Annexure ‘A" In Grade - 9,

Variable/incentive
Incentive pay will be based on individual and company performance.
Function

You will primarily be responsible for the recruitment related activities and are expecied to work according to
targets identified by the company. You may be assigned additional responsibilities from fime io time.

Posting & Transfer

The position is transferable and may require you to be posted at any of the company’s offices in the country.
For the present, however, you will operate from our office Pune.

P ciden edi
You entitlement as per stated limits & validity of the policy:

8) Group Personal Accident - Sum insured of INR 500,000/~
b} Group Mediciaim Insurance Coverage — Sum insured of INR 300,000/ - For Self, Spouse, and Children,

Dirdet
SN, Sinhgad Schaol af Business Mz
S, Ho. 10/4, Ambraass 10k, =




Annexure - A

Employee Name Deepali Palkrao
Designation Associate Consultant - Talent Acquisition
Practice Manpower
Business Division Manpower
Location PUNE
Grade 9
FixedGross (Rs.)

SopaE Monthly | Annual
Basic 15,000 1,80,000
HRA 6,230 74,760
Statutory Bonus 1,250 15,000
Flexible Benefits
Retirals
Employer's share of PF 12% 1,800 21,600
Gratuity 4.80% 720 8.640
TOTAL FIXED 25,000 3,00,000

Provident Fund: Employer Share: 12% of the basic salary

“Gratuity: Gratuity will be paid as per Payment of Gratulty Act, 1672,

Leave Travel Assistance (LTA) Reimbursement: Leave Travel Assistance reimbursement, i appéicable, is payable on
submission of proof of travel and as per Income Tax Guidelines, It is otherwise paid as other allowance snd is suject to
deduction of applicable income tax.

Individuals will be governed by the applicable income tax norms and deductions based on teir respective income level,
savings and investments etc.

In case an employee does not opt for any flexible benelits, it can be opted as Other Allowance and will be paid
along with the salary after deducting taxes as per IT Act. Please contact the HR department in this regard on receipt

of this sheet.

Employee Acceptance:

SIGNATURE OF EMPLOYEE DATE
Deepall Keshavrao Paikrao

/
DirectOr

anapemaont
slahpad Sthool of N i |
SKN, SIGNEAC SCAWE = et ) Pune - 811 ¢

S, No. 30/ 1, AmbEESS
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02-Aug-2023

Aadarsh Satish Paliwal

6, Indraprastha Nagar, Shivaji Nagar
Maharashtrs-425001

Dear Aadarsh,

Congratutations}

Management of the bank. Al bayments made to you are subject to deduction of taxes and any other statutory deductions as may
be applicable from time to time as per existing laws.

You shall be on probation for a pesiod of 6 (six) months fram the date of your employment. Your probation may be extended by 3
maximum period of 3 {three) months if Your performance during the probation period is not satisfactory. During the Prodationary
period, either you or the bank may terminate your employment by Blving 90 (Ninety) days’ notice In writing,

The Bank at Its sole discretion may consider adjusting salary (notice pay) in fieu of notice period. Post completion of the probation
pericd and based on satisfactory performance, you will be confirmed in the services of the bank, As a confirmed employee, either yoy

This offer and employment subsequent to your acceptance of the terms in this letter is made to YOu subject to the follawing:

* The bank receiving satisfactory feedback from st least two professional references from your previous
organizations, with one referee being Your reporting manager from any of your previous employers,

*  Self-declaration of sound health and medical fitness,

*  Submission of documents as given in Annexure 2.

Dil‘ \DA M ﬁ;geﬂ\?“l
usiness Ma
nool of F:_*; pupe - 611 04]

hiad S¢
S.:‘:.:“?O.’l. Ambeps




EqUIaS
Ly 1)
ANNEXURE 1
Pay Component Monthly Amount Annual Amount
Fixed CTC (A) 20187 350004
Providant Fund
Contribution i 1800 21600
Fiaxi Banefas 4367 58404
HRA 7500 $0000
15000 180000
20167 350004

Please Note :

1. 12% of Basic shall be deducted towards PF contribution of the Employee as per Employee's Providenm Funds and
Miscellaneous Provisions Act 1952,

Profession Tax shall be deducted as per the PT Act 1975 wherever applicable depending on each state.

Income Tax shall be deducted as per Income Tax Act prevalent whesever applicable,

Gratuity shali be payable as per payment of Gratuity Act 1972,

You shall be covered under the Group Medical Insurance Policy of the bank.

Subject to fulfillment of conditions as Inid down by the bank from time to time, you shall be eligible for staff loans,

In addition 10 the above, we are pleased to offer you a one-time retention boaus of Rs. 50,000 payable after completion of |

Year in the bank, in | equal tranches of 30,000 cach in [st October 2024. Kindly note that in an unfikely event of you resigning

within & months post receiving the retention bonus, there would be recovery of 100% of the bonus amount. In case you chose o

leave the bank between 6-12months post receiving the retention bonus, there would be o recovery of 50% of the bonus amount,

12

MUk w

Authorized Signatory

For Equitss Small Finance Bank Lid,
Pallab Mukherji

- hief People Officer

1 have read and understood the above terms and conditions of the offer and hereby accept the offer.

(Andarsh Satish Paliwal)
Date: 02-Aug-2023

Disciaimrer; This is an electronically generated offer und doss not requlre a signafure.

A

Divector
S.K.N. Sinhpad School of Business geeme
‘S.lNo. 1V, Arnbsegason [HiL), Pene - 411042



FinDestination

, Destination For Al Finance Needs
FinDestination

Vikas Ashok Palve

Date: 10/07/2023

Dear Vikas,

With reference to your intervie

iew dated 08/07/2023 We are pleased to affer you the post of Sales
Executive at our organization,

Your jolning date is confismed 3t 10/07/2023 a5 per the following terms and conditions,
¢ Youare entitled to 3 CTC of 550000 p.a. INR:
Fixed Salary: 350000 p.a.
Performance Based Incentive; 150000 p.a.
Perlormance Based Bonus - 50000 p.a,
You agree 10 comply with terms and conditions of Appaintment,

*  Youagree to submit with us 2 signed copy of Marksheet, Pan Card, Adhar Card as well as
Passport size Phetograph and also bring the originals for verifications.

Thes i3 @ Full time position, You will be in prabation period ¢f 3 months from the date of Joining, That
mezns that either you or Findestination are free 10 end the emplayement relationship at any time
with or without notice during this tenure.

Ve ook forward to a mutually rewarding professional relationship with you.

Director
S.K.N. Sinligad Schogl of Busine sz Management
S: No. 10/1, Ambeagaon {Iik.), Punz-41104)

- 5% floor, 502, Gagan Uno, Opposite. |
' opposite Vohuman Cafe, Dhole Patil Road |
- Pune, Mzharashtra, 411001
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SURAXSHA AUN IHARDSA DONG

Date: 10 January,2023
Ref No.: SBIGIC/HR/OF/22-23/027)

Mr. Pankaj Mahendra Pandav
Sinhgad Management Institute, Pune
Mobile No. - 9421128363

Dear Pankaj Mahendra Pandav.,

Offer Letter:

We are pleased to offer you the position of Executive in the grade of Executive Trainees in
SBI General Insurance Co, Lid,

I. The Potential Annual Compensation offered to you would be Rs, 360000/~ (Three
Lakhs Sixty Thousand Only). This will be an all-inclusive cost to the company (CTC)
for availing your services with Fixed Component of Rs. 300000/~ and approximate
Performance Linked Bonus of Rs. 60000/-

2. We will communicate your posting location, date of joining and other details in due
course. However, the company reserves the right to utilize your services at any other
place within or outside the country and at its sole discretion, reserves the right to extend
the joining date in case of an exigency,

3. Thisis a provisional offer, We will issue a Letter of Appointment subject to completion
of following formalities:

i) Actual production of Final Year mark-sheet and degree certificate upon your joining
the Company

i) Actual production of original documents and certificates regarding educational
qualifications, work expericnce, remuneration, identity, and references.

S8 General Insurance Company Limited '_/ v }
Corporate & Registered Office: 3 Floor, A & 8 Wing Fulcrum Bullding, Sshar Road, Andheri East. Muxﬁf,‘ J?
400098  CIN: UGB00OMH2009PLC190546 © . Tel - +51 22 42412000 www.sbigeneralin  Logo dis la—yl- A

befangs to State Bank of India and is used by SBI Generll Insurance Co. Ltd. under licensa  IRDA! Regist u‘o'n\ "';;'fﬁq,
Number 144 Forna Y
. w{m‘ oy Monagemen 2
% i Business Monage i
[&] 54N, SihgasSehtol of Bus “Puns - 41108
S,

No. 10/, Aribegacn (6L

v...w
' ® @
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SURAKSHA ALR BHABROSA DONOG

Salarv Annexure
CTC Structure
As per Standard CTC Formula Annual
Basic 1,44,000
HRA 21,600
Statutory Bonus 11,995
Special Allowance 93,882
Employer Provident Fund 21.600
Gratuity 6,923
Fixed CTC 3,00,000
*Performance Linked Bonus 60,000
Total CTC 3,60,000

*The Perfomance Linked Bonus mentioned is Approximate and subjected to Individual

and Company’s performance.

Other Benefits *

Eligible Cover

Mediclaim Insurance Cover:

Hospitalization expense which requires 24 hours hospitalization for Self, Spouse,
Parents (partial contribution from the employee) & up to 2 dependent children (below
25 years of age) is payable on a family floater basis.

Specified Day Care Treatment which does not require 24 hours hospitalization is also
payable.

Maternity Benefit, new born baby and Pre-existing illnesses covered from the day of
joining,

Rs. 3.00 Lakh

Grou al Acei uran v

All employees are covered 24 hours, under this policy. The policy covers an employee
in the event of bodily injury due 1o an accident. It also covers temporary or permanent
disability caused due to the accident.

Rs. 30 Lakh

Term Li nee 4

Group Term Life is payable to the nominee of the deceased employee in case of

=

Rs. 20 Lakh

unfortunaie event of natural death, /

SN, Shatssad Schsol ol vosuiuss MosLn aimes n
SBI General Insurance Company Limited 5. No. L/, Ambegacn (BX.), Pune - S11 04
Corporate & Registered Office: ' 97 Floor, A & 8 Wing Ful¢rum Building, Sahar Road, Andheri East. Mumbal -
400099 ' CIN: UGG0DDMH2009PLC190546 1+ | Tel: +91 22 42412000 www.shigeneralin Logo tisplaged
belongs 10 State Bank of India and Is used by SB) General Insurance Co. Ltd. under license  IRDAI Registration

. Number 144
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Date:27-Dec-2022

Dear Ashish Patil,
Pune,

On behalf of “BlueStone Jewellery And Lifestyle Py Lid.", T am very pleased to offer you a position as Sales
Executive. The purpose of this leter is to summarize the terms of your full-time position with the COmpany.

Other terms and conditions are mentionad as below:

Start Dage:

Your employment with the Company will begin no later than 09-Jan-2023 and will continue in accordance with
tevins of this offer letter.

Remuneration;
Your annval remuneration on a cost-in-company (CTC) will be INR 300024/-p.a.

¢ For detailed Salary break-up please refer to the Enclosure 1.
®  Grawity and medical insurance as per company policy,

Laocation;

The base locatlon of your job will be Pune, You may need to travel in India or abroad, | necessary 1o enable you to
perform your work in accordance with your employment.

This job offer is contingent to successful completion of:
1. Background Verification
2. CIBIL Check

Kindly confirm your acceptance by signing a copy of this letier and returning it to us, This offer lewer is valid for 7
days from the date of issuance and you are required to confirm in writing your acceplance withia this 7 davs period.
You can also confirm your acceptance through an email,

All ather terms and conditions will be governed by the Company's policies as stated from time o time.
Congrawlations and welcome to BlueStone to Joln the team on this journey.

For BlueStone Jewellery and Lifestyle Pyt, Ltd,,

l\‘vu.\-u}-‘;nnhu \ D/
Depaty Maszrr - Hasvan Reaure Diect -
S.XN. Stahgsd Sohact of Sutine:s Mznzzament

S.No. 3Q/1, Aenticzaon (R Pune- 211 149

Eavnlrrrimn 1

BLUESTONE

Beiere Jome ey avi Licey e Bet Ll
B Mo 2902 L0w0 b Ay, Mamsetalyl V- =g, Quter R Rocg, Mo athass Fage e - SO0
V)50 4308 W8 AR .+ wan DAy toe C LTI I
Moo Orfeo: 230G, Cronoos s Maowars fx=g Mo'a f G, Mumts - 400 SI0 MSkansg eI LN 1r
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Ashish Patil
_-_-_'-—-"_

articulars _ PerMonth Per Annuim
Basic 10865 130380
RA 5433 65196
Al o 533 30336
Satary 18831 ' 225972
ratutory Bonus 2900 34800
Gross Salary 1) 21731 260772

P Benefits \
[mbyc{s Cootribution t PE 1608 19286
SL"“Y 523 6276
Jedical Tnsurance 1140 | 13680
Total benefit (2 fral) 20252
Icul 10 Comp (1+2) 25002 300024

You will be benefited with Mediclaim pohicy of sum insurance 4 lakhs foater plan covering you & your direct
dependents. Personal accident COVERIBE will be 15 lakhs. Term Life Insurance is 15 lakhs.

For BlueStone Jewellery and Lifestyle Pvi. Lid.,

.
(LY .

Rirap Naray Dhambid
Depaty Mananer Muman Resaiee

L

S.K.N. Sinhgad £ I?“irf,:.:'-'
S Mo /). ..'_*‘\': : "' 'f"lC.
BLUESTONE

Bhainers 2w Y e Llwpe L L
SN0 H.'?wamm!.ﬁmwt £ Cunne Rirg R20D. Mogtears IO eeom
% B0 ST0A 5b4 amﬁ:-y:owan'ur.:nun e U AGTRIOT cm-um::xomrznc::m-z
wko od«:mswrmvww Mo, s (uu.w-w:cavsaed'nn A 22IRW ITA
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ﬂ ICICI Bank == —

ERIVATE AND CONFIDENTIAL
Reference No. - 1384028512
Applicant ID - 3917697
30-May-2021
Gaurav Patil
Dear Gaurav,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.

Please find enclosed the job offer letter. Kindly note, that the offer of appointment is subject to
you having fulfiled the requirements of successful completion of the degree programme during
the current academic year and submission of your certificate and mark sheet within 3 months of
result announcement - which is the basic requirement of your eligibility. In an event, where the
laid out requirements are not met within the stipulated timeline, this offer shall be withdrawn,
cancelled and stand revoked, which please take note of.

Please quote your reference number, which is appearing on the top of this letter for all future
correspondence,

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address  icicicareers@Icicibank.com
Telephone No. : 022-71872500
Yours sincerely,

ICICI Bank HR Team

el

S.K.N. Sinhgad Scheo! of Businets Management
S. No. 10/, Ambegaon (8i.), Pune-411 04}

ICICI Bank Limited Tel.: {91-22) 2653 1414 Ragd. Office ; ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website wawicicibank.com  Old Padra Road, sy TN

)

Mumbai 400 051, India. CIN.: LE5190GJ1994PLC021012  Vadodara 390 007, Indis, /- ¢
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0 ICICIBank =————————— —
JOINING FORMALITIES
The process to join the Bank is by way of completing the online joining formalties. You are

required to complete the online joining formalities within 5 days from the date of accepting offer
letter. Please note that completion of enline joining formaiities is a mandatory process.

The login credentials are provided below:

URL: v eers.com/C Login.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered emall id. In case,
you do not remember the password, please use “forgot password "option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested coples of educational certificates and marksheets (Xtxith/ Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organisation

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

\e)e

Directo
S.K.N. Slnhgad Schoof of Business Management
5. No. 10/1, Ambegaon (Bk.}, Pune - 411 043

ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22) 2653 1122 Near Chakii Circle,
Bandra-Kurla Complex Website www.icicibank.com  Old Padra Road,

Mumbai 400 051, India. CIN.: L65190GJ1994PLC021012  Vadodara 380 007, In




; 1eration Details
Name : Gaurav Patil

Position: Deputy Manager (Band |)
Group: RETAIL BANKING GROUP

accordance with the statu irements and/or, as per Bank s
lease note that there is no guaranteed performance finked retention pay.
rovisions of the payment of Bonus Act 1965, wherever applicable.

, subject to however

Deputy Manager (Band I)
Manthly Annual

pasic 9,000 1,08,000
HRA 4,500 54,000

u) entary Allowance* 11,675 1,40,100

uperannuation Allowance ** 1,350 16,200
Total 26,525 3,18,300

etrials

etrials (PF, Gratuity) *** 2,550 30,600
Total CTC 29,075 3,48,900
Performance Linked Retention Pay # 4,500 54,000
[Total (incl PLRP) p— 33,575 402,900
" Supplementary allowance will include Conveyance / Travel allowance, Telephone
feimbursement, LTA Medical, Canteen and any other allowance ‘
"** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and Gratuity,

Date : 30-May-2021

Digitally signed by AMIT PRAKASH
Date: 2021.05.30 11:50:53 +05:30
Reason: Offer Letter

Location: Mumbai W 2
Ditecto?/
SX.N. Sinhgad School of Business Management
S. No. 10/1. Ambegaon (Bk.), Pune - 411 043
ICICI Bank Limited Tel.: {91-22) 2653 1414 Regd. Office : ICIC! Bank Tower,
ICIC! Bank Towers Fax: (91-22) 2653 1122 Near Chakli Circle, |
Bandra-Kurla Complex Website www.icicibank.com  Oid Padrs Road, AP

Mumbai 400 051, India. CIN.: LBS1S0GJ1994PLC021012  Vadodara 390 007, India,

58
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EquIcas

30-07-2023

Nilesh bhatu patil
At post tonde, shirpur
-425421

Dear Nilesh,

Congratulations!

With reference to your application and subsequent discussions you have had with us, we are pleased to extend to you this offer
of employment in Equitas Small Finance Bank Ltd. Upon acceptance of this offer and on your appaintment with the bank, you
shall be designated as Business Development Officer in Grade EBO1 - Officer - Il based at Dhule.The break-up of the proposed
Annual Cost to Company (CTC} is given in Annexure 1.

s CTC is subject to review on a periodic basis based on your and the bank’s performance and other criteria as may be decided by
the hank from time to time. You may be entitled to variable pay tased on your role, your performance and averall performance of
the bank. The same shall be communicated specifically in writing. Aay such variable pay Is subject to necessary approvals from the
management of the bank. All payments made to you are subject to deduction of taxes and any other statutory deductions & may
be applicable from time to time as per existing laws,

You shzll be on probation for a periad of 6 {six} months from the date of your employment. Your probation may be ded by 2
maximum period of 3 {three) months if your performance during the probation period is not satisfactory. During the probationary
period, cither you or the bank may terminate your emgloyment by giving 90 {Ninety) days’ notice in writing.

The Bank at its sole discretion may consider adjusting safary (notice pay) in lleu of notice period, Post completion of the probation
period and based on satisfactory performance, you will be confirmed in the services of the bank. As a confirmed employee, either you
or the bank may terminate your employment by giving 90 (ninety) days’ notice in writing.

You shall devote your whole time and attention exciusively to the business and affairs of the bank and not engage either directly or
firectly In any business or activity in any capacity, either full time or part time, except with the specific written consent of the
organization,

This offer and employment subsequent to your acceptance of the terms in this letter is made to you subject 1o the foliowing:

¢ The bank receiving satisfactory feedback from at least two professional references from your peevious
organizations, with one referee being your reporting manager from any of your previcus employers.

* Self-declaration of sound health and medical fitness.

¢ Submission of documents as given in Annexure 2,
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Pay Component Monthly Amount Annual Amount
+ -
et
Fixed CTC (A) AR i
Provident Fund Employer
Contribsution 1560 18719
b 6408 76390
Basic 12000 155095
';‘Gc‘-,'.“: SL=g , ;
"@f o= 20968 251504

Please Note :

I, 12% of Basic shall be deducted towards PF contribution of the Employee as per Employee’s Provident Funds and
Miscellancous Provisions Act 1952,

Profession Tax shall be deducted as per the PT Act 1975 wherever applicable depending on each state.

Income Tax shall be deducted as per Income Tax Act prevalent wherever applicable.

Gratuity shall be payable as per payment of Gratuity Act 1972,

You shall be covered under the Group Medica! Insurance Policy of the bank.

Subject to fulfillment of canditions as laid down by the bank from time to time, you shall be eligible for staff loans.

Al oh of o

Autherized Signatory

For Equitas Small Finance Bank L1,
Pallab Mukherji

Chief Peaple Officer

I'have read and understood the above teems and conditions of the offer and hereby accept the offier,

(Nilesh bhatu patil)
Date: 30-07-2023

Disclaimer: This is an electronicully generated offer and does not require o signature,

wector
o of ass!ness Management

Mo J0/1, Ambegaon (8k.), Pune - £1104)
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02.08-2023
Rohit Bhaidas Patil

Maharashtra-425410

Dear Rohit,
Congratulations!

With reference to your application and subsequent discussions you have had with us, we are pleased to extend to you this offer
of employment in Equitas Small Finance Bank Ltd. Upon acceptance of this affer and on vour appaintment with the bank, you
shall be designated 35 Relationship Officar in Grade EBO2-AM | based at Dhule, The break-up of the proposed Annual Cost to
Company (CTC) is given in Annexure 1.

*his CTC is subject to review on a periodic basis based on your and the bank's performance and other criteria as may be decidod by
the bank from time to time. You may be entitled to variable pay based on your role, your performance and overall performance of
the bank. The same shall be communicated specifically in writing. Any such variable pay Is subject to necessary approvals from the
management of the bank. All payments made to you are subject to deduction of taxes and any other statutory deductions as may
be applicable from time to time as per existing laws.

You shall be on probation for a period of 6 (six} months from the date of your employment. Your probation may be extended by a
maximum period of 3 (three) months if your performance during the probation period is not satisfactory. During the probationary
period, either you of the bank may terminate your employment by giving 90 (Ninety) days’ notice in writing,

The Bank at its sole discretion may consider adjusting salary {notice pay) in lieu of notice periad. Post completion of the probation
period and based on satisfactory performance, you will be canfirmed in the services of the bank. As a confirmed employes, either you
of the bank may terminate your employment by giving 90 [ninety) days’ notice in writing.

You shall devote your whole time and attention exclusively to the business and affairs of the bank and not engage either directly or
“directly In any business or activity in any capacity, either full time or part time, except with the specific written consent of the
ufganization,

This offer and employment subsequent to your acceptance of the terms in this letter is made to you subject to the following:
* The bank receiving satisfactory feedback from at least two professional references from your previous
organizations, with one referee being your reporting manager from any of your previous employers,

* Self-declaration of sound health and medical fitness.
¢ Submission of documents as given in Annexure 2.

'
iness Managemen
Bk, Pune - 411 043
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NNEX 1

Pay Component MGE e
SE=—. mount
e

Fixed CTC (A) s

Provident Fund Employer e mmm

Flexi Benefits =

HRA i 58402

Basic 1500 1;0000000
R TR 29187 350004

Please Note :

1. 12% of Basic shall be deducted towards PF contribution of the Employee as per Employee's Provident Funds and
Miscellaneous Provisions Act 1952,

Profession Tax shall be deducted as per the PT Act 1975 wherever applicable depending on each state.

Income Tax shall be deducted ns per [ncome Tax Act prevalent wherever applicable,

Gratuity shall be payable a5 per pavment of Gratuity Act 1972,

You shall be covered under the Group Medical Inserance Policy of the bank.

Subject to fulfillment of conditions as laid down by the bank from time to time, you shall be eligible for sl loans.

b of o ol

Authorized Signatory

For Equitas Small Finance Bank Ltd,
Pallab Mukherji

Chiel People Officer

! Mave read and understood the above terms and conditions of the offer and hereby accept the offer,

(Rohit Bhaidas Patil)
Date: 02-08-2023
Disclaimer; This is mn electronically generated affer and does not require a signature,

\ ;\ Director
vk, | SEN SlnMdSchoolofBusmess Manage
Y 4 m ch
; }gj No, 10/1, Ambegaon (BK.), Pune . 41 cﬂ.e;
&
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e hr@craveinfotech.com INFO

Date: 1" September 2023
To,

Ms, Shraddha Patil
Address: A/16 Dr. Dwarkanath Kotnis Nagar Vijapur Road Solapur

Mobile: 9175941717
Email ID: shrubsp198@gmail.com

Dear Shraddha,

Crave InfoTech & Consultancy Services Pvt. Ltd. (The "Company”) hereby confirms your Association with Company as
Sales and Marketing Executive reporting to the respective reporting manager in Crave InfoTech, Your roles and
responsibilities are listed in Annexure | on the following terms and conditions;

Compensation: Your annual CTC will be INR 400000/ (Rs Four Lakh Only) including varlable pay of INR 40000/- (Rs
Forty Thousand Only) as per the details given in the attached Annexure |, This amount is the total Cost-to- Company
that will be allocated amongst base salary, allowances, bonus, medical and deductions (Provident fund contribution,
Professional Tax and TDS based on the tax slab)

Benefits: As a regular employee of the Company, you will be eligible to participate in the Company's standard employee
benefit package. You will be eligible for vacation benefits per company’s vacation policy. Your base wark location will
be Pune, India

Probationary Period: You shall initially be under probation for a period of 3 months from the date of your joining which
may be extended in case there is performance issue,

During the tenure of your service with the Company, you are prohibited frem undertaking any other employment
whether on 3 full or part-time basis and from engaging in any trade or business or contract or avocation or honorary
work anywhere, without the prior permission of the Company. Contravention of this condition will result in termination
of your services with the Company without any notice,

1) This agreement shall be effective on the first day of association after completion of registration process, and
will continue unless sooner terminated in accordance with paragraph 7. We will advise of the joining date when
these processes have been completed and establish a start date,

2) Associate agrees to devote his or her best efforts to provide services under this Agreement to Client(s) of
Company ("Clients”) on behalf of Company, in accordance with the Company’s reasonable directives as
communicated to him/her from time to time. During the term of this Agreement, Associate may engage (with
prior written approval of the company) in other business or professional activity provided it is not done during
his or her/her normal working hours with Company or at Company or any Client’s place of business or with use

PN -
= Crave InfoTech & Consultancy'Services Put. Ltd. Dfmmss Aosagemeet
¢ Software Technology Parks of ndia, -1, Unit 23, Rajiv Gokdi on {B.), Pune - 411031
MIDC, Hinjewadi Phase-1, Pune-411057, INBiAo- 104
e ——— TN T R TR IR R —
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Annexure |

Ms. Shraddha Patil has been appointed by Crave InfoTech and Consultancy Services Pyt, Ltd. to perform the role as
Sales and Marketing Executive. The working hours will be determined by the management as per the company

requirement,

Respongsibilities:

Your KPI's and KRA's are listed below. Please note these may change on an am;ual basis.

Cost to Company Breakup {Per Annum in INR):

Salary Components Details Monthly Yearly
Fixed Component- A
Basic Salary 40% of CTC 12000 144000
House Rent Allowance 40% of Basic Salary 4800 57600
Conveyance Rs 1,600 / Month 1600 19200
Medical Reimbursements Rs 1,250 / Month 1250 15000
Internet allowance Rs 1000/ month 1000 12000
Employer’s Contribution to
PF P.F. (As per government rule) 1440 17280
Special Allowance Balancing Figure 7910 94920
Gross Earning 30000 360000
Variable Component - B %0
Paid as per individual contractual
Annual Bonus agreement 0 0
Paid as per individual contractual
Performance Bonus agreement 3333 40000
Paid as per individual contractual
Allowance agreement 0 0
Total Annual CTC 33333 400000
| Deductions
Total Contributions to PF PF {As Per Government Rule) 2880 34560
Gratuity As per the Gratuity Act 577 6923
Professional Tax PT (As Per Government Rule) 208 2500
Please Note - Take Home salary is subject to PF, PT, TDS & Other Required Deductions as per
Government Rules

Crave InfoTech & Consultancy Services Pvt. Ltd,
© Software Technology Parks of Indla, P-1: Unit 2.4, Rajiv Gandhi InfoTech park,

MIDC, Hinjewadi Phasé-1, Pune-411057, INDIA, of .
DC, Hinjewadi Phaseé-1, Pune-41105 | DW;C;WWS Managemen?

A enont S. No. 10/1, Ambegeon (BK.), Pune - 411043
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Persgistent
Reference: Parsistent/Academic | (218343410.2
Internship Offer Letter
Confidential
148h February 2023
Miss Nandinl Rajurkar

2nd Last House, 1st Lane From KGN Ayurvedic Clinic, Noar Stanza Living, CNG Pumpbehind Katraj dairy
near narayani dham mandir , Katraj pune, Shriram Nagar, Dhankawadi, Pune, Maharashtra 411046, India
Pune 411046

Dear Nandir,

Subject Your engagernent as an Academic Intarn with Persistent

wmnrmmyouapollclﬁunlofhmnidmmmmus.mmo bseg sedaction p , W are ol 10 nfom you that you have
mmanMhIMmmmeo.zml’mmml&mmmmlmboﬂahmadlwwuaamndwmmmcm

mamumemmmmllhbrammFm-y 15, 2023 to August 14, 2023,

anﬂbhmmmdquIthlmMMmmﬂwdem 15.000 per month, You will also be elginle for bensdits sich 83 tres
lunch. snacks, tea and coffes during your intermship pariod.

All sorms and conditions In this document, read with any other document specifically referred herein and meorpocated harato by such reference,
colloctively shat constitute the entire uncarstanding betwean fie Academic intem end the Compsiy,

Company does net assurs you or it (a) anvy ext of this up bery 0 perkad stipulsted undar this fetter andier offer you emplayment
ﬁm&mwaﬂwaﬁmmasmmﬂmdhwﬂvhw,Uﬂmmw:mvwmwnhphymew.tm:mm
no employee-employst relaticnship b you ant Company

1. Working days
NomhgkhgdawfolCmvpmyaoMondaymmmFr&;@mmym&mynlmmymmwamsmuayuxmmv
Wyudq.m-nmlmﬁmmmmmmwmk.

2, Holidays ond Loaves
Youmﬂnmmolgmbrwmormwwoﬂdmh\gmmuwm

.
KN, Sinhgad Schaol of Suisinmss a3 v
5 NO, 10/1, Ambegann (R4, Pt - 421 &

MtpsSipersistent. taleo. reVenterprisauid 159ed stagw=CandidateProlis Viewa isNawgation ompl "3
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2114123, 2.44 PM Candidate Vigw

Page 2cf3
3.Tormination of Internship

The i hip can be i momn&mﬂwmﬁmnd(ﬂywmmbrsmmubmmInlhuollmroliapeﬁodonm
side.

Tne Company can terminats your hlanﬂipmwunympcﬂoﬂlnannmnmmim-dmwmcn
L Breach of configentiality or IP relstad oblgations

il. Violasion of law

i, Gross Msconduct

Iv. Matena| breach of Company pokicy.

lnsuchMm.lheCormnywﬂnotbokbhbm:ﬂpolnd(lmmm;wmmuﬂsmminlwolmuoounm,
hase".bddwdwwlrhmﬂphﬂnmamww‘ung day. your last day of Inteenship shal be e immadiate peevicus working day.
Ttn!mamﬂﬂpp«bdcmbommimbdbymmmvnmmswmmbywngmmamm.

4. Dispute Resolution
lnmaofwmbordlwnmmm:&mwmm:dmoﬁwammmm.ywlgmmmmmgwdhmnrom
such dispute or disagresmant. lnmyaudewwmmbumommmdnqnmmm. the same may be excluswely refarmed o
arbitration in accordance with the provisions of Arbitration ang Concilstion Act. 1995 at Pune. Each party shall bear it own costs lor rbitration.

Please contact Rajeshwari Joshi (Ph. No.ozmsou)mmﬂﬂoﬂm.mmmbnmmimuhm«:mmnmmw
complation of jeining formalities.

Pune
Rigveda-Yajur S, da-Ath Ja Plot No. 39, Phase 1, Rajiv Gandhi Inf lon Technalogy Park Hinfawadi,Pune, Maharashtra,
Indcia 411057,

5. Documents required at the time of joining
A the time of joining, the folowing original cerificates/documents aking weh one photecopy should be fumished. Orginal centificatesidocuments will be
retumed to you afer venfication,

sN:; Description

Certificates of educational qualification - ésc {10th Equivalent),
Schoal leaving, HSC (12th equivalent),
2|Certificate of Graduation/Post Graduation and Mark Sheets

_312 recent passport size color photographs
4{Photo-attested bonafide certificate from college Principal

.

N\ Director
\\ %N, Sinhgad Schoo! of Business Masagement

- 18 No. 101, Ambegaon (BL.), Fune - 431 64)

hiips:fipeesistert. taloc natnternse/uid 7ro tagod taga=Canidat=ProfieViowaisNavgalion Coople o a3
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ate - 29
Decemb
er 2022

Pune

< Dear shubham sudhakarrao Rajurkar,

Congratulations! We are very pleased to inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access to self-study
material in the investment banking world and prepare you for effective
communication with some soft skill exercises as these are essential
for your success in the professional world. Please go through the
attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch witl: ynu in batches and explain to
you the objective of the whole exercise and helg vou with the
approach of how to make the learning eifective. At the end of the
course, you will have an interaction with the training team to help you
to assess yourself and get you prepared for a successful career
ahead.




E'?: HDECTBANK

HOFC Bank Limited
We understang Your world .s?:::a“a;":i"r::}g.
Lower Parg) (Vest),
tumbai - 460 013,
HDFC 8ank Ltd,
Applicant No. 80668109
Fmo * Swara) Popatrao Raskar
Grade : Trainpe
Vertical : RETAIL BRANCH BANKING
Location : Pung
5?& Contact No : 9561680141 ‘
N Per Month Par Annum |
(Rs) (Rs) |
Base 6,535 78,420 ,
Allowance 9,700 1,16,400 |
Medical 1,250 15,000
Conveyance 1,600 19,200
| Lunch Allowance 910 10,920
Provident Fund 21,600 |
., Gross 19,995 2,61,540

'

- Wslcome to the HOFC Bank family,

Applicant No, 20008189

g\
www.h&%q‘k.o
St -

Regd. Office: HDFC Bank Lid., HOFC Bank Houss, Senapati Bapat Marg,
SR , Corporate Identiiy Nu.: LGSS20MH1034PLCOSDG1E

Dwector _ .
KN, Sinhgad Schoa' of furris G e
5. No. 1/4, Ambegaon (bl (4. -1 1

Loiwar Parel (Wost), Murmbai « 400 013,

(_E Scanned with OKEN Scanner
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Vlh-:-l HDFc BANK HOFC Baak Limited
Understand your worlg ot iy o

Lower Pacal (Wost),
Numbal - 400 on.)

Borsonal 8 Confidential
80068199

Swaraj Popatrao Raskar
Pupe

Dear Swaraj,

Further to the interview =

ke nd discussion you had with u pleasad to ol the position of CUSTO
P 5, We are ar you position o MER
. Q EXPERIENCE EXECUTIVE-HNW in HOFC Bank subject to the following terms and conditions:

Compensation;
Your annual conpensation package will be as set out balow:

Base salary : Rs. 78,420)- p.a.

Allowanco : Rs. 1,16,400)- p.a,

Medical : Rs, 15,0000 p.a,

Conveyance tRs.19,200/- p.a.

Lunch Allowance : Rs. 10,920/- p.a.,

Provident Fund : You will ba covered under the Pravidont Fund Act. The Bank shall centribuce
123 of your base salary towards provident and pension funds in accorsance
with applicabie laws.

Training Period:

The durstion of your kraining will be for a period of twelve menths from the date of jeining, It is at the sole dsaration of the
= ) Management to extend the period of trasning or madifyfalter the Lerms of this comract on the basis of your periormance,
?/g‘ suitabiity and/or for any other reasonis whaisoever, on such terms and canditions a3 detanmined by ihe Bank.

Location:

Your initial place of posting will be Pune. Your final place of posting wil ba intimated to you subsequendly, However, the

Bank reservas the right Lo transfer you 1o anyolher Offica/Branch, Subsidary or Associate Company of the Bank. in India,
that is inexistance or may come into exislence at & future date.

Termination of Contract:

This conbract can ba terminated by the Bank or by you al the digcretion of the management, ither by gving coe month's
notice in wil¥ng or one monih's emciurments In lieu of notice,

Applicant No. 80608199

www.hdfcbank.com

Regd. Office: HDFC Bank Lid,, HDFC Bank House, Sunapatl Bapat Marg, Lawer Parel (Westh, Bumbal « 400 013,
Corporate Identity No.: LUST20MH1994PLCO80618

' -
‘3\,.4\‘ Suu,,p \ /
87 ’\’1-
) L l‘ "

i

4 Director

B Can A% SKNSinhead School of Busingss Maragsment
“laem vk o S Ne. 1O/, Ambegaon (BL.), Pune - 413 04
AR, Solate /
By, i
XSS (_F Scanned with OKEN Scanner
) -
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LHHDECBANK e

We undesstand your warld Sanapati sap":n"n'«:}g
Lowes Parel (West),
umbai - 400 013,

Management, any information relatin i i
g 10 the Bank or any of 18 censtiluents or ees, i
course of your employment and after the cessation of your training with the Ba:;:'.mw i (el -

\tj‘ Wis & condition of your training that you will not, for whatever reasan, divulpa wilhout express wiritten authority from the
"

Duinnlba course of your training with the Bank, you will not engage yoursed diractly or indiractyy In any irade, bysinsss
‘ocoupation, employment, senvice or calling whether for remuneration or olherwise, without the prior wrn*m consant dslr-'e

3 mmempby_oaoﬂho_mlmapocuvaolmei\srueshnﬂhnuﬁgblerorwhluniyLeave.‘l’mamk shall

- allow 26 weeks of paid Matemity leave fo its women employess, of which, not mors than 8 weeks fo precede the dats of
- herexpecied delivery. The maximum period entitiad for maternity benefit by @ woman having two or more than tee

~ sunviving children shail be 12 woeks of which not more than & weeks shall precads the date of her expecied delivery.

~ b) The emgloyee shall be also eligble for leave with pay for a period of 6 woeks in the event of 8 miscarriage or meccal
i ‘termination of pregnancy.

'¢) In case of tbectomy operation, a waman smplayes is enétled for iava for a pericd of 2 weeks immediately folowing
. the day of her ubeclomy operalion,

) Tha Bank shall sdditionally provide leave wilh pay for 8 maximum parkod of one manth for lllhess enging cut of
: 1y, premature birth of the chid, miscariage, madical lermination of pregnancy ar lubeclomy. Tiss

Pregnancy, defivel
benafit is aliowed subject to praduction of Modical Certificate.

&) Avoman employes who legally adopls a child befow the age of thres months or 3 commissioning molher, shak o2
entidad to matemity leave with pay for @ perod of 12 weeks from the date the child = handed ower to the sdogting mear
or i commissioning mother, as the case may be. The maximum pediod of malemity leave enliied 1o a woman empdue?
2D legally adopting a child of over thres mealhs old and balow the &ga of 6 years shal be elght weeks,

resume har duties sl the end of Matemnity Leave on sccount f
rk from beme for 8 period not exceading 30 days subjest 10 anpraval

ﬂlngxmwhueavmmunpbyeelsmuhlew
{ure of wark is such that sha may work lrom heme.

medical / health reasons, she may be allowed 1o wol
 of concemed Group Hesd and CHRO provided the na

Crache fagility:

: i L faciities would
2 Bank will provide créche facility in ling vith raguialory guidelines- The offices focations whare such
:)911::40 avaﬂabl?:nd the applicable terms and conditions wauld be notified in the Employee Partal of the Bank.

Applicant Ho. 20062155

F wvow hdfchank.com

Regd. Office: HOFC Bank Lid,, HOFC Bank House, Senapatl Bapat Marg. Lower Pacel (West), teambal » 400 013

Corporate identity No, LEFIZOMH1SMPLEDEDG1E /’
/

Ao Divector
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Offer Letter

Dear Ankit,

This is in reference to your application with us for the positlon of Asseciate- Business Development vty

SEEDWILL CONSULTING PRIVATE LIMITED for Pune Locstivn,

We are pleasad to confirm the offer of employment for the above position on terms and conditions mutually
discussed and agreed. Your Date of Joining will be 3™ Oct, 2023, Your fotal Annual Remuneration would bo
INR 5,55,500 Annually

You sre required to submit copies of the following documents on the DOJ:
* Pyssport size photographs
« PanCard
« Aadhar Card
=  Service Certificates of Iast two employments
« Educational Qualification Certificates
¢ Relieving laiter and Experence Certificate from your present employer
« Copy cf permanent and temporary address proof
« Scanned Copy of your Cancelled Cheque

Terms & Conditions of Employment

*  Your work in the organization will be subject to the rules and rogulations as lsic
down in refation to conduct, disciphine and other matters. You will always be alve to
responsibllities and duties attached 1o your office and conduct yoursel accordingly,
Policies or Procedures will be Issued by the campany from time (o time and will be
auto pecepted.

We shall sppreciate your confirmation of acceptance on the above menticn terms & conditiony i neat 13
Howrs.

We zre excited to have you in our team! Please feel free to reach out 10 s for any concem

Please Note- This affer and your employment is conditional upan positi'e past mployment verficston The
Company reserves the right 10 withdraw this offer in case of umsatisfaciory background verticanon

Thanks & Regards, !
ANkIT ) Shi Rl
foma Lall S
Lesd - HR bW
SEEDWILL CONSULTING PVT LTD 1 ‘ .
Divector

-F-N. Sinhgad Scheol of Business Management
- No. 10/1. Ambegann (B, Punn - 211 04
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Private and Confidential

Addressee Only

MAYUR SALVE

Ashirwvad Buiiding, Nearr Mahindea Market, Nilgiri Road, Katraj
Pune

411046

Indig

April 17,2023
Dear MAYUR,

Ve are delighted to formally affer you employment with Alliznce Beenstain Business Secvices Private Limited
("ABBSPL” or "the Company’} on the following tenms. The Company reserves the right to transfer you 1o a group
company of Sanfard C. Bemstein (India) Private Lid. You will be given ressonable notice of any such change

Thiz letter conatitutes your empioymeant cantract. Other ternz and conditigns applicable 1o vour employment can be
found in the Employes Handbook and on the Human Capial Intraner which may bo amended By the Company | om
time 10 time. Neither the Employes Handiook nor the Human Capital Intranet form part of your empliyinerd contiuet
although they may contain policies with which you are reguired to comply

All compensation and benefits mantioned in this IE1ter uee contingent upan your continued amployment with 1h
Company and are subject 1o approphiate withholdings

This offer is subject 10 our receiving gatisfastory confirmation of your academic, price smphayment, and ¢thae
references. Your employment is subject 10 our determination that your duties at Allance Bernsten will not violate any
agreemants you may have made with any previous employer.

1, JOBTITLE

11 Associsle Portfolio Menager - Analyst The Campany resérves the right to change ot titkes and
duties as necessiiated by busziness needs upon giving you reasanable notice.

2 COMMENCEMENT OF EMPLOYMENT

23 Your gmployment with the Compeny shall commence on or dround June 5, 2023, and shall, suect

1o the provisions heseinafter contained on earier termination, including but not limited o cleuse | 1
contirue umtil terminated by either party giving o the other not less than 3 montha’ peoe sotice =

writing.
22 You will be expected to work such sdditicnal howrs as may be required to fulfil your responsibities
There will be no edditional payment or time off m beu for haurs worked in excess of your nommul
Santand . Barrrrses linets) Porcme Limesd 1 .
Pagriens OMax Lanvel & & Marre Avemsis M3k Mo, ;A
Bantey Kurp Somp e Baslty aut] Marvtin 220080 4

¥.N, Sinhgad Schoo! of Ausiness Management
?}. No. 10/1, Ambegaon {Rk.), Pune - 411 041
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hours of work. The Company reserves the nght 1o change your normal howrs of wark sccording 10
the requirements of its business upon giving you reasonabie natice

4 WORKING LOCATION

C 6th Floor, WeWaork World Trada Center; Tower 5,1 Kharadi, opp. EON Free Zone, MIDE. Knawletics
Park, Pune, Maharashtra, India, but the Company resaryes the rght to require you 1o work atany
othar location in India et which it may, from time to time, have an office and itis & condition of your
employment that you conform with that requirement. Yoo will be given ressonable notice of any
such change, Relocation agsistancs, If any, will be provided a3 the Company’s discretion pursuant to

its pravalling relocation practices
4 PROBATIONARY PERIOD
41 The first three months of your emplayment with the Company is 3 probatonary period (“the

Probationary Pevod™) Duning the Probationary Pencd, your performance will be assessed in ine
with normal Company guiglines. The Company resarves the right 1o 1erminate your employment
during the Probationary Period upon 1 week natice or payment in lieu by the Campany (caloylsted
on the basis of your safary) or ff, in 15 cplnian. any espect of your perfarmance & not 10 the oo eo
stancard. The period of notice in this clause shall not apply in the case of termaation wihout notice
for serlous misconduct The Company reserves the right 1o extend youwr Probabonary Pecca

5 REPORTING MANAGER

81 You will report to, Vishnu Kawade. AG/Private Wealth PME Manager or fus authonsad dipaty 9wt
the Company reserves the nght 1o change the person to wham you regart f it considers 2 necezzaiy
to do so. The Company reserves the right 10 1ransfer you 10 & subsidiary or affikate of 1he Company
at any tme on the :erms and conditions of any such subsidiary or alfilate

& DUTIES & ETHICS

6.1 As Agsociate Portfolio Manager-Anglyst of the Company, you undertake to faithfully and Sligently
perform and discharge such dutles, tasks and exercise such powers in relation to the businestes of
the Company and its rslated cofporations (collectively, the “Groun”) or any of them as vour reportng
manager may from time to time assign of vest in you.

62 In the discharge of your duties and in the exercise of your powers, you shall obsarve ng comply
vath all rules, reguistions, policies, proceduras and directions from time 10 sme maags by the
Company and use your best shills and endeavocs-and maintain at all times high standards ol
professionalizm, integrity and efficiency to further the businesses and inforests of the Group

83 You shall devote the whole of your time and antention during normal Business hours 1o the duties of
your office and conform 1o such hours of work as may from time 10 tme reasonably ba reguaed of
you without being entitizd 10 receive any remuneration for work performed outs:ae narmal bugineas

hours
Sarford © Garraten Dnska) Prvnie Lomtadt 2
Drprared Offza Lvel 6, & Herts Aversan, ket Maat, 23
Surede furls Currpder, Bastie (Exal), Murbse) <o0281 ol _; :
S )
=y’ Orector
{ 4=/ \ 0
'al s =S8N, Sinhgad Schao| of
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&4 In pursuance of your duties hereunder. you will be required from time to time to peclonn sucy
sarvices for the related corparations of the Company without furthes temuneration (unlecs
otherwise agreed; end accept such dutes or hold such offices in such retated corporata =t 4z e
Campany may from time 15 tima require

3.6 It is 2 fundamental tesm of your employment that, If you require an Employment Viss, you hava and
continee to hold a valid Employment Visa

as The Campany demands the hghest professional standards ena attaches graat importanca to =1t
observance of the Company Rules on this subject, which are cantainad in the palicy statement
entitled Code of Business Conduct and Ethics issued by AfanceBemstein L P The Rules will oo
part of your contract of employment and hreach of these may give rige to discplinary sanctions
woluding summary dismissal, where the Company deems sppropriste.

6.7 You shauld advise your manager of any interest you of your partner/family may hold in any business
activity apart from shareholdings In publicly-traded stock where you o your partnar/farmily hold leas
than 5% of the issued stock.

7. SALARY, BONUS, AND OTHER BENEFITS

71 Subject to the provisions zet forth herain, you shall be pawd dwng the continuance of your

employment hereunder & salary at a rate ofINR 480,456 per annum (ar such other rate &5 may from
tme to tima be agreed or determined upon @nd notified by the Comeany), payable moatt)
arredrs subject 1o deducbon of 1ax: 41 source as may be apphcasie, on the lest buginess dey of cain
maonth There shall however be deductad from youw 5alary such amount i respect of you
contribution 10 the Provident Fund, or any other-amoont the Company may be entithed to deduct 1)
as may be requured by law.

7.2 Salaries are typically reviewed annually, with such timing subject 10 change at the discreton of thi
Company. Sakaty increases, If any, folfowing a review are not automatic and shall be a1 he
Company's sole discreton bazed on market factory, your parformance snd cortrbgtmns 10 ¢
Company's success as well as competitive markat data.

73 You are required to repay to the Company any sums, including but not limited to, sums paid 10 you in
error, any loans cutstending on 1ermination, o losses suffered by the Company as a resul of your
willul negligence, breach of Company rules, or any dishanesty on your part  The Company 5e.es
the right to deduct any such sums from outstasding payments owed 10 you by the Canpany,
mcluding any compensation psymens due 10 you in aocargance win relovant legisianon

74 You will be eligible to participate in our incentive compansation program. The smount ol ncentive
compensation is determined at the Company s sale discretion based oo your conlfibutions 1o the
Campany during the calendar year  This compensaton @ typically pavatle in Decamber each yenl
A portion of year-end compensation may bs awarded in the form of leng-larm mcentive
compensation, pursuant to the 1erms and conditions of the Incentive Compensatian Awan Program

Faetord C. Eameytam [Inaw) Povmy Livosd 3 -
Reghions Ofice Lasel o 4 hawts Acerim Naket Wan,
Rart Wit Comrplen, i (Bast], Ml 603031 /
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Destination For All Finance Need:
FinbDestination

Ms. Shrusti Sawant,

AP Aklu),
Tal: Malshiras, Solapur
413101,

Date: 14/12/2022

Dear Shrusti,

With reference to your Interview dated 14.12.2022, We are pleasad to offer you the position of
Sales Executive in our organization.

Your Joining date is confirmed at 02.01.2023 as per the following terms and condition.

¢ Youare entitied to 8 CTC of 450000 p.3 INR,
Fixed Szlary: 300000 p.a
Performance Based Incentive: 100000 p.z
Performance Based Bonus: 50000 p.a
You agree to comply with terms and conditions of Appointment.
You agree to submit with us a signed copy of Marksheet, Pan Card, Adhar Card as well as
Passport size Photograph and alse bring the originals for verifications.

This is a Full ime position. You will be in probation period for 3 months from the date of joining.
That means that either you or Findestination are free to end the employment relationship at any
time with or without notice during this tenurs,

We look forward to mutually rewarding professionat relationship with you.

For Findestination

resy e

Director :
SN Sintigad Schoal af Rucinass Managament
ZA" 15, Mo 40V 1 Ambegann (Bh), Pure - 411613

"1 b dpposite Vohurman Cafs, a

ST pune, Miaharashtra, 421001
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KPIT

Offer Letter and Terms of Employment
Date: 12.01.2023

Dear Uday Bhaskar Sawant,

At the cutset, we would like % exlend our sincere thanks for exploring career opporunities with KPIT.
Further o our discussions, we are delighted o extend you an offer of employment

This offer is based on your profile, relevan work experience and performance in the selection process.

Designation: Technical Leader
Grade: D Grade

Base Location: PuneHinj-Phase3
Joining Date: 03.02.2023

Your Total Target Compensation including all benefits will be INR 2,350,000.00/- (Twenty Three Lakh
Fifty Thousand ) per annum. Annexure A provides a detailed break-up of the compensalion package.

You shall be govemed by the terms and condiions of service during your employment with KPIT as per existing
policies and these that may be amended from Sme to time.

Kindly confirm your acceptance in wiitng within 7 days from the dale of this offer beyond which ths offer is
considerad null and void. Your offer is subject to a posilive background c¢heck and in case the background check
comes oul negative, company reserves the right 1o terminate your services with immediate effect.

You will be eligible for Gratuity. Mediclaim and Group Personal Accident bsurance benefits as per the company
policy. The duly signed appointment letler will be issued to you on the first day of your joining at KPIT only upon
submifling your valid testimonials and retated [oining formalities.

A new assignment. work place and colleagues, await you 1o jump start to achieve the company's vision of building a
global Mobility Organizaton, Work life at KPIT is all about mobiity, enabling our customers by accelerating
implementation of next generation mobllity technologies, We value fun as an integral part of our cullure.

As a oken of your acceptance of the above terms and conditions of the offer, please sign the duplicate copy of tis
letter and indicate the date on which you can begin your employment with us.

Yours Sincerely,
For: KPIT Technologies Limited

A
~ - : _;_ '.' \

—

Suresh A Umakanthaiah
Vice President
Global Head - Talent Acquisition Group (TAG)

,c_'.)’ By,

P M e

LS < Director

fof . SN, Sinhzad School of Business Maragement
€7 — S. No. 10/1, Ambegann (B% |, Puns - 411 041

KPIT Technologles Limited 2 O +91206770 6000

Ragistered & Corporate Office: Plot 17, Rajiv Gandhi Infatech Park, MIDC-SEZ, Fhage IIl, Maan, E infogRkpit.com
Talukas - Mulshi, Hinjawadi, Pune - 411057, India. | CEN: U74099PN2018PLC174192 W kpitcom

’



KPIT

ANNEXURE A

Componaents Monthly [Amount {In INR})]  Yearly [Amount (in INR}]

Basic Salary 5287500 634,50000
House Rent Allowance 26,438.00 317,250.00
Monthly Bonus 10,575.00 126.8900.00
Employer's contribuion %o Provident Fund 6.324500 76,140.00
Other Allowance (Flexi Basket) 52,601.00 631,210.00
Special Alowance 47,00000 564 00000
Fixed Compensation™ 195,833.00 2,350,000.00
Total Target Compensation 0.00 2,350,000.00
Notional Provision for Statutory Gratuity™*" 000 30,519.00
Empleyer's contribution %o insurance Premium®*** 000 5,200.00
Other Benefits 0.00 35,719.00
Cost to Company o0.00 2,385,719.00

+ ** Fixed compensation is payable subject to adherence of all applicable policies of the organizalion,

e **** As per Payment of Gratuity Act

e ***** The amount mentoned is an indicative average cost incurred by Company towards Group Mediclaim,
Group Personal Accident and Group Term Life Insurance pramium,

Kindly note -
* The above salary break-up is par annum and is provided based on the existing company policies and may
undergo change from fime to time.
* As per the company policy you are required to maintain total confidentiality of your compensaton details.
= Cerain figures mentoned in this Letter of Offer, including financial informaton have bean subject o rounding-
off adjustments. In certain instances,
¢ The sum change of such numbers may not match exacly © the w3l figure given; and
e The sum of the numbers in a column or row in certain tables may not match exaclly © the lolal fyure
glven for that column or row,

Terms of Employment -

Working Hours
» Your working hours are govemed by applicable law. You may be required to work In $hifts andfor over tme
depending upon the business exigencies as permifiod by law.

Mobility
» KPIT reserves the right to transfer | utllize your services at any of its offices, work sites, or outside india, on the
terms and conditions as applicable to you at the time of ransfer.

Salary Review, Increments and Promotions
¢ Your performance and contibution %o the company will be an imporant consideration for salary Review,
increments and promosons
» You will be considered for salary review and promotions as per the company's policies effective from time to
ime.

Alternative Employment
* As a ful-time employee of KPIT, you are no! permitted %o underake any other business. assume any public
office, honorary or remunerative, without the written permission of KPIT

Confidentiality Agreement
* As parof the joining formalies, you are required 1o sign a confidentiality agreement, which aims to prowect he

intellectual property rights and business information of KPIT and its chents
\l/‘éj)k

\ Director 770 6000
“o/K. Ne Sinhgad h‘ﬁ‘.’:‘?u*i‘;‘ 2 onemom.u.
75 TS o

Hagann W\l kpRoom - 411 o)

KPIT Technologies Limited

Registered & Corporate Office: Plot 17, Rajlv Ganohl Infgiest®
Taluka - Mulshi, Hinjawadi, Pune - 411057, India. | CIN: &
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ZENITH MANAGEMENT CONSULTANIS

vic o

Ms.Savita Marotirao Shananwud
Nagapur Ta, Bhokar Dist. Nanded,
Maharashtra.

Sub: Appointment for the post of 'l Recruiter- Trainee

Dear Ms.Savita,

15™ May, 2023

i ith our organization with
We are happy (o convey you that, you are appointed as IT Recruilgr-.'l'raine_e with d
en;c: :‘rm':’:)s" May 152)3 for a period of Three moanths. Your training period stipend is Rs.15000/- per
month, Successful completion of your training you will be put on probation for Three menths and then your

appointment would get confirmed,

Your appointment is subject (o the following conditions:

1.Date of Service

Your date of service will be effective from 15% May 2023.

2.Compensation
In consideration of the full and faithful performance of services required of you by the Company, you will
receive monthly stipend on 7* of every subsequent month.

3. Extent of Services
Your are expected to devote your entire working time, energy, and attention exclusively to your duties in
connection with the company, and shall not take up employment, fulltime or part time in any organization

while in employment with the company.

You may terminate your employment upon written notice to the company, such notice to be
effective Forty five (45) days after receipt of your resignation by the company or Forty Five
day's salary in lieu of notice. The company may, however, at its sole discretion permit you (o

leave service, on any earlier date.

Please sign ihe duplicate copy of this letler as 4 token of your having read, undersivod and

accepted the above offer.
Welcome to the ZENITH family and we look forward to a long, fruitful, happy and exciting
association with you.
I o
Ku{hkmAbnham ~T" Alex Sebastian
(Director) (Director)
Name : Ms. Savita Shananwad Sign:- >
ot Busi \ /
B S\
74 Divector
(= A 0, | 5K, Sinhgad Schon! of Business Manapament
l: 2 <% Jur S, No. T, am gm0 Ounp - €17 312
|\ c':‘:\ * A'J
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LETTER of INTENT

ate - 29
Decem
bher
2022

Pune

Dear Sharma Abhishek Manojkumar,

Congratulations! We are very pleased to Inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this
position.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOJ, you will be provided access to self-study
material in the investment banking world and prepare you for
effective communication with some soft skill exercises as these are
essential for your success in the professicnal world. Please go
through the attachment of the course material shared with you which
is self- explanatory.

Qur training team will get in touch with you in batches and explain to
you the objective of the whole exercise and help you with the
approach of how to make the learning effective. At the end of the
course, you will have an interaction with the training team to help you
to assess yourself and get you prepared for a successful career
ahead.

You may note that this letter should neither be construed as an offer
of employment from the Company nor should it in any manner
confirm our intent to make you an offer of employment. We may, at
any time, at our discretion, revoke this Letter of Intent.

We look forward to hearing from you. Should you have any query,

please do not hesitate to contact < a8 >

I W
Regards, S Diecior

Lot S.K. N Sinhgad School ef Business Managemem

HCL - Talent Acquisition Téa;h papett gl 43 N 10/1, Ambegaon (Bk.), Prna- 411011

N



ERIVATE AND CONFIDENTIAL

Date: February 25, 2021

Mr. Prathamesh Dushyant Shetty

Flat no 7, Bidg No 9, Kenark Aangan, S N 868/8D,
Opp Chintamani Nagar,

Bibwewadi, Pune, Maharashtra-411037

EMPLOYMENT AGREEMENT

Dear Prathamesh,

Further to the recent meetings and discussions you had with us, we are now pleased to offer you an
appoiniment with ex] Service.com (India) Private Limited ("the Company”) to the position of Senlor
Associate - Commerclal Underwriter at Band A2, on the terms and conditions set out herein after:

1
11
1.2

13
U

(i)
(W)

EMPLOYMENT
Your effective date of joining shall be no later than : April 27, 2021

Notwithstanding the afore-said or anything to the contrary contained in this employment
agreement or in the Letter of Intent (*LOI") and/ or notwithstanding your acceptance of the LOI
or the employment offer, the Company, for any business or operational reasons whatsoever
Including without limitation any reason which is beyond the Company’s control, or due to any
unforeseen or unavokiable business circumstances, reserves the right to defer your date of
Joining to a later date to suit the business requirements. The Company will use reasonable
endeavour to inform you at the earfiest, (Applicabie for Band A only)

Your employment with the Company is subject to;

The accuracy and authenticity of the testimonials, documents and information provided by you
to the Company. Tha Company will get authenticity of aforesaid, and of the personal and
employment details, provided by you to the Company, validated, either internally or through any
external agency engaged by the Company, and by accepting this offer, you hereby agree that
you have no objection, and you unconditionally consent, to the same and grant Company the
authority and power to do so including to get background verification / checks conducted without
any further reference or notice to you and to share the report/s including of any such background
verification / checks with any of Company's advisors, attomeys or consultants or to produce,
submit or flle any such report/s before any coust, tribunal, commission, enquiry officer,
arbitrator's, quasi-judicial authorities or govemment, statutory, labour andlor regulatary
authorities or in response to any legal order, summon or notice or refer it andlor its details or
contents in any show cause notice, charge sheet or legal / demand notice without any reference
or notice to you and/or without your further or additional consent.

Your being free from any contractual or legal restrictions preventing you from accepting this
offer or starting work on the above-mentioned date;

On our receiving two satisfactory references; and

Your fully and truly disclosing on your own behalf and, if married, on your spouse’s behalf, full
details of any external directorships held and any personal business interests including
parinerships, proprietorships, shareholdings and trusteeships; involvement in any other
business ventures, profession, vocation, occupation, etc. involving limited or unlimited liability;
personal kabilities in connection with above-said activities; and involvement in other positions
external to the Company and acceptance by the Company of those external direciorships,

oxd Sandoce.com (Indio) Private Limited -
13t Fiooe, Tower 1, NSL Tachzooe, Flol No, 8, Secicr 144, NSEL A w BKlssrice com

Registered Office : £14, 41h Floor, DLF Josoia Tower §, Plof Ng

Indic

CIN: U722000L1959PTC0P 7888

P L
N, Sinhgad Sch NAM

wo, 10/1, Ambegon (Rb.L, Pune - 411 222
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Dated 17 Apeil 2023 K{Z’\

To,
DINESH RAMRAQ SHINDE
DEOLA NiM GALLI DEOLA NASHIK MAHARASHTRA 423102

SAPNE SOPEE SAATE SANAARLY

OFFER OF TRAINING
Dear DINESH RAMRAD SHINDE

\ith reference to your pacticipation In our campus sedection drive, we sre pleased to offac/appoint you as
‘Management Trainee' on "MT-Grade" In Credit Department of the company, on a consolidated stipend of 225000/~ (INR
Twenty-Five Thousand Only) per month subject to your joining on or before 25-04-2023 at our Kolhapur, The office timings are
09:30AM to 06:30PM,

The terms and conditions governing your training are mentioned below:

1) That, based on our discussion and mutusl consent on the terms and conditions related to your training and further provisional
amployment; you would require to sign this Offer-cum-Appointment Letter along-with 2 year’s Indemnity 8ond on joining.

2) That, during the training periad you are required to undertake all duties and activities as assigned to you Dy your réporting
superiors, head of the department or management,

3) Thet, during the training period and further provisional employrment, you will nat act in any manner, prajudicial to the interest of
the company.

4) Thet, to provide you wide exposure during your training or consigering the work exigencies during your provisional empleyment;
on soie discretion of management, you shall atways liable to be transferred from any section/department/office/ location to any
other section/dapartment/office/location of the company’s establishments, divisions snd/or ssscciates/affilistes situated in any
part of India. On your transfer, you will be governed by the Company’s policies, rifes, and regulations applicadle to the
establishment in which you are posted.

5) Trat, other than consolidate stipend you shall also be entitled for ather benefits (if any) as applicable to your pOSiion/grade,
please note that the company reserves the sole discration to review/increase/decrease tha benefits considerng the forthcoming
work requirements/business exigencies etc.

6) That, as per the company policy, you shall be entitled for cne CUG connection and the use of it would be restricted to official
purpase only; it would be your sole responsibility to prevent this from any misuse or its use in any illegal activity.

7} That, as pec applicable laws/rules, your consolidated stipend/salary/income from company In any manner shall always be subject
to the deduction of applicable taxes at source, such as Income Tax, Professional tax etc,

8} That, your grade elevation during tralining/emplayment will be purely based on your gross performance and attitude towards
your work/duties & responsibilities; and in any manner & will always be the subject to sole discretion of management

9) That, the lack of success at any stage of the training or lack of acceptance participation will be reasca for removal from the
position OR put you on the PIP "Performance Improvement $lan®,

10} That, on successful completion of one year training pericd, your services may be confinmed in the Company on appropriate
cadre/grade, purely based on your gross parformarnce and attitude towards your work/dutias & responsibilties; and in any manner
it will abways be the subject to sole discretion of mansgomant,

11) That, your provisional apgointment is subject to:

&) That, your provisional appolntment shall be subject to your medical report declaring you "Physically & Mantally Fit" from the
company's panel of Doctor’s, or any other medical practitioner duly authorized by the company. For this you will have to
undergo for "Medical Examination”.

b) That, your training and further provisional employment shall be subject to the successful completson of your graduation/post-
graduation and submission of necessary documents (marksheets/degrees) to the concerned person at MR Department of the
Company,

12) That, the Company reserves the scie discretion to suspend/terminate your training/services on grounds of misconduct or breach
or vialation of the terms and conditions of this lettes/undertaking or violation of any rules, reguiations or stangding ordacs of the
Compary by giving you seven calendar days’ notice or upon payment of stipend in lieu thereof,

13) That, it will be expoected from you to maintain the highest order of discipline and secrecy as regards the work of the company
andfor ks subsidiaries or associate companies and in case of any beeach of discipline/trust, your services may be terminated by
the company with imr effect.

.
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14} That, you will also be governed by the standard terms and conditicas appiicable on the trainees/employees of the company as
existing now and as may be amended from time to time.

15) That, this provisional appointment & being made based on the infarmation furnished in your application for employment,
subsequent interviews and documaents submitted by you during the process; If, at any time during the process or in future, it
comes to light that any of the information/document submitted by you & incorrect/false or forged or any relevant information
has been withheld by you, then your employment shall liable to be terminated with Immediste effect without giving any further
notice or comgensation

18) You will be elevated as Assistant Manager (grade-m3), based on gross performancs tewards work/duties & responsibilities; and
Inany manner it will always be the subject to sole discretion of management,

If you are agreed to the aforesaid terms and conditions, please duly sign the copy of this letter as a token of your acceptance of the
above terms and ditions of this appointment and return the same to us.

The AAVAS FINANCIERS LIMITED heartly welcomes you on board and wish you ALL THE VERY BEST for & bright and mutually rewarding
association with us.

Yours falthfully, BT,

For & on b-half'of the Aavas Financiers Limited ; Accentance
I I hereby declare that 1 have thoroughly read and undorstood the
| terms and conditions of training mentioned herein this fetter: and §
| d0 accept and undertake the same and shall be sbide by the

|

| mentioned terms and conditians. ‘

P e B ! TR S i i ey s A . i
PRASHANT KUMAR PANDEY 7 PLACE: .

HEAD TALENT ACQUISITION Loy o e

AAVAS FINANCIERS LIMITED
Formey "An HOUSING BINANCE LIMITEDN

An 150 9001:2015 Certified Company

CINNO.: L6S922R1201 1PLCD34297

Regd. & Corp. Office: 201-202, 2 w, Southend Square

t Industy : 0 1 Tek: 491 141 661 8588
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12120022, 33T PM Grmail - Lutter Of infent - State Street HCL
Nﬂ Gmail Dinesh Shinde <shindedinesh099@gmail.com>

Letter Of Intent - State Street HCL

1 message

Kartikeya Satishchandra Pansare <kartlkeyasatl pansa@hcl.com> Thu, Dec 29, 2022 at 1:00 PM
To: "shindedinesh099@gmall.com” <shindedinesh029@amail.com>

LETTER of INTENT

Date = 29 December 2022
Pune

Dear Dinesh Sambhaji Shinde,

Congratulations! We are very pleased to inform you that basis your interview and discussions with us, we have
shortlisted you for the position of Analyst at State Street HCL Services Lid, Pune

We are informing you about cur intentions of hiring you for this position.

The final offer shall be subject to your successful completion of all curricular requirements as laid down by the
University/ Institute for award of the degrea and the minimum passing percentage/ grade/ rank/ class as
determined by the Company.

Upon accepting this LOI, you will be provided access to self-study material in the Investment banking world and
prepare you for effective communication with some soft skill exercises as these are essential for your success in
the professional world, Please go through the attachment of the course material shared with you which is self-
explanatory.

Qur training team will get in touch with you in batches and explain to you the objective of the whoie exercise and
help you with the approach of how to make the learning effective. At the end of the course, you vall have an
Interaction with the training team to help you 10 assess yourself and get you prepared for a successful career
ahead,

You may note that this letter should neither be construed as an offer of employment from the Company nor should
It In any manner confirm our intent to make you an offer of employment, We may, at any time, at our discretion,
revoke this Letter of Intent.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
<kartikevasatipansa@hcl.com

Regards,
o L By, =
HCL - Talent Acquisition Team yo! On, /
09/’\
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kolkataBcent:

CIN: L2010IWBIS82PL 024435
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CENTURYPLY'

06/03/2023

Subject: Offer Letter
Dear Mr. Raj Purushottam Shirbhate,
Congratulations from Century Ply!

Subsequent to your participation in the campus recruitment process of Century Ply, we are pleased
to inform you that you have been selected.

We therefore extend you an offer for Sales Management Trainee (SMT). The formal Appointment
Letter will be given to you upon joining the Organisation. Your place of posting will be conveyed after
successful completion of your training period with us. You are expected to join on or before 1* June
2023.

You are requested to furnish the following personal documents: -

1. Attested photocopy of academic and professional qualification degrees and diplomas

2. Two passport-size colour photographs

3. Address Proof of permanent resident.

4. Age Proof

5. Pan Card {Attested Photocopy)

6. Cancelled cheque / Photocopy of Passbook of any functional existing Bank A/C for Bank A/C
and IFSC Code details,

The validity of this Offer Letter is subject to the following: -

1. Completion of assigned induction courses (learning + assessment) In stipulated time frame
(Detalls shall follow separately)
2. All credentials, testimonials & references are authentic & satisfactory

We welcome you 1o the Century Ply family and look forward to a long and fruitful association with
you. Wishing you a rewarding and successful career ahead.

Best wishes!
Yours sincerely,
For CENTURY PLYBOARDS (1) LTD,
Rakesh Tiga i N 2
Chief Human Resource Officer 3 e\ BN Sinhgad &mefﬁ‘i'&'.
e . sper e . Rinpce o
e o1 b < 5. No. 1q/¢, Ambregann (B4} o).,_?fi"l X i':'i"l
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Century Plyboards (India) Limited a9

Cantury House, Pa¥

P-15/1, Taratala Road, Kolkata - 700088 ; »
P.(035) - 3640 3950 » F- (033) - 2248 3539 CENTURYPLY

kollkataBeenturyply com + www.centuryply com 2
CIN: L20101WB1982PLCO34435

Compensation Detai

Name: Raj Purushottam Shirbhate
Designation: Sales Management Trainee

Date of Joining: 01.06.2023
SLNo. | SALARY DETAILS BREAK UP
A MONTHLY COMPONENTS P.M. (INR) P.A. (INR)
Basic Pay 8400 100800
Personal Allowance g527 78320
HRA 4200 50400
Uniform Washing Allowance 1500 18000
Employer's Cont to Provident Fund 1800 21600
Transport Allowance 1600 19200
Medical Reimbursement 1250 15000
_Monthly Totals - (A ) - 25277 303320
B ANNUAL COMPONENTS
Bonus 1680 20160
Leave Salary 327 3920
- Annual Totals -(B) - 2007 24080
Cc PERQUISITES
Fuel Reimbursement 3300 39600
Vehicle Maintenance 400 4800
Vehicle Hire Charges 1250 15000
Mobile Reimbursement 1100 13200
Perks Totals - (C) - £05¢ 12099
CTC P.A (A+ B4C) 400000
Notes:

1. 60000/- PA to be merged with above CTC in the same structure upon successful completion of training
and plocement at required Jocotion after six months.

The above payment shall be subjected to tax deductions per the government’s applicobility.

Gratuity as per Act

Voriable Incentives as & when applicabie.

All perquisites need to be claimed on o manthly basis. However, unclaimed perk entitlements may be
carried forword to next calendar month to be claimed egainst current bills

§.  Perks remoining uncloimed ot the end of FY get poid out subject to opplicable toxes

wawN

You are requested to sign the duplicate copy of the letter as a token of your acceptance and

return it to the undersigned.
e £
fppieke
(Signature of the Employee) (Signature of CHRO)
Name: Raj Purushottam Shirbhate Name: Rakesh Tiga
Date: 09/03/2023 Date: 06/03/2023

Drector a%
. Sinhgas Schoo! of Business Managec_v'ﬁr t&aﬂ

0. 10/4 Ambegaon (Bk.), Pung - 41
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LETTER of INTENT x

D
ate-29
Decemb
er 2022

Pune

Dear Shitole Rutuja Dushyant,

Congratulations! We are very pleased to inform you that basis your
interview and discussions with us, we have shortlisted you for the
position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this
positicn.

The final offer shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for
award of the degree and the minimum passing percentage/ grade/
rank/ class as determined by the Company.

Upon accepting this LOI, you will be provided access to self-study
material In the investment banking world and prepare you for effective
communication with some soft skill exercises as these are essential
for your success in the professional world. Please go through the
attachment of the course material shared with you which is self-
explanatory.

Our training team will get in touch with you In batches and explain to
you the objective of the whole exercise and help you with the
approach of how to make the learning effective At the end of the
course, you will have an Interaction wlth the training team to help you
to assess yourself and get you prepared for a successful career
ahead.

You may note that this letter should neither be construed as an offer
of employment from the Company nor should it in any manner

confirm our intent to make you an offer of employment. We may, at &
any time, at our discretion, revoke this Letter of Intent. /

We look forward to hearing from hould you have any query,

please do not hesitate 10 contacl g fegxUl. ponsaai: .
A AR Ginhead Srhnnl of Business Managemen!
("’ Ao E R B TR = mipepedn (BI:Y Fune - 251 931
" A
L) o
B8
Regards, 3 S



M

Letter Of Intent - State Street HCL

Satishchandrs Pansare < Thw, Dee 29, 2022 a1 103 PM

Kartkeya kartikeyasati pansa@hcl.com>
To: rushikeshshukda2000@gmail.com <rushikeshshukla2000@gmall com=

LETTER of INTENT

Date - 29 December 2022

Deas Shukla Rushikesh Ramastiwar,

Caonpratufations! We are very pleased to inform you that basis your interview and discussicns with us, we have shortlisted you for the
position of Analyst at State Siraet HCL Sarvices Ltd, Pung

Ve are informing you about our intentions of hiring you tor this position.

The final offer shall be subject to your successtul completion of all curricular requirements as laid down by the University/ Institute far
award of the degree and the minimum passing gercantage/ grade/ rank/ class as detarmined by the Company.

Upon accepting this LOJ, you will be provided access 10 seif-study material in the mvestment banking world and grepase you for effective
communication with some soft skill exercises as shese ara essential for your success in the peofessional workd, Please go through the
attachment of the course material shared with you which i self- explanatory.

Qur ralning team will getin tauch with you in batches and explain 10 you 1he objective of the whole exercige and help you with the spproach
of how to make the leaming effective. At the end of the course, you will have an interactian with the traming team to help you tG 8s5e8s
yourself and get you prepared fora successful career ahead.

You rmay note that this better should neither be construed as en offer of employment from the Compariy nor should it in any manner confim
our inzent 1o make you an offer of employment. We mmiay, at any time, a1 our discration, revoke this Latter of Intent

We look forward to hearing fram you. Should you have any query, please do not hesitate focontacts >

Regards,
HCL — Talent Acquisition Team

LN, Sinhgad Schoo! of Rusiness Managem
ent
Mo. 10/1, Ambezaon (B Sime . 411043
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TRIANGLE

An iS0 8001 2015 Gertilind Company

PRIVATE AND CONFIDENTIAL

13-Dec-2022
Rohit Kamal Solanki
Dear Rohit Solankl,

We take great pleasure in extending an offer to you for being a part of Triangle Technologies
Pyt Ltd.

Please find enclosed the job offer letter.
in case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address - Support @triangle-india com

Yours sincerely,

HR Team

Sinhgad Schoe! of
! Busine<s Mana
0. HVY, Ambezann (5k,), Puns - nmﬁm

£z

Q

Ground ficor, Plot ng-148, Jayshree Vil Pawvar lans,

Behind Indizn Ol Petrol Pump, Sector 1A Nel (E),
India 400706
022-27715566,
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TRIANGLE

An 150:9001:2015 Cartifisd Company

We are pleased to make you an offer of appointment as Area Sales Manager Triangle
Technologles Pvt Ltd.
You will be placed in Sales Department at Hyderabad,
The details of your remuneration and benefits are given in Annexure.
The following are the terms and conditions of the appointment.
Commencement/Term:
a. You shall be required to join the company on or before 26-Dec-2022,
b. You will be on probation for a period of 6 months or such extended period as may be
decided by the Company based on your performance during the probation period.
¢. Onsatisfactory completion of your probation period (which includes extended
probation period) and confirmation fetter will be issued.

Other Terms and Conditions of Service:

Professional Ethics & Confidentiality: While you are in the services of the Company, you are
not permitted to carry on any business or profession or enter, for any part of your time, in
any capacity, the services of, or be employed by or engaged with any other firm, company
or person, You will devote your whole time and attention to your office work to promote
the interest of the Company. You will not divulge details like your compensation structure
(CTC}, perfarmance rating, performance bonus amount, increment, etc. and will not divulge
to any person or utilize any of the Company's secrets or other related infarmation {which
you may possess by reason of your association with the Company) with any external
agencies, press etc. outside the Company. Any act in breach of this term would entail the
initiation of appropriate action as deemed fit by the Company.

IT Security Practice & Procedures: While you are in the services of the Company, you will
adhere to the IT Security Practice & procedures as prescribed by Triangle Technologies Pvt
Ltd. Any instance/s of violation or any attempted violation of the aforesald IT Security
Practices and Procedures on your part shall result in disciplinary action.

You will be held responsible towards carry of company hardware, EST dongle or software
assets while/during working for the company, any misuse, loss or theft incidences will be
your sole responsibility and against the notice of the involverent in any such act directly or
indirectly will incur initiation of strict disciplinary action and could be a reason for
termination.

Director
_Sinhpad School of usiness Management

o. 10/1, Ambegaon (B, Pune - 411 G2

Q
TRIANGLE TECHNOLOGIES PVT. LTD.

Ground floor, Plot no-148, Jayshree Villa Pawar kane,
Bahind Indian Ol Patrol Pumg, Sector 1A Nerul [E),

B5bE.
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TRIANGLE
EmmeTeey 0T ITELD

At 1SD 90071:2015 Cestified Corripny

General:

“Your appointment and continuation in employment are subject to reference checks,
qualifications and past employment details and successful completion of your course-
graduation/post-graduation and submission certificates/ marksheets at the time of
joining.

-You will be bound by the Rules and Regulations of the Company.

- You will keep us informed of any change in your residential address.

If you are agreeable to the above-mentioned terms and conditions, please intimate your
acceptance to us by returning a copy of this letter, duly signed by you, within seven days of
receipt. In case no confirmation is recelved within the above-mentioned period the
appointment letter shall be deemed to have been withdrawn.

Yours sincerely, S ATl S mz
¥

Satish B.Tote H B :EH BTOTE
2022243
Managing Director TOTE lg;-gz

| have read all the terms and conditions of the offer and would like to confirm my
acceptance.

Signature of Applicant

.

/’ ) /
ol Pugy, -
/8 ine

Io \

.
i/ 5
fs/ -. A Director
| B wee ! ot ,?,I.N.Slnhpdsmoolofausmess Management
AR S S.No. 1/, Amicgaon (RL ), Pyna - 211 (2]
SN 3"/
P

Q
TRIANGLE TECHNOLOGIES PVT. LTD.

Ground ficor, Plot no-14B, Jayshrae Villa Pavvar lane,
0il Patrol Pumg, Sector 1A Nerul {E),

Manaeashira, India 400706,
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0ICICI Securities

PRIVATE AND CONFIDENTIAL

CJ24181298
August 01, 2023

Sumedh Uttamrao Sonkamble
SAMTA NAGAR MUKHED,
NANDED MAHARASHTRA,
431715, MAHARASHTRA

Dear Sumedh,

On behalf of ICICI Securities Limited, we take great pleasure in making you an offer to be part of team I-
Sec,
Please find enclosed:
«0ur formal Joining Offer cum Appointment Letter
«Components of Remuneration - It has details on all the components of remuneration,
Please quote your reference number, which Is appearing at the top of this letter for all future
correspondence.
In case you have any further queries feel free ta contact at below mentioned number and acdrass.
Address HR,ICIC! Securities Limited,

Shree Sawan Knowledge Park,

Gr Floor, Plot No. D-507, T.T.C Industrial Area,
M.LD.C, Turbhe, Near Juinagar Railway Station,

Navi Mumbai-400705
£-Mail Acdress - robin.raju@icicisecurities.com
Telephone (Direct) © -
Yours gincerely,
For ICICI Securities Ltd

Robin Raju P=ey
J & Ve Director

Regional Manager - Human Resources WO \ §,¢,n, Sinhgad School of Business Managemen!

o ;
3 e a1 5, No. 10/4, Ambegaon (Bk.), Punc - 411 041
b: \ e -l ‘: ’-)
FOIT Securstses Limated N £y
Hegistemd OMice Aeantons Cimpreate 0¥y Ml o
L Verture Mome. Sapasehed Masoe Meag Givew Soves Knrwiedye Pard Plat B 5401
Prpitaders, Mavber 30675 hds 13C Wl A MIDG TR —
Tet 022 6807 109 Tiwa Wharribes - 500 106
o 9 2T 10
Fee 1 IR E2 000N
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ﬁlC'lCl Securities

7. Your House Rent Aliowance will be Rs. 84,680/~ (Rupees Sixty Four Thousand Six Hundred Eighty
Only) per annum

8. You shall be entitied to Leave Travel Assistance of Rs. 26,950/~ (Rupees Twenty Six Thousand Nine
Hundred Fifty Only) per annum,

9. You shall be entitied to Supplementary Aliowance of Rs. 127.010/- (Rupees One Lakh Twenty Seven
Thousand Tan Only) per annum.

Benefits:

In addition to the above, you shall be entitled to the following:-

10. Comprehensive Meaiclaim as per company policy for yeu will £2 up to Rs 4 Lacz 587 AnnuUm OF 25
may he adnpted by the Company for its eraploy=ss fam oma 17 tim3, Cnioe you sussaesfusly aompiste tre
probation period your immediate family members will 52 entitied for (s benshit. Your immsdiate fanmily
includss yourself, your spouse and 2 dependent children up to the 2g= cf 2€ yee's

11. Personal Accident Insurance coveraga as may be adoptad by the Campany ‘or its emoloyees fram
time to time for permanent disablement or death due 10 accidents,

12. Life Insurance Cover as per company policy in case of untimely demise while in the service.

Note : The coverage mentioned above under each policy \yill be sx‘abiect 10 you mu!ing all the insurance
company's policies and insurance/undenwriting requirements. Until confirmaticn by the iqguranco
company that you have fulfilled these requirements, the sum insured will be at the insurance ccmpany’s
discretion.

13. Retirement Benefits of the company in accordance with the statutory requirements andlor, 85 per
Company policy.

+Employer's Contribution towards Provident Fund of Rs, 21,600/- (Twenty One Thousand Six Hundred
Only) per annum,

«Contribution tewards Gratuity Fund of Rs 10,
Only) per annum. Pls note, Gratuity amount

Thousand Sevzn Mundrad Sevanty Six
i SanVICE,

AN
-."';W*""\)‘

Aree
fas w0 o)y N Sinhmad Schoot of Business Management
» /3376 No. 10/ %, Ambegaon (Bk.), Pune - 411 04)
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ﬁ ICICH Securities

REMUNERATION DETAILS
NAME Sumedh Uttamrac Sonkamble
JOB TITLE Senior Relationship Manager
GRADE E
Components Monthly Annually
Basic 10,780 120,360
HRA 5,390 64,680
Leave Travel Assistance 2,245 26.950
Suppiementary Allowance 10,584 127.010
Retiral Benefits
Employer's Contribution to PF 1,800 21,600
Total Fixed Pay 30,800 369,600
*Gratuity 898 10,776
Total Pay 31,698 380,376

<+ Gratuity is payable after completion of 5 years of continuous service.

Director
S.K.N. Sinhgad School of Rusiness Managemen!
S. No. 10/1, Ambegaon (Bk.), Pune - 411 043

148,
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Letter Of Intent - State Street HCL

Messapss

Kartikeya Satishchandra Pansare <kartikeyasati.pansa@hcl.com> Thu, 29 Dec, 2022 at 1.03 pm
To: rahulsul2000@gmail.com <rahulsul2000@gmail com>

LETTER of INTENT

Date — 29 December 2022

Pune
Dear sul Rahul chandrakant,

Congratulations! We are very pleased to inform you that basis your interview and discussions with us, we
have shortlisted you for the position of Analyst at State Street HCL Services Ltd, Pune

We are informing you about our intentions of hiring you for this position.

The final offer shall be subject to your successful completion of all curricular requirements as laid down by
the University/ Institute for award of the degree and the minimum passing percentage/ grade/ rank/ class
as determined by the Company.

Upon accepting this LOI, you will be provided access 10 self-study material in the investment banking world
and prepare you for effective communication with some soft ckill exercises as these are essential for your
success in the professional world. Please go through the attachment of the course material shared with you
which is self- explanatory,

Our training team will get in touch with you in batches and explain to you the objective of the whole exercise
and help you with the approach of how to make the learning effective, At the end of the course, you will have
an interaction with the training team to help you to assess yourself and get you prepared for a successful
career ahead. X

-

You may note that this letter should neither be construed as an offer of employment from the Company nor
should it in any manner confirm our intent to make you an offer of employment. We may, at any time, at our
discretion, revoke this Let‘ter of Intent,

We lack forwarc'l ) hearirivg from you. Should you have any query, please do not hesitate to contact

<kartiksvassll, pansa@hcl com>

Regards,
HCL - Talent Acquisition Team
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n HDFC
Life
Date: March 01, 2023
Subject: Offer of Employment
Dear Akshay Tayade,

Heartiest Congratulations to you!

HOFC Life is delighted to offer you the full-time position of Executive Trainee in our contingent upon your successful
clearance of MBA/Post Graduate examination.

A delailed Compensation structure is enclosed here with {Annexure 1) for your reference. An appointment letter along
with the terms and conditions of employment will be issued to you after jolning. Your joining will be subject to your
successful completion and clearance of the Pre-Joining Training and Assessment.

We are extremely excited 1o have you enboard. We are looking forward to receiving your acceptance of the offer on the
duplicate copy of this letter. Please attach your resume and two passport size photographs with the same. We would ke
to update that all necessary documents need to be submitted with us during your joining stage.

For & on behalf of
HDFC Life Insurance Company Limited

\

Sushil Chander
VP - Human Resources

HDFC Lita tnsurance Company Limited

Corporate & Registered Dfice G 9 2zEmss 56
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Annexure 1
Date: March 01, 2023
Name: Akshay Tayade
Designation. Executive Trainee
Band: 2
Components Por Annum
(1) Fixed Pay
Baslc 142,500
House Rent Allowance 85,500
Other Allowance 133,066
Bonus 32.9M
|(ll) Reimbursements
LTA 11,875
Fuel 21,600
Mobile Handset 10,000
Total Fixed Pay and Reimbursements 437,612
(Ill) Retirals
Provident Fund 21,600
Gratuty 5,888
(IV) Valued Benelits
Group Insurance Benefit 9,000
|Fixed Cost to Company (FCTC) 475,000

‘roup Term Ingurance: Term cover of INR 1,200,000/~
Mediclaim: INR 200,000/- for self (dependents are covered after 6 months)

. , Sinhgad Schonl of Business Management
| 73 No. 10/1, Ambegeon (Bk.), Pune - 411 041
HEFC Uife Insurance Campany Umited >
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STRICTLY PRIVATE AND CONFIDENTIAL
Date: 03-05-2023
Dear Tejas Vilasrao Thakare,

SUBJECT: OFFER CUM EMPLOYMENT LETTER

With reference to your application and the subseguent discussions with you; we ore pleosed fo offer you on
appointment of Bojg Finance Limited (“Company”) on the following terms:

1 DESIGNATION & BAND

You wil be desgriated as “Functional Trainee" at GBO2 Bond,
2 PERIOD OF EMPLOYMENT

21 8asis your confrmation that you were relieved from the services of your previous emgloyer as of
the date of your joining with 8ajoj Finarce Umited, please note that, youwr employment with Bojoj
Finance Limited wil commence tentafively on 08052023 {or any other dote o may be ogresed
by BFL, in ifs sole discretion] and will continue on on on-going boss, until ferminated by either porty.
with prior nofice to the other as per Clause 5 of this Employment Letter,

22 Tne refrement age of the Company i 60 (sixty) years. Your employment wil terminate
adutomatically and without further notice on the lost day of the monih in which your 40" [sixtieth)
birthday falk,

3. HOURS AND PLACE OF WORK

3.1 You shall be based in our Pune - Corporate Office office but may be required fo sarve the
Company in any place within or outside Indio, &3 requied.

3.2 You may be reéquited fo travel nationally and ntemationaly on the business of the Compary.

33 Youwillbe required 1o work such hours & may reasonobly be expected of you and as is cengsistent
with on appointment of this noture.

34 Youmay. at the discrefion of the Company be ransferred io any of the divisicns. departments, in
the Compaony, its subsidiories, branches or associole comparnies and you sholl abide by the
standing orders ond services nules prevailing in such place/ entity without enfitiement fo any extra
remuneration.

R&appilcationNo. | ;| 100114058 [1232319

Full Name : | Tejius Vilasrso Thakare

Consent Details 1| Accepted

Date & Time ¢ | 03-05-2023]020:28:29 P

Mobile ¢ | rozsorarm

1P Address : | 106.213.84.223 .

Di
¥, Sinhgad Schon! of Business M k9
S Ho. 10/1, Ambegaon (RE,), Pune - 41 !egn
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After ferminafion of employment, ol or any nformation of the company shall be considered o be
Confidenfial Information and you wil continue to be under an obligation to maointain
confidentiality abou! any tangible or intanghble information of the Company. Accordngly, you
shall restrain from Indulging in spreading of any fake / defamatory / instigating / cbetting /
unlowful content on “Digital Medio™ {as described in Clausa 5.4 above) which may prejudicially
impac! |direclly or indirectly) the reputation of the Compuany and for ils group companios.
subsidiores, affiates, or ather porinerships.

In the event that your employment & terminated by the Company of by you prior fo 12 months
from your employment Commencement Date, you hereby ogree 1o pay bock he entire lumpsurn
amount [whether in Ihe form of sign on amount or joining bonus or notice penod buy ou! of any
ofher form of payment) if any received by you, within 30 days after such termination,

ANNUAL SALARY REVISION

We foliow an Apdl to March performonce cycle. Al salary revisions come up for 1eview n the
month of Apri ot the sole discretion of the Company.

Employees who have joined the organization on o belore Oclober 1 n the current calendor veor.
may be efigible {or a proportionate salary review during Apil of next calendar yeor. The increment
if any, & dependen! on varous lactors including performance of employee and would be
proporfionate to the months’ of sesvice rendered by the employee. Those joining offer Ist
October. wil not be eligitke for the same.

PERFORMANCE BASED VARIABLE BONUS/ INCENTIVE

You will be eligitie 10 participate in 1he Compeony's variable pay progroms/ Incentive schemes,
The payment under this pragrom depends on your performonce, the Company's pedormonce
arxi other paramaters as the Company may decide liom fime fo lime., Please note thot there i
na oininmwum payment under this program,

Payment of this amaount is subject fo your teing in the Company's employment ond also subject
to your not having resigned or sening youw netice pedod.

You wil declore your retafiorship. if ony, with any of the directors of the Company as required by
the Companies Act, 2013,

in cose you are o become relofed to any employee of the Company, then in the former case
you will mform the Company mmedialely ond in the |atter case within 7 days of your becoming
sa.

You wil obide by all the policies and disclosure nerms of the Company thot are in effect ond by
any omendrments thereto carmied out by the Comgany from time to fime.,

IR & Application No. | #R00114058 (1232319

Full Name i | Tejas Vilusreo Thakare

Consers Detsils t | Accepted

Oate & Time 1 | 03405-2023|01:28:19 PM

Mohie 1| 7038070770

1P Address < | 106.213.84.223 '

/

Drector
gad School of Business M"‘WW
10/1, Ambegaon (Bk.), Pune - 41
i Ot i ack i “':""' Ofice. oft ""t"‘O Tl Y20 30405040 v VIR
Viman Nagal, Aue 1M Mahashing, nds 3
Frgatered Ofkoe: Avrmhiat - Pure Sood, Ao, Fume - 415 014, m.nlm, g, Ty Fan: +¥1 20 30402020 E: m

Cotpacate 10 Ko
LESTNMHBEIVLCOD90]



3¢

BA A
FINSERV
Anhexse - A
Detailed Soiary Structure
Dats : 08-05-2023
Name : Tejas Vilasrao Thakore
Band : GBO2
- ANERIEE | =, . |
108,000 9.000
House Rent Alowance 54,000 s
StoMoryl m” 140,528 11,744
35,472 2956
Provident Fund 21.400 s
ESIC . 2
w" - .ml ; OO0 == ‘.,.:
5,195

Ftry’uv
he

meum!mwmmmmmm
wany, 3 reserves e rghts 10 amend polcy of any paint of tme.,
" The ex0ct wem ol ofl elernemls may maematch ug 19 Rs, 107~ In 11 ewent Ihene is any eroncoment in the 1o8ol eimakmen & be pod o

you an occount of chanpe n ooy statute o noificalion, Ihén the soid enhanced payment will De Odisted fom the total CIC pavable 10

performance of

YOU 03 thawn hereinrabove. In SUch & Cose I company wil have the Night 10 MsUCHuxe your emoluments within the specitc CIC

Other
Graluity Benefit wil be provided os per the proviicns Payment of Geotuity Act, 1972,
Provident fund will be provided as per the provisicns of Ihe Employees’ Provident Funcs and Micefloneous

Provisions Act, 1952,

I your smployment & lerminated by you for any reoson poor to compiefion of iweive months of senvices. then you
wil pay bock 1o the Company the entre pinhg expense ncured if any. by the Company.
vwwmummmnomprummmmmmmomhmmm.zm.m/-mpea
Twenty Lakh caly}. Addilionoby, you would be coverad vndér the Group Accidgen! Insurance Scheme, with a
surn insurad of Rs. 2,500,000 /- (Rupaes Twenty-five Lakh only).
Fuether, you would be enfified to a hospilcizafion cloim polcy of up 10 Rs. 300.000 /- (Rupess Three Lakh only] the
premium for which wil be bome by Ihe Company. You bave the option to Include spouse, patents. and up 10 twa
chidren [Group subscized premium bome by the employes),

IR & Application No. JRDO11406S (1232318
Full Name Telas Vilasrao Thakare
Coswent Detalls Accepred
Date & Time 03-05-2025101:28:15 PM
Mabise 7032070770
P Address 106.213.84.223
2o O Bag N
- "
S/ \Vr
" N \ 2
20, . wSKN. Sinhgad School
L\ 2T e,
w o\ 3 S ','
O, e i C
Corpaiate OfMoe: 2t Flost Baje) hnsery Copovate Oftce, O Prop Almsedoage Resl | %ol +%) 20 SU403060
Viman Negae, Fone AN01A Maacashing, inda fau +F1 20 20805020
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State Street HCL Services Statestreet HCL Services
(Indl3) Private Limited

CIN ; U72900DL201 2RC20853
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Date: April 17, 2023
Private & Confidential

Akshaykumar Anilprasad Tiwari

B2 Flat 606 Sneha Vihar Society,
Dangat patil nagar ,Shivane, 411023,

Pune,

Maharashtra,

India - 411023

Document ID - bbb2e530-9be9-4978-2979-75843cd6950b
Dear Akshaykumar Anilprasad ,

« Congratulations! With reference to your application and subsequent Interview, we
are pleased to make you an offer —cum - appointment with State Street HCL
Services (India) Private Limited ("SSHS" or "HCLTech” or "Company”) as
Analyst, You are required to report on April 19, 2023 at 09:00 AM at the
address: Statestreet HCL Services (India) Private Limited, PuneSEZ-
Mekong 3F-7F,EmbassyTechZone-SS.

« Your annual compensation would be Rs. 240000 per annum as per Annexure I,
However, the structure and components of your Compensation plan may be
changed from time to time in line with the Compensation Policy and practices of
the Company. In addition to your CTC, you would be eligible for a process
allowance of based on the process you are aligned to. Process Allowance will be
shown as an annual component in the CTC annexure but the same shall be
payable to you on a monthly basis. Process Allowance is payable from the Date of
production. In the event of process change, Process Allowance will change
accordingly and a new compensation letter to this effect will be Issued to you
thereafter for your records/reference

« You are requested to accept the offer within 07 days and mail the confirmation of
acceptance to recruiter’s emall id- sagardo®@hd.com , failing which the offer will
stand null and void,

« Your employment may be subject to you being declared medically fit by a
registered medical practitioner, Company shall request for the same as and when
it is required, as per the Company Polices/ dient requirement.

0
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State Street HCL Services — sStatestreet HCL Serdces

(India) Private Limited
CIN : UrI9000L2032FTC229638
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« All our operations function 24x7, 365 days in a calendar year. Your working
hours, number of working days In a week, weekly - off will depend upon the
process requirements. Your working hours will be as advised to you by your
superiors from time to time but shall not exceed 48 hours in a week. It is
expressly agreed that if you fail to perform the work according to the scheduled
working hours or you resort to stoppage of work, whether alone, or with others,
you will be entitled to receive salary only in proportion to the working hours
during which you actually performed work.

« In accordance with the authorization on your application, your appointment is
subject to your clearance of Background Verification/Reference Check/any
other test specified by the client and genuineness of documents or
information provided by you to the Company. You are being provisionally offered
on the presumption that you have no criminal background as per law of the land
and the particulars furnished by you in your Application and/or Bio-data are
correct. We will also be contacting your referrals. Please note that this offer is

subject to satisfactory references being obtained.

« The company will undertake the backaround verification / validation process of
employees in terms of education, previous employment(s), criminal verification,
database and web searches, address verification, claims made aJainst
achievements In the resumes/CVs of the employees etc. with the help of a third
party as and when required. You would be required to submit pheotocoples of
documents detailed in Annexure [l to facilitate the joining and background
verification process. The company may also undertake reference check through
at least two professional references submitted during the process of selection.

» In case the Prospective Employees fails to submit any document required for
conducting background verification, they will not be considered for hiring. If the
Prospective Employees fails the background verification, appropriate actions
including withdrawal of offer of employment will be taken basis the
recommendations given by the background verification team & in line with HCL
policies !

« 1In case the aforesald particulars are found to be Incorrect or it is found that you
have concealed or withheld some other relevant facts, your offer/employment
with the Company shall stand terminated/cancelled forthwith, without any notice.

« Probation - You will be on probation for @ period of 6 months from the date of
your joining. Unless natified in writing, you wiil be deemed as "confirmed” on
completion of your probation perio
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(India) Private Limited
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Annexure IT

—

LIST OF DOCUMENTS/ INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT
BACKGROUND VERIFICATION / VALIDATION AND APPOINTMENT PROCESS AT HCLTech

'

d b A

.o, | Particulars {To be submitied to the Recruiter) i
|
5 ' Highest Qualification = pegree Certificada, All Years Maik shevtd Frovisicnal Dearea Cartilicate regquared |
tor courses completed in the last 6 months from the currait date \
4 Permanent/Current Address Prooi - Passpart, Raton Carg, Toter 1D, Drving Ticansa, , Aental ’"""l-'
agreement or Lease agreement etc.
3 Previous Employer - Relleving and Experience Letter, latest salary lips & offer latter With Employee 10

B A duly filled and signed copy of the BGV{(Joining Form) Form and LOA (letter of authorzation)

|
|

|

Number ' —1

e —— i ——

5 Identity Verification - Copy of valid passport and PAN card required

e —— S Y SR

~Additional documents (To be ubmitted on request)

1. Highest 'Quallmuon- Admit card, coltege and university official’s (Registrar and Cireclur ) datail - |
=. Previous Employer - Diract HR Contact, PF gzmount details, bank sputement showing =&isy trzzsfer and Form l_
16, If comaany IS active, employer’s ackive address. ' \
Things to Kemerber i
1
3, The \nfermation proviced in Resume and backgruund varificadion fonn must B SR, |
2. Infcrmation provided In packground verificatiun fnrm must be auTurate, ‘
3. Perlod of stay mentioned In the background verifeadon farm chould be coreect and i ontnuatien ]
(without any GAP). «|
4, Any Gapin Employment or Education must be informed explicitly to the pacruliar. ‘
R I

rdditional document can be requestad to clear hackground venfication shrefore to avoild deloy T adyisabk: o

l-submlt these documents along with the mandatory documents: ~ (0 - ’ \

1

List of Documents required for joining (Must be mandatorily uploaded on Qiscover He.vech Portal)
s.No | Document Name

RL 07 EMPLOYEE

Ry -y ctot - 2 ' ,
?ﬁ%ﬁ%ﬁel of Business Management

$. No. 10/1, Ambegaon {BX.), Pune - 411 04)
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ey Averon Software & Services

AY. E Q-: s colabevaticn with Contest Software B Services fnc.
OFFER LETTER
Date: 01-April-2022
Sneha Waghmare
e Congratulations!

Dear Sneha,
With reference to your application and subsequent interview with us, we are pleased
to appoint you as a Talent Acquisition Executive in Human Resource Department on
the following terms and conditions as agreed upon mutually:
Should you accept this job offer, per company policy you'll be eligible to receive the
following salary on hire date.

+ Salary: Annual gross starting salary of Rs. 1.82,400 only, your monthly gross
salary will be % 15,200/ only.

« Joining date: Friday, 04-April-2021

+ Job timings: 12:00 PM to 9:00 PM IST (flexible)

b
‘_’ 1. Salary: Post Training you shall be paid a salary of Rs. 1,82,400 Lacs /- pa
(Rupees One lac eighty two thousand four hundred per annum only) as per
the annexure and this would be liable for deduction of government taxes,
contributions and subscriptions, if any,

2. That you have been appointed an the post of Talent Acquisition Executive and
you will have to perform all work or duties connected with the said post that
may be entrusted to you from time to time, at the discretion of the
management.

3. Probation Period: That you shall be appointed on probation for 3 months from
the date of joining the company. In the event, your services are found
satisfactory, during the probation period your services shall be confirmed.

=,
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Averon Software & Services

AVEROIN 1o cotibortion wh Conceot Software & Sarvices Inc.

LA T

ANNEXUR
; ‘ Gross Monthly Net Monthly }
: [
215,200 15,000 g
Salary Breakup
Basic Salory + DA 0
House Rent Allowance 0
Convevance S0
Medical Allowance 1,250 |
Nignt Shift Allowance 13,130
Leave Travel Allowance 0
215,200
Deduction
Profession Tax 200
EPF 0
DS =0
” Income tax 0
' 2200

.
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Ref 3DSINDIALRB/ HRD/2022-23/6045 01-Sep-23

To

Nl'me: Ms. Rutuja Suryakant Wankhede
Address: Pune

Offer Letter: Rpprenticeship

Dear Rutuja,

This is with reference to uour application and letter from your college for the Apprenticeship, we are
pleased to offer you an educational Apprenticeship with Dassault Systemes Solutions Lab Pt Ltd.
(Formerly Known as 30 PLM Software Solutions Pvt Ltd,) Red Fort Bldg, Plot No. 4, Phase 1, Pune
infotech Park, M.1.D.C, Hinjawadi, Pune - 411057 on the following terms and conditions

1.

Dussaull Systomss Solutions Lab Private Lingi g
Regd, Office: Plot No 158 | Pung Infolech Patl W Prass/ R hnsar
0571

CiN: UT290APN001PTCISOTED | www rz.con

Your Rpprenticeship will commence from 4-Sep-23 to 3-Sep-24 and you will be based at our
Pune establishment.

As an Apprentice you will not be the company amployee hence you will not be entitled 1o salary
and or benefits that the permanent company employee receive.

During your Apprenticeship, you will be paid INR. 50,000 (Fifty Thousand) par fonth 25
stipend. Upon comgletion of your Apprenticeship period, you will be {ssued 3 certificate based
on your performance and conduct during this penod.

You will be required to sign a Confidentiality and |PR Agreement, as applicable effecuve fram
the date of |aining to protect the Company’s and its clients’ rights in the information and
materials developed by you or disclosed to you during the course of your Apprenticeship. A
copy of the Confidentiality znd IPR Agreement can be provided to uou as applicable, if you so
request

Your Apprenticeship may be terminated by the Company at any time without 3s51gning reasons
by giving by 30 days’ notice. Similarly, you are also require to give 30 days’ Apprenticeship
termination notice.

During your Rpprenticeship, as per the Company policy, you will be entitled to the benefits as
applicable to the Apprentice.

_ Your breach of any of the terms of this letter or any other agreement signed by wou with the

company, of your breach of the Company code of conduct, policies, rules, regulations and
procedures, or The company finds your performance wnsatisfactory during any pericd of
Apprenticeship in the discharge of duties assigned to you, of any act of omission by you that
may have the effect of injuring the reputation or business of the company of causing less tothe
company, or your failure to comply with the instructions specified in Annexure A hesete,

.
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or your unauthorized absence from wark; or your insubordination; or your misconduct In
the avent of such circumstances, your Apprenticeship shall be terminated without giving any
notice.

B. Please acknowledge your acceptance of offer by signing and returning the duplicate copy of
this letter. You are requested to report at the following address by 09.30 AM on the date of
joining mentioned above Please ask for Shivani Patade or Kiran Kumthekar to complete the

jeining formalities and carry the documents as Iisted in Annaxyre A enclosed herein,

Dassault Systemes Solutions Lab Pvt. Ltd. (Formerly Known as 3D PLM Software Selutions Pvt
Ltd.) Red Fort Bldg, Plot No, 4, Phase 1, Pune Infotech Park, M.1.D.C, Hinjawadi, Pune - 411057

We understand that you may have queries during your joining period. We would encourage you
to contact Nikita Tikhe (on Email 10: Nikita TIKHE. Contractor@3ds.com/ Tel: 9405928499).

We hope that gour Rpprenticeship with the Company will be successful,

With best regards,
For Dassault Systemes Solutions Lab Pvt, Ltd.,

Maonisha Sharma
INDIA Talent Acquisition & Sourcing Senior Manager

Director
N. Sinhgad School of Business Management
. e, 10/1, Ambegaon (Bk ), Pune - 411 04)

Dassault Syamnas Solutions Lab Privato Limitod -m-uu.y kisomsr s 30 PLAS s-m arg Salfusisig
Regd. Office: Piot Ko 168 l'lllrv“ ...t;-_,,r o M «_ | P * Hirgkwac iika M
057 | Incia | T&s v &1 (20) 6293 50 n 5 00

CIN: UT2000PNROOIPTTISOTES | www 315 om



% Mphasis

The Next Applied

DR - BPS/RH9373139/293432/Pune/April/V0

OFFER OF EMPLOYMENT
PRIVATE &
CONFIDENTIAL

March 31, 2022

Prakash Yadav,
gamodar arihant,lane no-16, ambegaon bk,
une

Dear Prakash Yadav,
Welcome to Mphasis!

It was a pleasure meeting you to explore a career opportunity with Mphasis BPO
Division.

Based on our discusslons, we are pleased to offer you the position of Tr Transctn Procng
Off, In Band 5, Level 1 with our organization. The gross compensation will be INR
1.85,500/- (One Lakhs Eighty Five Thousand Five Hundred rupees only) per annum,
The detalls of the terms and conditions of the offer of employment are detailed In the
enclosed annexure.

Mphasis is defined by a strong and intrinsic culture that sets us apart. Cur DNA, while
evolving through various transformations, has still fundamentally been driven by the
same core values, Customer centricity has been one such tenet that influences every
Mphasian. We strive to understand our customer's need, staying ahead of the curve to
deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes
stay on the end result without compromising on our quality, ethics and people. We draw
our greatest strength from our people, Hence, empowering our workforce has gone
hand-in-hand with greater accountability, thereby creating responsible citizens of the
world. As we redefine what business success means In the changing landscape, we
belleve in incuicating the spirit of experimentation so that established systems and
ways of doing things are constantly tested, questioned and disrupted. Imagination,
innovation and the ability to take risks are fundamental characteristics that make us
shatter boundaries.
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% Mphasis

The Next Applied

ANNEXURE - 1

SALARY OFFER SHEET

Component Monthly Gross Annual Gross
Basic 6,183 74,200
House Rent Allowance 3,820 45,845
Leave Travel Allowance NA NA
Special Allowance 1.546 18,550
Ex-Gratia/ Bonus1 1,750 21,000
TOTAL FIXED CASH 13,300 1,59,595
Performance Incentive 773 9,275
Variable Pay2 NA NA
o TioN 14,073 1,68,870
Employer Provident Fund 928 11,130
Mediclaim Insurance Fremium 458 5.500
TARGET COST TO COMPANY 15,458 1,85,500

Details of Incentive Plan:

{1) Max Performance The Company shall pay this incentive as per the
Incentive performance incentive plan based on the
employee's performance against set targets every
month. You will be entitled to incentives only if you
are employed in the Company for the entire
month. Your supervisor shall share with you the
performance incentive plan details at the time of
your joining.

Note:
1. As per Statutory regulations, if your covered under Payment of Bonus act, this
companent will be pald as “Bonus" if not will be palid as "Ex- Gratia".

2. Variable Pay will be payable on Quarterly basis. Amount shown is payable on
100% Target achievement, The company and unit/function performance
achievement against the target measured quarterly shall determine the payout
under the Variable Pay Plan. Note: Variable Pay is governed by the provisions of
Variable Pay Plan (available on Mphasis Intranet) and the same will be reviewed

from time to time. W\@/
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The Next Applied

You consent to the terms and conditions of the Data Privacy Compliance Policy
stated below:-
11.1. You consent to the processing of your personal data in accordance with

Mphasis data privacy policy (the "Policy®), a copy of which can be obtained upon
request;
11.2. In particular, you explicitly consent to:

«The collection and processing of sensitive personal data about you to the
limited extent and for the purposes described in the Policy;
«The transfer worldwide of personal data held about you by Mphasis to other
employees and offices of Mphasis’ worldwide organization and to third parties
where disclosure to such third parties is required in the normal course of
business or by law; and use of your persanal Images and voices in marketing
material ,videos. etc.
11.3. The reference to information “about you" includes reference to information
about third parties, such as spouse and children (if any), which are provided to
Mphasis by you on their behalf. The reference to “sensitive personal Data” may be
understood to include reference to the various categories of personal data
identified by European and Other applicable data privacy laws as requiring special
treatment, including in some circumstances, the need to obtain explicit consent,
These categories comprise personal data about racial or ethnic origin, political
opinions, religious or other similar beliefs, trade union membership, physical or
mental health, sexual life or criminal record.
11.4. In addition, you agree to treat any personal data to which you have access in
the course of your employment strictly in accordance with this Policy and other
Mphasis policies and procedures. In particular, you will not use any such data
other than in connection with and to the extent necessary for the purposes of your
employment,

12) Non-Compete

You undertake and agree to maintain client exclusivity and to this end, during the
validity of this agreement and for a minimum of 2 years thereafter, you shall
neither solicit business nor offer product/services and/or conduct any business
that directly competes with the kind of product/services that is offered by
Mphasis to such client ,either directly or Indirectly with any of Mphasis, ciient or
any third party exposed to you,. In case you violate this provision, a minimum
amount of Rs.3lakhs shall be payable by you to Mphasis as damages.
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Date: 18 May 2023
To,

Mr. Prasad Yadav
Address: Parvateshwar Co-Op Housing Saciety, L-6 ,Flat No 84 Near Shahu College Road Parvati Paytha Pune 411009

Mobile: 8793250203, 9175011755
Email 1D: prasadyadav4201@gmail.com

Dear Prasad,

Crave InfoTech & Consultancy Services Pvt. Ltd. {The "Company”) hereby confirms your Association with Company as
Executive Business Analyst reporting to the respective reporting manager in Crave InfoTech. Your roles and
responsibilities are listed in Annexure | on the following terms and conditions:

Compensation: Your annual CTC will be INR 400000/- (Rs Four Lakh Only) including variable pay of INR 40000/- (Rs
Forty Thousand Only) as per the details given in the attached Annexure 1. This amount is the total Cost-to- Company
that will be aliocated amongst base salary, allowances, bonus, medical and deductions {Provident fund contribution,
Professional Tax and TDS based on the tax slab)

Benefits: As a regular employee of the Company, you will be eligible to participate in the Company's standard employee
benefit package. You will be eligible for vacation benefits per company’s vacation policy. Your base work iocation will be
Pune, India

Probationary Period: You shall initially be under probation for a period of 3 months from the date of your joining which
may be extended in case there is performance issue.

During the tenure of your service with the Company, you are prohibited from undertaking any other employment
whether on a full or part-time basis and from engaging in any trade or business or contract or avocation or honorary
work anywhere, without the prior permission of the Company. Contravention of this condition will result in termimation
of your services with the Company without any notice.

1) This agreement shall be effective on the first day of association after completion of registration process, and
will continue unless sooner terminated in accordance with paragraph 7. We will advise of the joining date when
these processes have been completed and establish a start date.

2) Associate agrees to devote his or ber best efforts to provide services under this Agreement to Client(s) of
Company (“Clients”) on behalf of Company, In accordance with the Company’s reasonable directives as
communicated to him/her from time to time. During the term of this Agreement, Associate may engage {with
prior written approval of the company) in other business or professional activity provided it is not done during
his or her/her normal working hours with Company or at Company or any Client’s place of business or with use
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Annexure |

Mr. Prasad Yadav has been appointed by Crave InfoTech and Consultancy Services Put. Ltd. to perform the role as
Executive Business Analyst. The working hours will be determined by the management as per the company

requirement.

Responsibilities:

Your KPI's and KRA’s are listed below. Please note these may change on an annual basis.

Cost to Company Breakup (Per Annumin INR):

Salary Components Details Monthly Yearly
Fixed Component- A
Basic Salary 40% of CTC 12000 144000
House Rent Allowance 40% of Basic Salary 4800 57600
Conveyance Rs 1,600 / Month 1600 19200
Medical Reimbursements Rs 1,250 / Month 1250 15000
Internet allowance Rs 1000/ month 1000 12000
Employer's Contribution to
PF P.F. (As per government rule) 1440 17280
Special Allowance Balancing Figure 7910 54920
Gross Earning 30000 360000
Variable Component - B 20
Paid as per individual contractual
Annual Bonus agreement 0 0
Paid as per individual contractual
Performance Banus agreement 3333 40000
Paid as per individual contractual
Allowance agreement 0 0
Total Annual CTC 33333 400000
Deductions
Total Contributions to PF PF {As Per Government Rule) 2880 34560
Gratuity As per the Gratuity Act 577 6923
Professional Tax PT (As Per Government Rule) 208 2500

Government Rules

Please Note - Take Home salary is subject to PF, PT, TDS & Other Required Deductions as per

ices Put, Ltd.

Crave InfoTech & Consul ran

& KQ‘&, Ra;iv Gandhi InfaTech park,

L INDIA, Dl'ector
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Neeyamo Enterprise Solutions PyL Lid,
NTPL SEZ (Bluendge). IT 05, 1* Floor,

/ EEMMC ;ﬁ:mm:n_mmm‘

CIN -U72200TNZ00SPTCO70707

17-Mar-2022

Dear Valshnavi,

SUB.;Offer Letter

Congratulations! With reference to your interview, we are pleased to offer you the position as Service Delivery
Executive, BGV at our Pune office.

Breakup of your compensation package is provided herewith, We would like you to join our company on 21-Mar-
2022 at 10:30 AM unless otherwise agreed to in writing or else the offer will be null and void. Your gross
emoluments will be Rs. 215000 per annum (CTC). You will be issued a detailed appointment letter on your joining
with us,

Per Month Per Annum
General Components
Basic 8958 107500
House Rent Allowance 4479 53750
Special Allowance 1695 20337
Total Gross Salary 15132 181587
Employer Contribution
Provident Fund 1278 15340
Gratuity* 431 5171
ESI 492 5902
Total Employar Contributions 2201 26413
Annuals
Fixed Bonus 7000
Cost to Company (CTC) 215000
Employes Deductions
Provident Fund 1278 15340
ESI 114 1362
Total Net Salary™ 13740
<8 Direc'o'/
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| Neeyamo Enterprise Solutions Pvt. Ltd., 2 l3
i NTPL SEZ (Blueridge), IT 05, 1* Floor,

1 EEYAMC e 1GST s

CIN -U72200TN2009PTC070707

* Gratuity is payable to employee on completion of 5 years' service as per Payment of Gratuity Act, 1972
** Excluding taxes (Professional Tax, Income Tax, etc.)

Note 2:

Our monthly payrall cycie is from 1%% to the iast day of every month.

You are asked to report for duty at the following address: Neeyamo Enterprise Solutions, 1st fioor, IT 5 building, M/S
Flagship Infrastructure Pyt Ltd, SEZ, Survey no. 154/6, Rajiv Gandhi InfoTech FPark, Hinjewad), Phase 1, Pune-
411057.

Please Indicate your acceptance of this offer under the terms described sbove by returning a signed copy of this
letter no later than 19-Mar-2022 , post which the offer stands null and void.

We count on you to take Neeyamo to greater heights. Wish you the very best!

Warm Regards
For Nesyamo Enterprise Solutions Pvt, Ltd,

2

Rupinder Kaur
Director, Human Capital Management | Neeyamo Enterprise Solutions

Annexure

Annexura 1: List of document capies you need to produce on Day 1

Current Resume

Class X Mark Sheet & Certificate

Class X1l Mark Sheet & Certificate

UG, PG, Other : Mark Sheets & Certificates
Professional Qualification: Certificate

Refieving Letter or Experience Certificate

Salary Slip from the Last Organization

4 Passport Size Photographs on white background

. Form 16/ Salary Certificate from the Last Organization
10, Passport Photocopy

11. PAN Card Photocopy

12, Address Proof (Voters ID/ Driving Liscence/ Aadhar Card, etc.)
13, Signed Copy of the Offer Letter

14, Recent VISA (for NRI employee only)

OB EWN -
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RESUME BUILDER PORTAL
Appointment Details
To,
Durga Zanzane,

20 Shivapur Ali Bhor,
Near Bhoreshwar Mandir,
Bhor Pune —412206.
Contact- 7840939903

Subject: Appointment for the post of Recruitment Executive
Dear Durga,

We are pleased to inform you that you have been appointed for the position of Consultant
with Recruitment Executive , and your Joining date effective from 04/05/2023, i.e.
Thursday.

You will be given a compensation salary per month of Rs.15000/- with a deduction of
Rs.200/- (professional tax), and the salary will be credited into your bank account.

* Full and Final Settlement:
As per the company policy your full and final settlement will be done after completion of 90
days from the date of resignation.

* Candidate must be having compulsory laptop.

More all the detailed terms&conditions, the policy of JobsCruze Resume Bullder Portal you
will find in your offer letter. So we would request you read the all carefully subjects
documents when you will get your offer letter.

For JobsCruze Resume Builder Portal

Mr. PiyushKhandelwal

Add: BO1,Park View Terrace, North Main Road, Opp Lan No,4, Koregan Park, Pune

Maharashtra - 411006. Ph.No.18002667035, Website: www.jobscruze.com .

4
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_BHR| SwAMI SAMARTH INDUSTRIAL SERVICES PR VAT LA RD
3" Floor, A Wing, Building No. 1, Mangalmurty Complex, Sinhagad Road, Parvatl, Pune - 411 030. 1
Landmark - Above Patanjall Stores, Opp. Axis Bank,

Contact No.: 9823304 581, 020-24251481, Emall.: payrall1@ssshr.com

Date: 12" Seplember, 2022

Mr, Rajas Zende

Sub:. Offer Letter
Dear Rajas,

( O We are pleased to offes you the pasition of Associate Technical Suppart Engineer
1 at SIS Attached are the specific terms and conditions of our offer - please read thess important
Jetails carefully.including your compensation and benefits 85 written below.

(34 1 an rt detai

1. Your appointment will be effeclive from 15th September 2022 and expires on 14tk September
2023. During which you will render cervices to Integrated Decisions and Systems (Indiz) P,
Lid. (IDeaS) al their premises subject to the terms and condition of this engagemsnl letsr
and in accordance to the instruclions received by you from us of any other authonzsd
personand will be bound by our rules and regulations.

2. Location for Repoding
Integrated Decisions & Systems India Pvt. Ltd

3rd Floor, Amar Megaplex,

Sr. No 110, Plot No. 11124,

Above D Mart, Baner Road, Pune - 411045
xj.
4. We would like to share with you some lerms and condifions of the offer, which are as follows:

- During the term of the work assignment, render services exclusively to the client,
- Notengsage in any conduct which |& detimental to the interest of the client or SSSISPL.- '
Nol receive any paymenis of any nalure directly or indirectly from the chent unless agreed
by SSSISPL.
. iDea$ resesrve tha right to hire you directly on their payroll by giving 15 days notice 10
Samarth, il eligibie for any open position
. Exiend all co-operation to the clienl’s employees, consultants, tepresentatves etc #nd do alif
such things as may be nacessary and comply with all the terms of the appointment iztler 50
as 1o effectively undertake the work.
Report and be present al the designated location during the working hours mentioned
herein and abide by the rules and regutations as fequired by the client. |
Comply with the safety, health, and other rules and regulations of SSSISPL and ihe client \
that you have been made aware of.

4. Your annugl Cost to the company would be INR Rs. 380000/~ Lakhs (Rupees Three Lakhs
Eighty Thousand only). Breakup of the sal ol;‘:o"l‘\fen in "Annexure A", Salary wi be paid
ona munm basis on or before seventh day o manth subject lo deductions for laxes and

othar withholdings 2s required by law or the policies of the company. \/@
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1.

12.

13.

14,

15.

16,

:awr individual ramuneration is strictly between yourself and the Company, It has been determined
Thsed on numerous factors such as your job, skills-specific background, and professional merit.
is information and any changes made therein should be ireated 33 personal and confidential.

Termination of this letter of engagement shall not affect fhe obligations of the partes that have
been Incurred prior to such termination and SSSISPL shall promplly settle all your dues after
making the applcable deductions,

You agree to defend, indemnify and hold SSSISPL or the client harmiess on any / and all claims,
damages. liabilities, attorneys fees and expenses on account of your failure to satisly any of yout
obligations under this work assignment letler or for misconduct or far violation of any faw or
creation of any legal lability by you.

Any dispute between you and CLIENT shall be raferred to CLIENT authority of SSSISPL
authority only.

In case you want to terminate this arrangement, you need to give a notice of one manth, You will
have 1o serve complete one month notice period. In case, you are unable to serve complete notice
period, than you would mandatorily needs lo serve 15 calendar days of notice petiod. For the
subsequent 15 days, the amount will be recovered during full and final settlement. You would be
expected to handover the charge properly, shauld return the company belongings if any in yous
cuslody, 1o the authorized person of client. In case of any damages {o the property of client, 2ny
misconduct by vou, you will be personally responsible for the same and SSSISPL will no way
responsible for the same.

Your salary details are as per enclosed annexure., you hereby authorise SSSISPL to make 2l
salary payments reguired to bs made o you by SSSISPL including 2l reimbursement either by
way of cheque of by directly crediling the @mounts to your bank account by way of chequs of by
directly crediting the amounts 1o your bank account,

You will be entitied for PF deduction | compiiances, all other statutory benefils are a5 per he
applicability, ESI will not be applicable to you as per the present laws. You will be eligible for Paid
Leave (PL) and maternity benefils as per the company policy.

In addition to the terms contained herein, your relationship with SSSISPL may be subject 1o such
other additional terms and conditions as may be communicated to you from time to time in writing
by SAMARTH and you hereby agree to have read and clearly understood the tarms of
emplayment provided in the service rules, which is attached herein.

The night shift allowance will ba pald if you work in the overnight shift; this will be paid as per the
company's policy. The formula used to calculate Night Shift allowance — CTCi240 days in @ year
multiply by 25% in to number of days worked in night shift. 380000/240°25%"10. Simiarly.
therewill be deduction from your satary, if you avail transportation facility provided by the
company.

\f there is any change in your address and contact number, tnis shall be intimated 10 us
immediately.

We are pleased o inform you thal IDea$ India has extended additional benefits o
contract employees. Below are {he details under which you are covered | eligible with

immediate effect.
- — e
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Paternity Leave - 10 days of Paternity Leave. The criteria to avail this leave is
aftercompletion of one year with IDeasS

Bereavementleave - 3 days. This leave is applicable for demise of immediate famity
members ( definition of immediate family members - wiie, husband.

children and parents)
mmummwwmg:&g&
Group Mediclaim - 5um Ineured for Group Mediclaim Policy - Rs. ,100,000.

Policy Period April 1, 2022 to March 31, 2023

y - Rs.20,00.000.

Group Personal Accidant - sum Insured for Group Personal Accident Polic

Eor more information you may get in touch with HR / Finance,

We at SSSISPL would fike to create an environment and culture commitied o co-pperation, quality and
rasponsiveness that permeatas every activity. As @ new entrant, we would like you to add valuz 1o this

process.

Please indicate your acceptance of the ferms by signing and returning the copy., indicating your acceptance
of the terms mentioned hereln. By signing this letter, you canfirm that you have read, fufly undersiood  anc
accepted the terms and conditions of this lettar.

Yours Sincerely,

For Shri Swami Samarth Industrial Accepted and Agreed

Services Private Limited

: RAZ

'.‘ L"} L= i

Authorised Signatory Rajas Zende

D
A 1. Sinhgad Schoo! of Rusiness Management
2116 d po, 10/8, Ambegaon (B, Pune - 411 037
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Ref No. : 137542/ 2021

March 22,2021
Musale Ashish Rambhay

Gat No;1192,Plot Mo:B-10,Sonawisne Wasti Read, Durganagar,Chikhal,
Pune, 4110872,

Subject: Emaicyuent Letter

Dear Musaie Ashish Rambhay,

We are pleased to inform 'hat you have been selncten for emplayment with w5 as Associate Consultant
(GCM Level - GCM 1 ). Your totai emoluments are Rs. 340000/-per annuem, ss des~ibh=4 In Annerure A

Vou vill be on training for a pediod of one year, or any oliier pariod as the Company denv.s nicessary, from the
date of commencement of your seivice and you will be requirad to SIGN 2 seperete agreenient, by vay oF whicn
You agree to remain in the employment of the Coimpany during such period of traiving, and for a period of cnwe

year thereafte- (hereinafter referred to as the periog”), Such agreement will lso form part of yaur employmant
terms with the Comoeny,

On successtui completion of trzlning, vour services will be confirmed in writing by the Caroery and thares'tar
subject to zny other agreement or understanding hetvienn you ard the Camoany, @ithar aarty can terminats
this employinent agreemant by providing a written notice or payment of basic pav of S0 Jays, to the cther
Darty. The nntice per-od shall be 20 days during t-aining orrind and 83 days therssite, ¥ s (fer 15 subject to
your sadsfactary complztion background serliicelivn, Vi raleation In Lhe wmpanv: vmployment win be
suhject (o your continued medica] “itnoss. T™he oMy cnserves the right 7 2sk ou to 1A 2=mn meairs!
“XEmInzEten as and when considared nacresars

SU A2 requasted to renort far dutics I aur Pune affise, on or Lotore March 22 2024 at 19 00 3™

This offm iel~er is subfecl to Somplezion of ba!qw mentivned Terms and Coaditicns: -

You shail successfully complete and submit the Sracuation/Diploma Post-Graduate ~ertifiste from vaur
vollace/university with & minimum percentage of 60% m higher wilr:n 50 davs froin vou.: fie of ining th2
zompany, further there should be no standing backlog, o
IF you fail to successfully-complete your exams s mentinred above ang/or to submit the above menticned
¢acuments In timely manner, this affer stanas autamatically withdrawn withou’ sny fuitiir consent frem vou
The company reserves right to modify the ferms and cofditinns as and whun nevded.
N .
The Comeany shall conduct reference checks/ background chncks ano dug P AnrougP 9 Tl STy aaeny at
its sofe giscretion to verify and authenti-ate the drtails antd all the dacinpats orerhas by vou te the Company,
Sy Acceoting this offer, yni 20760 to abide Ly & | Aroz]%, S1° DOES T SrsAGINS s e - | ere and
condizions arexed heieto.

Any commiricatian “egarding vt terms of erhploymont Y CATPRRRIAN Mg U e

At Ly on

duthoized human rosow e tHAY) MERrEs Ll f e ol AE35120a0, L 0 higrde il e e Bour boer
manz Ly tha Compeny thet zre 7.5t expreIsly contained S i sadtae, Netathss oo e v e wdaTieraa, ete,

will be binding ar efective Lnliss exorassly 2gi=i! 1 in REAIE 20015980 37 80 surk s =uakE Sk 12presentitive
af Syntel Pet. Ltd,
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Annexure A - Salory Distribution

‘

Name : Musale Ashish Rambhau |
Designation : Associate Consultant
Band-Grade :GCM1

Career Track : Operations

[ Pay and Allowance e i Per Annum
Basic Pay ) 119,000
Co’s Contribution to Provident Fund 21,600
House Rent Allowance ) | 59,500
Advance Statutory Bonus : 28,800
Basket of Allowance e ) 111,100

|_Annual Cost ta Company (CTC) | e 240,000 |

Notes:
1,

The Salary / allowance structure Is llable for modification from time to time and all payments are
subject to appropriate t@xation as per the Income Tax Laws.

2. Al peyments would be as per company rules & regulations and administrative procedures /
regulations. Individual components and amounts against each component may underge modification
from time to time depending on Statutory regulations,

3., As per Company policy, you will be covered under a company provided Medical [nsurance.

4. You can opt for Provident Fund @12% of basic as your contribution and company contnibution
rowards Provident Fund, This s 8 Schedule¢ activity you wiil be communicated in advance to avail
this benefit,

S.

Advance Statutory Bonus amount is currently paid on monthly basis and is adjustable against any
lizbility, statutory or otherwise that may arise In the future. The frequency of payment of "Bonus”
Component is subject to further modification as per Management Discretion.

For SYNTEL PRIVATE LTD,

b
%

/
/ -

Sujay Puthran
Head - Human Resources

o2 032114, tella | Tob 491 {0} 20 4070 1000 | v s ittt
95, lealla | CIY No., UT7200MH19020TCOBETI0 | www,otos-4ynselae

¥
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D.nlm, Indis 10 Wk

Data: 11 Duc 2024

Mr Ranjitsinh Balasaheb Malave
Al Laxminagar Post Pusesawnk T Katay

Digt

Salara 416512

Employee No. 2293070
Dege Mt Ranptzirh Balasahel Makwve

Appointment Lotler

We are pleased (o appoint you o cur organization as CA subject 1o Ihe fallpaing sarms and e linna

b

r

**Thas b 4 dysten
Doc 1D: TUBAL29G6CHI

Vour comtract will commence from 11 Dec 2021 and expire on 10 Dec 2022 dueieey which goe pll i3rdsr 357028 '
out Chient at their premisas subject 10 the terms ang conditions of the engagamaent laitar sranlas uy [
Dec 2021 and in accordance 10 the instructions received by you from us or any othar autrnanzad satwnr 370 A NA
baund by our rues and regulations

you herety agres 1o ba liable for the following lerms and conciions:

| Fully perform the services; in 8 professianal manner, &l the Clignt’s location unlil the comoiatar drave— 7
the work assignment,
it During the term of the work assignment, rendar sorvices exclusively 1o the Client ard such parfar—eatca sT3
ot be inconsistent with any obligation you may have ta other third pariies.
jil. Not engage in any conduct which is detrimantal to the interast of the Client or Teamlease.
iv. Nol receive any payments of any ratura directly or indirectly from the Cliem unless agreed 0S¥ TaarL853
v. Neither directly not indireclly offers you for employment with tha Clieat of its alfilates duting the senes 3ite
work assignment without prior permission of TeamLease,
v, Exiend all cooperation to the Clenl’s amployees, consultanis, reprasentatives, slc. and ¢ afl sucr ‘mirgs 3s
may be necessary 2nd comply with all terms of the Agpomntment iatler 50 35 10 effeclively uncenasa e ACis
vil. Repon and te present al the designaled focation during the wosking hours mentioned herge 85 32122 = e
rules and regulalions as required by the Cli=nl.
vill. Comply with the safety, healih and oher fules and reguiations of TeamLease and the Tesmiease Shentinal
you have been made aware of,
«. During the course of your coniracd, you can be translerred 1o @ lacation within the termiory &F (meid 35 372
when tequired by Teamlease o execuling the services provided harein.

. Should you be selected Yo perform the Work Assignment, tha nature ol your retationshio with Teami2ase wil 22

that of & Conlract of Servica for 3 fixed period. By execuling this lelter of engagement naitngs 3¢ we e 0L
employment with TeamLease nar do you become an employee of TeamLease. Upon expiry of wzemratee 3 2
Work Assianment, yous employment wilh TeamlLease shal sland fernunated forthwith

. Except for expiry of @ Work Assignment due o compiationiaxpiry of e sanwe o i respect of ashers Assgrmant o

one week or 3 lesser potiod of time, either party may terminale this Work Agsignmant Lettes o @sung 15 33y
nolice in wrifing or payment thereol,

Terminatiun of this letter of engagement shall not affect the obligations ol the parties that have baen iNCur2d pnad
10 such lermination and TeamLease shall promptly selle alh your dues aftor making the applicable Seduchons.

. You agree to defend, indemnify and hold Teambease ur the Client harmless from Bivy and all Slams. S3MEgEs,

liability, attorneys fees and expeases account of you lailure to satisly any ol your obligations undas this work
assignment Elter of for misconduct of for wielation of Gy law or cieation ol any legal kability by you

. Any dispule bolween you 8nd Yoamlease shall be talorred 1o 8 sole arbitrator appointed Dy TeamlLease, The

arbdration shall ba conducted i Enghsh linguagu, I accotdanca wilh W Arbdration and Conciiation Act 1996, at
Bangslore, Karnataka, India. This Engaugement Lotler shal be goremet by the faws of India

_ Datails of your salary breakup will be as per ihe Annexure attactied herain You hareby autnorize Teamiease 10

d do Aar uniihoaed we, didomer, duennstan o an hdwmund.MdM\nw‘h“"

‘!! Na U14140 '!? QOPIC19400
50 oo 0. Kounl Gt B - $60075 S

= . iH
l“.’,,‘"".u -

3 XN Sinhgad Schoo! of usiness Managemert

‘\ N ;/._,r‘ SM'QMJMMEQ%&‘MN




Salary Annexure
Employee No: 2293076
Particulars Amount
Basic 11690
House Rent Allowance 4676
Conveyance 1584
Employer PF Conlribution 1593
ESIC - Employer 564
Insurance 200
Statutory Bonus 974
TotatAmount 21281
Amount In Words{Rs) Twenty One Thousand Two Hundred Elghty One
Net Pay Annexurs
’ EARNINGS Amoun
Basic 11690
House Rent Allowance 4676
Conveyance 1584
Statulory Bonus w74
Gross Eamings 18224
DEDUCTIONS * Amount
Employee ESI 131
Emplayee PF 1593
Professonal Tax 200
Total Deduction 1924
Neot Salary 17000

* Income-tax deductions, i applicable, will be as per the Income-Tax Act, 1987
+ Annwal comgpanents (ke LTA, Meadical Reimbursement} would be payable on ciaims and will be considared for
exemplicn undes lncome Tax subject to receipt of valid tills for the Financial Yeal if applicable

Note | This statement i only for the purpose of information and is fllustrative in nature

Mandatary Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassmeante
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 {Act)

In accordance with the provisions of the sbove Act and the Palicy of the Company 1 create awareness an preveniicn of
sexual harasement at workplace, we urge you fo undarga an online training programme. o0 the subjast malter.

Please nole hat undergoing onfine training is mandatory lor this engagement,

The link lo undergo Ine programime and complele iha pvaluation is glven Deiow.

Link : hitsslconnoet tessnliist Conul et ’,.ool of /
> % ‘ g .
¥ e, Divector
Thn it ¢ system greecwad o Any wedholond iz, duduive, ‘ o Schon! ess Managamet!
Doc 10 TLO12088C9094 % Ambegaon (8k,), Pune 411 643
Tenmbiease Services Limited., TN oS Z
SAAYE Crvummrtd [ rerrler. Wb Bnee 500 Pl ot !
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Team Lease
Putting India 1o Weee

**Thin bt & syt gyrrnsted docoment. Amp wasthocinl wie, didacse, detomsation, w ovprping of thes docames i vhictly prabdised and moy be wnleeddd * ™
Do ID: TL2CO38E34634

Date: 21 Feb 2022

Mr Suyog Popat Chaudhary
Al post Dhumal Wadi Akcle 1

A 422601

Employes No: 2353746
Dear Mr Suyeg Popat Chaudhary

Anpelniment Letter
We are pleasad to appeint you In cur orgarézation as Officer SAM subject to the following terms and cenditions:

1. Your contract wil commence from 21 Feb 2022 and expire on 20 Jan 2023 during which you will render services 1o
our Client Natafim Irrigatian India Private Limited &t their pramises subjact to the terms and conditians of the
engagement letter executed by you on 21 Feb 2022 and in accordance to the instructions recaived by you fram us
o any other guthofized parson and will be bound by our ndes and reguiations,

2 You hesaby agrea 1o be liable for the following terms snd conditions:

Fully perform the servicas, in a professional mannr, at the Client's location until the compilstion of the lerm of
the work assignment.
During the term of the work assignmend, render senvices exclusively to the Client and such performarnce shall

i
not ba inconsistent with any obligation you may have to other third parties.

. Not engage in any conduct which is detrimenta to the interest of the Cliens or TeamLease.

Iv.

V.

Not receive any payments of any naturo directly or indirecty from the Client unfess agreed ta by TeamlLease,

Neither directly nor indirectly offers you for employment with tha Cant or its affiliates during the periad of the

wark assignment without price permission of Teamlease,

Extend il cooperation to the Clieat's employees, consultants, reprosentatives, atc, and do all such things as

may bhe necassary and comply with afl terms of the Appoiniment letter 50 as to effectively undertake the work,

vii. Report and be pr at the designated location during the working hours mentioned harem and abide by the
rules and regulations as required by the Client,

vill. Comply with the safety, haalth and other rules and reguistions of TeamLease and the TeamLease Clant that
you have been made aware of.

. During the course of your contract, you can be transfefred 10 a location within the territory of India as and

whan required by TeamLease for executng the services provided heren,

3, Should you be selecied 1o perform the Work Assignment, the nature of your relationship with TeamLease will ba
that of a Contract of Service for a fixed perlod, By exacuting this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLeasa. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand lerminated fodhith.

4. Except for expiry of 3 Work Assignment due to completionexpiry of the same or in respect of 8 Work Assignment of
ane week or a lasser period of time, alther party may terminate this Work Assignment Letter by Issulng 15 days

notica In writing or payment thereof,

5. Termination of this lettar of angagamant shall not affect the abBgations of the parties that have been incured prio
to stich fermination end TeamLaasa shall pramplly sellle aff your dues afier making the appiicable deductions.

& You agree 1o defend, indemnify and hold TeamLease or the Client harmless from any and all claims, demages,
Habllity, sttorneys fees and expenses on account of your failure 1o satisty any of your obligations under this work
assignment lettar or for miscanduct o for vickation of any law or creation of any legal llabiity by you.

7. Any dispute batween you and TeamlLease shall be referred to a sale arbifrator appointed by TeamLeasa. The
erbitration shall be conducted In English language, in accordance with the Arbitration and Concllisbion Act 1956, at
Bangalore, Karnataks, India. This Engagement Letter shall be governed by the laws of India.

8 Detalts of your salary breakup will be as per the Annexure attachad herein. You heareby authorize Teamiease lo

=

Tessleare Sevdons Linined., CIN Na,
Regoned Adders BMTC Comnnrgel Conplen, &b 7
Ph: (91.800) 33002345, Fuu (Vg0

Direct:

721.,

g or
. Sinhgad School of Business Management
0, 10/4, Ambegaon (Bk.), Pune - 411 (4]
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Lease
[f: {".‘, to Work

make all ulary payments
Cheque or by directly w“ho!wlh'we 1o be made 1o You by ToamLease

3MOuNts 10 your bacy : including all remburaemants sither by way of
The salary payout will be made latest by gh of the failowsng month

: month,
10. You will be entitied to an em

11 In addition
b to thgltermsa :o"r:;lw herein, your relationship with TeamLease may be subject 1o sush alhar sddmonal
conditions communicated to you from time 1o tima in writing by TeamLeass and you harsby

agree 10 have read a
otk s nd clearly understood the terms of employment peevidad in the Serace Rulas which is

12, During your employment with TeamLease, if we find any irregutarity or insufficiency i docurm
0 th N
you, this Appointment Letter would stand cancelladhevq{ed i . T

13 The nature of your relationship with TeamLease will be that of contract of service from 21 Feb 2022 to 20 Jen 2022

~' \im ':xpiy or lermination of the work Assignment, your employment with TeamLease shal siand (enminatad
o 5

“

_“Recovery of Training investment in case of segaration within 1 Year.

In a¢dition to your queiification and experlence, the Clisnt will be required to irain you 1o defiver batier results 1n s Kt
on the various aspects, practices, processes and quality paramsters that tha Client’ team has acguwad aver last S0~
years. This is a aizable investment in you as resource in terms of the time, efforls and other expenses that are incurr=c
while imparting training to you. As 8 reciprocat: 1 o these training elors 3 i our Cant {Netafn| dxpects o0
16 work with them through TeamLease for at least 3 year pariod fram the date of your joating. In case you decds [0
maove ahead for 8 diffsrant career path within this time, you will be required to pay Rs. 50,000 (Rupesas Fifty Theusang
Only) only a5 a token recovery against the total investiment that would kapren an you as a resaurce”.

We at TeamlLease would iike to create an environment and culture commitled to co-aperation. guality 3na
responsiveness that permeates evary aclivity. AS  new enlrant we would ik you lo add value to s process. Fizsse
return the copy of the Offer Letter enclosed after alfagng your signature at the appeopriata place on the Ofica Cagyin
token of your having read, agreed, fully understood and accepied the terms and conditions of appointment. Please
send the signed acknowledgement 10 our Bangalore Address mentionad below, In case we do nol receive your
acknowledgement copy within 8 pariod of 15 days from the date of joining, your essignment at Teamleaze wih iha
acceptance of your first salary from TesmLease will be conclusiva proof of your acceplance in accoréance of terms and
canddlions,

TeamlL=ase naither accepts any censideration in the farm of any cash of kind nar supporis any policy of agcepbing such

consideration by any third pary for providing employment to prospective cardidates. it tha ovent you have pad any

such amount 10 any employee, Olficer, representative of Teamlease kindly bring the same to the imtmac:ate notce ol

your supenors or report the same Lo Teamiease through email of through the toll ree numbes wiuen 5 provida 10 you
ENDORSEMENT

| hereby confiern acceptance of the above assignmant, on The lerms and condbons stipulated therein.

For TEAMLEASE SERVICES LIMITED

LA

Signature ang-@ste:
(Authorized Signatory) Name SUYOG POPAT CHAUDHARY
**Thas 14 # system go ol Ay sraabrzencd use. Susesindice. w0 toprrag al tha doceent | dhcdy pacivoird 448 may be wrlewidl *° v
Dec 10 TLZCOS8B34E2S \
Taambease Services Linited,, CIH Ne. L1241 10395 /
Regiend Addwn: BVIC Commerciel Cowples, 8 Flocr, Foegaloe - SHOCFS. >

P {91.80) 93002345, Fax- (P10 -

Director
. Sinhgad School of Business Management |
. No. 10/4, Ambegeon (BE.), Pune - 111 00!
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@ kotak Kotak Mahindra Bank

Date: 27-JUN-2022
Ref No: 145076

Ashutosh Wabla
Fial No 1104-A19, Mangai Ehirav, Nanded City

LETTER OF APPOINTMENT

Dear Ashutosh,

mmmmnmmmdhbmnuamo«xammmaeam Vi waicoma you ta the bank, which values and embraces
Qualities besed on simplcity, prudenca, hummility and mtegrity

\Mmywulonlﬁnletu.ywmwhawammhbe-paﬂdmmmmwmmww. Kotak DNA includes our values, nams
deology, bedefs, character, personality, -mmmorb'mmwwmmummmwwcommeymmmmmwm
mmhwnammokm.wmmmmwwwawmam’a-mmmwwmmrsmmmmy

Piaase fing enclosed the Appaintmant latter,

Wa wish you a long and ennching carear with Kolak!

lnwoqummumwmmummwmmm

Manoj Phadnis Ashutosh Wable

Director e
nead Schoo! ot Ausiness M
m?&‘s:. Ambaepenn (B ), Puae - 117 uad

Kotak Mahindra Bank Ltd.
CIN. L6S110MH1985ML.C038137

Kotak infinll, Sunang No. 21,

et

Zone A, 2nd Floor, iain Park Fogoaiiwess O

O Western Express Highway, 27 AXC. T 2T, a2 RoGk
General AK Vaidya Mary, antta Xulie Cor o
Malac (L), Mumbal 400007, Hanare . S \ cx
Maberashva, India NMaharnboa ths
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@ kotak Kotak Mahindra Bank

Date: 27-JUN-2022
Ref No: 145076

Ashutosh Wable
Flat No 1104-A19. Mangal Bhirsv, Nanded City

Desr Ashutosh,

We are defighied to appoint you as Assistant Manager, M1 with affect from 30-JUN-2022, or from your date of reporting to work whichever is eariier. This
letter of appointment will ceaze 1o have effect i you do not join by 30-JUN-2022.

1

Romuneration - The delails of your remuneration are enumerated In Annaxure A. Your remuneration will be paid at such time and in such mannes
5 st forth in tha policies, rndes and regulations of Kotak Mahindra Bank Limited (herein referred 1o as (e Bark).

Location - You will initially be posted at our office al Kotak Mahindra Bank Lid ,1765-Pune Kothtud-MAH, bul you may be depsuted al any other
office / branch of the Bank or any of its associate Fes or any other location and your sanvices are liable 10 be wranstarred o any subsidiary or
associale or affilate company, As @ Kotakile, you will perform such duties as are assigned 1o you by the Bank from tma to lime relating to Ihe
position to which you are now appointed and 1o which you may be transferred/ promotad in future.

Conditions of appointment:

k8

32

Your appointment is subject 10 your providing, inter alia:
A relieving letter from your previous employer relieving you from your duties
A copy of the a8t pay sip from the previaus employer
Froof of date of birth.
Phatocopies of Qualification documents
The Bark’s application farm complete with phalograph.
Pfodoﬂdetﬁy(m;:\llhnrrm.puspmwwﬂm
Satisfaclory Backgr erification report conducied by the Bank upon your joining.
Copy of AMFIMNISM certification (i applicable)
Copy of IRDA cortdcation (If appiicabie)
‘cur sppoirtment is akso subjact 1o your submitting & ‘self- cartified medical fitness declarasion’, format of which wit be issued by the Sark

R -2

<

Probation - Your appaintment & subject 10 8 probation penod of & Months, Per plai 1 with us Is tingent upon your succasshd™
completicn of the probation. Owlmlmumd.MmmmmmwlmmeMﬂwyvm1mm’m!olh‘l-‘

ather,

-

Working hours, Leave and Holidays:

51

52
53

54

You may be required 1o work on staggared tmings ¢ shifts, he (imings for which may be alleced from Sme to lime of in cass your rake

detemines, you may be required 1o wark remotaly elther fully or partiady, or ful time from office of field working, 85 per the Bank's Remots

Vibrking' policy and “Shift Aigwance’ policy.

As 2 Kotaote and in view of your posion and role, you must effectively, diigently and 10 the best of your sbiity perform all responsitelines

and ensure results. There may be times when you will be expected to wark exlra hours when the job o requires

The hors of wark, holidays and paid kave will be in accoardance with the Bank's ndes and polices. Please note, tat if you sbsent yoursel!

from the services of the Bank withoul prior wiitten pernmission of the appropeiate authortly or overstay sanctioned leave, for the number of

days defned In the sbsconding cisuse of the Bank's ‘Exit Policy’, you wil be deemed fo have abandored the services of the Bank snd your

servicas shall be flabie 1o be terminaled by the Bank forthwith,

Absance fram work o disabiity in performing your duses beyond the period of leave to which you are entitied to under the rules. shall ba at

the discretion of the management, and the same will bo without any remuneration. You shall faithfully cbeerve &l the rules and reguiatons of

:mmmmﬂhdW&mdwmmmmwmwmmummuam,nmm
required.

6. Governance and Code of Conduct:
6.1 :-m,mwwuewmmumdcmmnm“umaam,mmmwmdrm.ma
lars aro:

Care for my Coleagues — You shall ensure tat you foster equal opporunity, observe diversity and inclusion. creale a harassment keg
and procuctive warkplace. You shall rafraln #om financial dealings between collesgues, relalives and olhers and ensure disciosure of
p i l ips and ivas from time to time as mandaled under the policy.

Kotak Mahindra Bank Ltd.
CIN LEGT1OMHIG85PLCBIB137

Kotak Infin, Sulding No. 21,

Zome £, 2oa Floar, Infimth Park, Rogisleverd )

Off Western Exoress Highway, A7 0KC LAY 1 Bioe
General AK Veidys Marg, T 01 22 6605082% Bandrn Sty S i
Molac (L), Murmbail 400037, F-91 22 6725807 Manard 101 Aurares A5G-

Maharashira, Ingtie vorr ketak roar AMARS ashTre igiis



Components PN, PA. Frequency Remarks
a. Basic Basic Salary 12,650 151.800 | Montly mmdmmumngma
W_ﬁﬂm——-
. Housing W (1] 7.642 | Monthly Upto 50% ol Basc Sakary
ce
c. Allowances Filness Allowsnce 1000 12,000 | Monthey AroUri paid per monih under Health and Fitness relsled
and Benefits Benefil You G enor your fitness goals by vsing on
o Kolak's sits: Licallt 1o 108 Lo
Sangary Bonus 2530 30,360 | Monmly Payable 85 per Payment of Boaus
d. Insurances Mediciam 7,080 | Ancwsl Tris dendles ge P for fing you and
Premiyms mezm;mumum
Soater. Addional covee of 2Lakha for emplayees post
completon of 5

yBaxs.
Ywmlmmtdwoetwl.cmmolm
omvdsmuwmowanuon. Mare gelgils 0
Kotk Mediciaim Policy.
Policy ts 1enevad in Apel avary yesr Valurkary 00p-up
mdmmmﬁummm’mumwm

Yotk Tarm Lde « 1,300 | Anrnai mmmeummbmwem
GPA aauvTaancoumhrlmm.u'wwmce
Policy: 1.5 limes of CTC of grade-wise lemit whichever Is
higner.
mmqu@N:uuim
CTC, whichever is higher

Refer Torm Life Insurance Policy & Group Perscnsi
Accident -

¢. Retirals Cenliibution to 7.302 mmuummsw:smy.mwmw
Gratuity Fund upaynmaanuﬂyemoiwﬂmswbaumrm
Paymert for Gratuity Act N
As per current gratutty policy of the comp Ty, EXpIENR S |
pahmwwﬂmbalmmo’aeo-rﬂmmﬁ 3
Wﬁmishnmanhem [

]

Conlrbution ta 18,216 | Annusl Ww%commmdswﬁiz'kolm
Provident Fund

{. Total Fixed 18,642 236,000

Pay

_{avbecedee)

Other Benefits

Role Basod -Bhlﬂmu-mmemMsthﬁMngpdky

Allowarces! . Rolmbursemeat towards Remote Working axp - for the roles a5 per Remole working Policy.

Benefits . Corporate Mobile SIM - for tha roles as per Mabile Patcy
-comomcmcm-mwmmmmmmumwwmwn&mm
- MME-ME”M&&&E&'MMM,

Other Bencfits -ww-nwnwmmwwmmmwow

T
Kotak Mahindra Bank Ltd. ) ol Hu Sa0N /
CiN¢ LEST1OMM 1GaSPLCOFB1T ,.'I;‘/’/ £ =
Kotak Infinyg, Bunding Na. 27, (‘, / e -;,‘ Wof
Zone 4, 2nu Foor, Infinin Park, n - smu *m Man men!
Off Western Ixpress tighway, | gt TR 2 A ‘S_-g ? ot m mg% A 3;@3
General AK Vaidya Murg, T48122 seccsss/ 3 N » BB NAS Rl EENS

150

Matad (£), Mumbai 4000837, F 9322 673590}/\" ! Hangra 11 ), My
Milharashirs, India v 'V'Nn.r.'nn" ,5 rAanarashica hs

= —



